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Chapter One: Review of achievements and challenges since 1995

The Beijing Platform for Action, the conclusions of the 23" special session of the General
Assembly, the Convention on the Elimination of All Forms of Discrimination against Women
and the concluding observations of the Committee on the Elimination of Discrimination
against Women concerning the initial, second, third and fourth report constitute a legal,,
political and policy framework for planning, implementing and assessing the effect of
measures and strategies to eliminate all forms of discrimination against women and for
developing and implementing policies to strengthen the role of women and promote de jure
and de facto gender equality.

Slovenia has made significant progress in the development and implementation of gender
equality policy since the adoption of the Beijing Declaration and the Beijing Platform for
Action. Legislation, programmes and measures have been adopted which prohibit
discrimination against women and promote the implementation of substantive gender
equality in all areas, and various activities have been carried out to raise awareness and
eliminate barriers to gender equality. The implementation of gender equality policy and
results achieved have also been assessed, and this evaluation will provide a basis forfurther
developing gender equality policy.

Key legislative achievements

Before the Beijing Platform for Action was adopted, the fundamental provisions on non-
discrimination and gender equality were contained only in the Constitution of the Republic of
Slovenia. Most legislation regulating various areas and aspects of life was gender neutral.
The special protection of women was regulated in relation to maternity and parenting and
retirement conditions. Awareness that a specific, general law on gender equality was needed
and that legislation covering various areas had to define measures aimed to gender equality
and prohibit sex- and gender-based discrimination in more specific terms increased after the
Fourth World Conference on Women.

At the legislative level, the Equal Opportunities for Women and Men Act was passed in 2002
as an umbrella act determining common guidelines or bases for improving the status of
women and creating equal opportunities of women and men in particular areas of social life.
The legal basis for ensuring the equal treatment of persons in all areas of social life
regardless of personal circumstances, including sex, was improved with the enactment of the
Implementation of the Principle of Equal Treatment Act in 2004. The two acts complement
each other and provide a legal basis for the identification and prohibition of multiple and
intersectional discrimination against women. The prohibition of sex- and gender-based
discrimination applies to public and private sectors and to all areas of social life. In addition to
the general act on gender equality, the prohibition of discrimination and guarantees of gender
equality are regulated in detail in legislation on employment relationships, education, parental
protection, insurance and elections.

In 2004, the National Assembly passed the Constitutional Act Amending Article 43 of the
Constitution of the Republic of Slovenia, which added to the article guaranteeing a general
and equal right to vote a new, a fourth paragraph authorising the legislator to determine by
law measures to promote equal opportunities for women and men to stand as candidates in
elections to state and local community authorities. In accordance with the constitutional
provision, quotas for the lists of candidates were added to the Election of Slovenian
Members to the European Parliament Act (2004), the Local Elections Act (2005) and the
National Assembly Elections Act (2006).



One of the important legislative achievements was the adoption of the Family Violence
Prevention Act in 2008. In the same year, a new Criminal Code entered into force defining
family violence as a criminal offence for which the perpetrator can be sentenced to an
imprisonment of up to five years.

Efforts were also dedicated to the prevention of trafficking in human beings. In 2004,
amendments to the Criminal Code were adopted which defined the criminal offences of
trafficking in human beings and exploitation through prostitution. In 2005, the Witness
Protection Act was adopted, which regulates the conditions and procedures for the protection
of witnesses and other persons in danger due to participation in a criminal procedure.

The Parental Protection and Family Benefit Act (2001) facilitated the reconciliation of
professional and private life and the greater involvement of fathers in child care by giving
fathers the individual and non-transferable right to paternity leave following childbirth. The act
introduced the option of part-time work for one parent until a certain age of the child,
depending on the number of children in the family.

In addition to legislation, the Resolution on the National Programme for Equal Opportunities
for Women and Men 2005—-2013 also contributed to the implementation of gender equality
policy in various areas. The resolution boosted gender equality policy — there was a greater
awareness that achieving substantive gender equality and the empowerment of women is
the duty of the entire society and that all branches of power (executive, legislative and
judicial) and all government structures must take responsibility for implementing gender
equality policy. The resolution identified six key areas for which general and special
objectives and measures to achieve these objectives were defined.

Key achievements and challenges of gender equality policy

In the period from the adoption of the Beijing Declaration, the Beijing Platform for Action and
the Conclusions of the 23" special session of the General Assembly until today, significant
progress has been made in many areas. The assessment of the situation is more systematic;
the legal and programme measures developed and adopted are more comprehensive, and
various activities are carried out and continuously upgraded, which is reflected in the
following:

e better application of the strategy for achieving gender equality, in which special
measures to promote gender equality are systematically somplemented by gender
mainstreaming in all policy areas;

¢ the use of special measures to eliminate the effects of structural and historical
inequalities between women and men and to accelerate the achievement of
substantive gender equality, particularly in political decision-making;

e enhanced awareness of gender equality and the prohibition of discrimination on the
basis of sex and gender or any other personal circumstance;

e the improved collection and analysis of relevant statistical and other data
disaggregated by sex, which facilitates monitoring, measuring effectiveness and the
evaluation of measures adopted, the identification of the need for new measures and
strengthened support from relevant studies and research projects;

¢ strengthened development and implementation of initiatives and measures to
promote a balanced division of family obligations between women and men, including
measures that particularly focus on encouraging employed fathers to take paternity
and parental leave and measures focused on encouraging employers to establish



and develop family-friendly practices to facilitate the reconciliation of family and
professional obligations;

e a more comprehensive response to all forms of violence against women and
trafficking in human beings, including better protection of victims, the provision of
assistance and support to victims and a wide range of information and awareness-
raising activities, training and education of relevant actors, and improving cooperation
and coordination among all relevant actors, including non-governmental
organisations, which play an invaluable role in preventing violence against women
and girls.

Significant progress has been made particularly with regard to a more balanced gender
representation in political decision-making positions, combating violence against women and
an easier reconciliation of professional and private life.

Women in political decision-making positions

As indicated in the chapter on key legislative achievements, in 2004 the Constitution of the
Republic of Slovenia was amended to include a provision on the promotion of equal
opportunities for women and men standing as candidates in elections by introducing special
measures to several acts. A provision on the minimum share of representation of women and
men on the lists of candidates and the rule on placing of candidates on the lists were added
to the Election of Slovenian Members to the European Parliament Act, the Local Elections
Act and the National Assembly Elections Act.

The introduction of special measures and activities to raise awareness of the importance of
participation of men and women in political decision-making contributed to the increase in the
share of women in elected political positions.

In the 1992 National Assembly elections, 13.3% of women were elected; in the 1996
elections merely 7.8%; in the 2000 elections, the share of women rose to 13.3% again, and
the share remained the same in the elections of 2004 and 2008. A significant increase was
achieved in the early elections of 2011, when 32.2% of women were elected. Although the
regulatory norm or special measure determining the minimum share of women and men on
the lists of candidates was already in force in 2008, this did not result in the greater
electability of women. The main reason for this is that political parties do not include women
on the lists of candidates in districts where there is greater possibility of them being elected,
which was also confirmed by the findings of the analysis of the National Assembly elections®.
The 2011 elections showed that women are willing to enter politics and that quotas produce
results, provided, of course, that political parties are not being calculating and entering
women on lists in electoral districts where they have no chance of being elected. The
increase in the share of women to 32.2% is to be attributed mainly to two new parliamentary
parties which were not in a position to assess in advance their electability in individual
electoral districts. Even though the introduction of quotas did not immediately result in a
higher share of women in the parliament, it contributed significantly to the increased share of
women on the lists of candidates and better visibility and recognisability of women in politics
as well as to enhanced awareness of the need for gender balanced representation in political
decision-making. Awareness of how essential it is that women participate in political
decision-making has also been raised by numerous discussions and consultations.

The introduction of special measures also contributed to the increase in the share of women
in city and municipal councils. In the 1994 local elections, 10.7% of councillors elected to city
and municipal councils were women, in 1998 11.7%, in 2002 13.1%; in 2006 (after the

! Zenski lobi Slovenije (Women's Lobby of Slovenia), Analiza volitev v Drzavni zbor, 2011.



introduction of quotas) the share of women councillors rose to 22%, and in the last elections
in 2010, 23.3% of women councillors were elected.

In the first elections of Slovenian members to the European Parliament in 2004, women
comprised 41.1% of candidates. Three of the seven elected Slovenian members, or 42.8%,
were women. In the elections for the 2009-2014 term, balanced representation was
achieved, with four women and four men being elected. Its 50 per cent representation places
Slovenia significantly above the EU average in women's representation in the European
Parliament.

Violence against women

Significant progress has been made in combating violence against women in the last 20
years. Attention was first drawn to the problem of violence against women in the late 1980s,
when Slovenia acquired its first non-governmental organisation in this field. The first shelter
for women and children who were victims of violence opened in 1996. Today, the Ministry of
Labour, Family, Social Affairs and Equal Opportunities co-finances twenty shelters or safe
houses and maternity homes, which provide 445 beds.

Initially, most activities to combat violence against women were directed at identification and
awareness raising and the development of assistance programmes. An important and
invaluable role was played by non-governmental organisations operating in this field. Many
projects were implemented and consultations organised, examples of good practice in other
countries were presented and media campaigns carried out. One of the first widely known
media campaigns was titled "What is wrong, girl?". In 2001, an inter-ministerial working
group was established to serve as an advisory body on combating trafficking in human
beings. The first non-governmental organisation in this field began operations in the same
year.

In recent years, efforts have primarily been directed at passing appropriate legislation. In
2008, several pieces of legislation were passed, such as the Family Violence Prevention Act,
which formed the basis for the Resolution on the National Programme for Family Violence
Prevention 2009-2014, a new Criminal Code, which defined family violence as a criminal
offence, and various implementing regulations. All these regulatory measures contributed to
improving the systemic regulation of preventing and combating violence against women. An
important new feature are expert staff at social work centres, i.e. coordinators (currently there
are 12), who offer professional support in relation to the assistance for, and treatment of,
victims and perpetrators of violence. Numerous training courses, particularly for police
officers and other professional staff who encounter victims and perpetrators of violence in
their work, also contributed to better and more effective work with women victims of violence.
In 2011, a study of the effects of the legislation on the work of institutions in dealing with
violence was conducted. The study included an analysis of cases in which the police
imposed a restraining order, an analysis of the effect of the Family Violence Prevention Act
on higher court case-law, the criminal law aspect of dealing with family violence and an
analysis of work in the area of family violence prevention carried out by social work centres.
The study also showed that institutions are detecting, identifying and dealing with cases of
family violence more frequently. This was partly due to legislation requiring and enabling
institutions to assist victims efficiently and deal with perpetrators. Other reasons for the
increased number of considered cases are the greater willingness of victims to seek
assistance and the better knowledge and sensitivity of the staff of institutions responsible for
assisting victims of family violence. In addition to this study, a survey on the prevalence of
violence in the private sphere and partnerships was conducted in 2010, the first such survey
conducted on a representative sample in Slovenia.



Reconciliation of professional and private life

High employment for both women and men is characteristic of Slovenia. According to data
for 2012, employment is highest in the 25-49 age group (84.4%), both for women (81.8%)
and men (86.8%). It also exceeds the EU average by 3.3 percentage points for men and 10.4
percentage points for women. People in this age group are usually starting a family, so
whether they have children or not is an important factor in relation to the employment rate, as
the possibility of reconciling professional and family obligations is a key factor affecting the
employment of parents, particularly women. The employment rate for people in this age
group who have no children is 80% for women and 81.1% for men. For men with one child
under 6 years of age the employment rate is 91%, for women 78.6%; for men with two
children it is 94.6% and for women 82.8%; and for men with three children or more it is
92.9% and for women 76.8%.

Women’s high employment rate is due to good regulation of employment, parental leave,
child care, primary schooling, etc., which enables parents, particularly women, to reconcile
professional and family life. Slovenia is one of the rare countries where the impact of
parenthood on the employment rate is limited.

Although the employment rate of women in Slovenia is more or less equal to that of men,

and women contribute to family budgets, the division of unpaid work between partners is still
very unequal. Women do considerably more housework and child care than men. This is also
reflected in the exercise of rights arising from parental protection insurance. Although both
parents have the right to parental leave and part-time work due to a child, this right is mostly
exercised by women. Therefore, activities in recent years have focused on changes aimed to
encourage parents to share child-care obligations more equally and fathers to exercise their
parental rights.

The Parental Protection and Family Benefit Act, passed in 2001, introduced some novelties

regarding parental leave. The 260-day child nursing and care leave became the right of both
parents, not only mothers. This means that parents must agree on how to exercise this right,
and it is no longer solely the mother who decides. Ninety-day paternal leave was introduced.
For 15 days of the leave, fathers receive full wage compensation, while for the remaining 75
days, the state guarantees the payment of minimum wage social security contributions. The
act also introduced the option of part-time work for one parent until a certain age of the child,
depending on the number of children in the family.

In addition to this legislation, studies were conducted on the reconciliation of family and
professional obligations, fatherhood, gender equality in family life and partnerships, etc., and
awareness-raising campaigns were carried out to encourage active fatherhood and
overcome the stereotyping of the roles of women and men in society. The media campaign
"Daddy, get active!" ran for several years and included radio and TV commercials, a
documentary, ‘daddy runs’, information material, etc.

All of these efforts resulted in more fathers taking some of the child-nursing and care leave
and paternal leave. While less than 1% of fathers took some of the child-nursing and care
leave in 2001, the share was approximately 8% in 2012 (most recent data). The 15-day
paternal leave is taken by the majority of fathers entitled to it, while approximately 20% of
fathers take some of the remaining 75 days.

Despite these efforts, progress in some areas has not been as we wished. Among these are
the status of women in decision-making positions in the economy and use of gender
mainstreaming.



Women in decision-making positions in the economy

Although the employment rate of women is more or less equal to that of men, and on
average their education is at a higher level, this is not reflected in decision-making positions
in the economy. The twenty largest listed companies have only 10% of chairvomen and 20%
of female management board members, and 24% of female non-executive and 19% of
female executive directors (data for 2013). Support measures and programmes, and
consultations and research carried out in recent years have helped to identify the problem;
however, they have not resulted in raising the percentage of women in decision-making
positions in the economy. Therefore, the Government is considering the adoption of more
binding measures.

Gender mainstreaming

Gender mainstreaming is a challenge that continues to be a priority. The first gender
mainstreaming activities at the government level in Slovenia started in 1997 with a pilot
project which involved several ministries. Within the project, state employees were educated
on gender equality policy and attended training aimed at promoting understanding of, and the
need for, gender mainstreaming in all policies. Later, similar training courses were organised
for state officials. Slovenia made the commitment to implement gender mainstreaming by
passing the Equal Opportunities for Women and Men Act, which in Article 11 requires
ministries to take account of the gender equality pprinciple when preparing regulations and
other measures important for creating and maintaining equal opportunities. The act also
requires that equal opportunities coordinators be appointed at ministries and some self-
governing local communities, thus creating the initial condition for gender mainstreaming in
all policies and at all levels. In subsequent years, particular attention was given to educating
and training public employees, developing methods and tools and preparing information
material and web tools.

In the 2009-2012 period, the Government Office for Equal Opportunities carried out the
following two projects under the PROGRESS Programme of the European Commission:
Gender Mainstreaming — Strategy and Making Gender Mainstreaming Work. Within the
Making Gender Mainstreaming Work project, a manual The Road to Gender Equality:
Effective Implementation of Gender Mainstreaming into Policies was issued, which gives an
overview of the situation in gender mainstreaming in the state administration, covers the
methods and techniques of gender mainstreaming and provides guidelines for gender
mainstreaming in the areas of social protection, social inclusion and employment. The
manual was sent to all major government actors and was used as educational material at
training seminars. A training module was developed within this project and applied in the
subsequent project Gender Mainstreaming — Strategy; the module was used in gender
mainstreaming training organised at different ministries; its content was adjusted to their
respective policies and competencies. As part of this project, training on gender
mainstreaming in the budget process was carried out and two tools were designed: a list of
guestions for gender mainstreaming in the budget process and a web tool for gender
mainstreaming.

Despite all the above-mentioned activities, the implementation of gender mainstreaming is
still very limited. One of the next steps to enhance it is the establishment of a gender
mainstreaming steering group. The proposal for the Equality of Women and Men Act, which
is being discussed in the National Assembly, stipulates in Article 24 that the minister
responsible for the equality of women and men must establish a steering group for gender
mainstreaming to ensure effective gender mainstreaming in policies.

In addition to the enhanced efforts to promote the use of gender mainstreaming, the use of
other strategies for achieving gender equality will have to be strengthened, in particular the



use of special measures for promoting gender equality focused on specific gender inequality
issues and concerns.

Financial resources

Financial resources for implementing gender equality policy are ensured within the budget,
as well as through successful applications to tenders issued by the European Commission
and within the financial mechanisms of the EU and other financial mechanisms, such as the
Norwegian Financial Mechanism. In addition to the earmarked budget funds intended for
combating family violence and violence against women, reconciling professional and private
or family life, preventing trafficking in human beings, co-financing projects of non-
governmental organisations in the field of gender equality and similar, activities for the
implementation of gender equality are also financed within the regular work and programmes
of ministries.

Non-governmental organisations

Civil society organisations are important partners in the implementation of different projects:
they actively participate in ensuring equality of opportunities for women and men by
launching initiatives, reacting to legislative proposals and measures, monitoring the situation,
reporting on the status of women and men in Slovenia, highlighting any difficulties met by
women in the enjoyment of their guaranteed rights, etc. The Council for the Implementation
of the Principle of Equal Treatment is an advisory body of the Government in the area of non-
discrimination and equal treatment. In addition to representatives of ministries, the Council
includes representatives of non-governmental organisations.

Cooperation with non-governmental organisations on gender equality is to be strengthened
in the future, as the proposal for the Equality of Women and Men Act, which is being
discussed in the National Assembly, provides for the establishment of an expert council for
the equality of women and men. The expert council is to be an expert and advisory body for
the equality of women and men established by the minister responsible for the equality of
women and men. It will be composed of representatives of ministries and non-governmental
organisations in the field of gender equality and experts in this field. The council will monitor
and assess progress in achieving substantive gender equality, and submit motions,
proposals and recommendations.

International cooperation

The promotion and protection of the rights of women and girls, including in conflict and post-
conflict situations, gender equality, empowerment of women, elimination of violence against
women etc. has been a priority in Slovenian foreign policy for several years. The Slovenian
activities in this regard were numerous and in different multilateral fora. Through this
activities Slovenia has been promoting the Beijing Declaration and Platform for Action in
particular in the multilateral arena.

Slovenia is traditionally supporting resolutions on mentioned issues and is addressing the
issue in different UN fora, including on high-levels, among others in Security Council,
General Assembly, 3rd Committee of the General Assembly, UN Human Rights Council, UN
Commission on the Status of Women.

Slovenia promotes the rights of women and girls also in other international and regional fora
such as NATO, European Union, Council of Europe and the Human Security Network. In
November 2010 Slovenia contributed to different NATO’s activities to mark the 10



Anniversary of the Security Council Resolution 1325 (e.g. supported the adoption of the
NATO Action Plan on Mainstreaming UN Security Council Resolution 1325 into NATO-Led
Operations and Missions in November 2010). Slovenia also actively participated in the
negotiations of the Council of Europe Convention on preventing and combating violence
against women and domestic violence and contributed to its adoption in April 2011.

Slovenia (co-)organised a number of high-level and other events promoting gender equality,
empowerment of women, elimination of discrimination and violence against women etc., thus
promoting the goals of the Beijing Declaration and Programme for Action.

¢ In 2010 the Slovenian Ministry of Foreign Affairs and the Royal Norwegian Embassy
in the Republic of Slovenia, in cooperation with the National Assembly of the Republic
of Slovenia, organized an international conference on equality of women and men in
national legislation. The goal of the conference was promotion of the new UN
mechanism against discrimination of women in law and in practice. In October 2010
the UN Human Rights Council namely established the Working Group on the issue of
discrimination against women in law and in practice for which five years earlier
Ruanda and Slovenia gave the initiative for its creation. This was followed by several
years of cross-regional endeavours that lead to a successful establishment of the
mentioned mechanism, which was a milestone on the long road towards women’s
equality with men.

e On the margins of the 55" Session of the UN Commission on the Status of Women in
February 2011 Slovenia co-organised with the Special Representative of the UN
Secretary-General and the Office of the UN High Commissioner for Human Rights a
high-level side event entitled “Tackling Violence: Securing Quality Education for
Women and Girls” that also referred to the rights of women and girls in conflict and
post-conflict situations.

e In 2013 the Ministry of Foreign Affairs together with the Embassy of Chili in Vienna
and the International Centre for promotion of Enterprises in Ljubljana organised an
event on human rights and measures against violence against women and girls.

Furthermore, Slovenia raises the issue of gender equality, promotion or protection of the
rights of women and girls in the interactive dialogues with countries under Universal Periodic
Review of the UN Human Rights Council. It also raises the issues of women's rights, in
particular violence against women and girls, in specific conflict and post-conflict situations in
different international forums.

The promotion and protection of the rights of girls is underlined in Slovenia’s activities during
its membership in the UNICEF’s Executive Board in the period 2009-2011.

Slovenia has been also financing several projects that aim to contribute to the achievement
of MDG3 on gender equality and empowerment of women.

On the occasion of International Women's Day 2013 Slovenia has encouraged Heads of its
Diplomatic Missions to engage in activities on the issue, and among other gestures joined
the letter of Women Ambassadors in Beijing and proposed a joint EU and MS's HoMs
statement in Cairo in 2013. Similarly Slovenia encouraged Diplomatic Mission for such
activities also during 2014.



Chapter Two: Progress made since 2009 in critical areas of concern identified in the
Platform for Action

A. Women and poverty

In 2012, the risk-of-poverty rate” was 13.2% (account being taken of income in cash and in
kind) and was 1.9 percentage points higher for women than men. Compared with 2009, it
increased by 1.2 percentage points - by 1.6 percentage points for women and 2.6 for men.
The risk-of-poverty rate is significantly higher for older women (over 65 years of age); in 2012
it was 24.3%, twice the rate of men in the same age group (11.0%). With regard to the type
of household, single-member households are in the worst position — in 2012 their risk-of-
poverty rate was 37.5%. It was slightly higher for women (40.1%) than men (34.2%).
Compared with 2009, the risk-of-poverty rate for single-member households decreased by
5.8 percentage points — by 7.2 percentage points for women and by 1.7 for men. Among
households facing poverty risk higher than the Slovenian average are single-parent families
with at least one dependent child (25.8%), of which most are single-mother families. There is
also a high risk of poverty among the unemployed (43.8% for women and 44.8% for men)
and tenants (31.8% for women and 27.6% for men). In the 2008—-2011 period, the at-risk-of-
poverty rate increased for all these groups.®

Many legislative amendments have been adopted in recent years with regard to social
security system, which is extremely important in terms of social security and the social
inclusion of women. On 1 January 2012, two acts became applicable: the Exercise of Rights
to Public Funds Act and the Financial Social Assistance Act. The two acts introduced
significant changes to the legislation on social assistance, family benefits and subsidies and
the system of rights to public funds. A central record of rights to public funds was set up and
information systems integrated. According to the new arrangements, all rights to public funds
are decided on at a single point (social work centre); the elements affecting the decision on
social rights were harmonised and the criteria for entitlement to some social rights were
changed. A key new element in granting financial social assistance is means testing. The
data on disbursed financial social assistance show that in the past ten years, just over
50,000 people have applied. In June 2011, 51,591 financial social assistance payments were
made, of which 49.43% were received by women.

In accordance with Slovenia's efforts to consolidate public finances, intervention measures
were adopted which affected rights to public funds, particularly the method of adjusting
transfers to individuals and families. Transfers to individuals and households, which are
adjusted pursuant to the Act Regulating Adjustments of Transfers to Individuals and
Households in the Republic of Slovenia will not be adjusted until 31 December 2014, with the
exception of the base minimum income amount.

In 2013, the Resolution on the National Social Assistance Programme 2013-2020 was
adopted, which includes among its key objectives the reduction of the risk of poverty and
increasing the social inclusion of socially disadvantaged and vulnerable groups for 40,000
persons by 2020.

B. Education and training of women

% Expressed as a percentage of persons living in households with net income equivalent below the poverty risk threshold. Data
on the risk-of-poverty rate regarding income in cash and in kind.
® Source: Si-stat, Statistical Office of the Republic of Slovenia.
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Primary education is compulsory in Slovenia. In the 2012/2013 school year, 161,051 pupils
were enrolled in primary schools, of whom 78,409 (48.7%) were girls. In the same school
year, 78,208 students were enrolled in secondary schools, of whom 37,887 (48.4%) were
girls.* Women enter tertiary education more often than men, and are also more successful
academically. No substantial changes have been noted regarding the choice of subjects in
recent years. As in previous years, female students have continued to prevail in higher
vocational colleges, higher education institutions and universities offering programmes of
health care, social work and education. A change was recorded in subjects in the areas of
science, mathematics and computer science, where the share of female students increased
by almost 10 percentage points in the 2004—2011 period.

Various activities were carried out with a view to reducing gender-based segregation in
secondary and higher vocational education programmes and in curricular and extra-curricular
activities. In 2009, one school centre carried out a project and prepared information on the
labour market and gender structure and held discussions on gender and the professions with
third-year students; the Faculty of Education prepared a professional training programme,
Equal Gender Opportunities, which also included various active and targeted methods of
encouraging girls and boys to enrol equally in secondary (vocational) programmes and
tertiary programmes and to participate equally in curricular and extra-curricular activities. A
Researchers' Night was organised with a view to acquainting young people with science and
the profession of science and promoting enrolment in post-graduate courses.

Various projects to include Roma children in pre-school, and primary and secondary
education have been carried out in recent years: Roma assistants have been trained to help
children overcome emotional and linguistic barriers upon entering kindergarten or school;
school project teams have been established and training organised; a handbook for
professionals in education and teaching material and didactic tools have been prepared.

The Government of the Republic of Slovenia adopts a programme of adult education every
year. The main aim of the National Programme of Adult Education for 2013 is to improve
general education, raise the level of education, increase employment opportunities and
improve the possibilities of learning and participating in education for the adult population.
The Programme notes that in order to attain a target 15 per cent of the adult participation in
life-long learning by 2020, appropriate attention is to be paid to obstacles such as poor
motivation and lack of educational institutions to assist women and men to reconcile family
and professional obligations and learning.

C. Women and health

In Slovenia, every one has equal access to health care on the basis of compulsory health
insurance in accordance with the Health Care and Health Insurance Act. Compulsory health
insurance guarantees free health-care services to women in relation to advice on family
planning, contraception, pregnancy and childbirth, and not more than 15 per cent
participation of insured persons for services related to the diagnosis and treatment of
reduced fertility, artificial insemination, sterilisation and abortion.

In Slovenia, reproductive health care is organised at the primary, secondary and tertiary
levels. Women are cared for by specialists in gynaecology at the primary level. According to
the most recent data (2011), one gynaecologist attends 6,797 women, which means that,
given the set criteria, 95.6% of women have access to a gynaecologist.

* Source: Si-stat, Statistical Office of the Republic of Slovenia.
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Good accessibility to gynaecologists at the primary level also means that women in all age
groups have good access to contraception. The legal abortion rate also continues to decline
in all age groups. Sex education in primary and secondary schools and awareness-raising
activities play an important role in this regard.

Breast cancer is the most common cancer among women, accounting for one fifth of all
cancers (20.1%). Therefore, it is extremely important that the Breast Screening Programme
(DORA) was launched in 2008 to complement the National Cervical Screening Program
(ZORA). This Programme focuses on two objectives: 80 per cent inclusion of women aged
between 50 and 69 in the organised programme and a 30 per cent reduction in the breast
cancer mortality rate in the population participating in the programme.®

In 2011, the Ministry of Health issued the publication Health Inequalities in Slovenia
presenting the health condition of Slovenian population in relation to social and economic
factors, including data disaggregated by sex. In June 2013, the Institute of Public Health of
the Republic of Slovenia and the Faculty of Social Sciences of the University of Ljubljana
held a conference Social Aspects of Health Inequalities of Women in cooperation with the
World Health Organisation. Based on the findings presented at this scientific consultation,
proposals aimed at reducing inequalities were drafted, including the need to monitor health
inequalities systematically in the future and the requirement that in drafting new health policy
measures their potential impact on widening the health inequality gap for women be
considered.

D. Violence against women

Various normative measures have been taken in recent years to combat violence against
women, which improve systemic regulation for the prevention of violence against women. In
2008, the Family Violence Prevention Act was passed. It defined various types of family
violence and determined the role, tasks, network and cooperation of the different state
authorities and non-governmental organisations in dealing with family violence; it also
defined measures to protect victims of family violence. Four implementing regulations were
also adopted which determine the cooperation and operation of different authorities or
institutions (social work centres, police, heal care institutions, educational institutions, non-
governmental organisations in the field of combating violence against women) in detecting,
preventing and other aspects of effectively addressing family violence. In addition, various
instructions and guidelines for the operation of institutions engaged in combating family
violence were prepared.

In 2009, the Resolution on the National Programme of Family Violence Prevention 2009—
2014 was adopted, which laid down objectives, measures and key bodies responsible for
implementing policies for the prevention and reduction of family violence. Specific tasks and
activities to achieve the objectives have been defined in biannual action plans.

In the period from 2008 to 2011, the first national survey on violence in private life and
partnerships, The Extent and Responsiveness to Violence in the Domestic Sphere and in
Partnerships, was carried out in Slovenia. It was co-funded by the Office for Equal
Opportunities, the Ministry of the Interior/Police and the Slovenian Research Agency. The
survey consisted of two parts. The first part consisted of empirical research on violence in the
domestic sphere and in partnerships, while the second part was an analysis of the effects of
enacted and amended legislation on the work of institutions in dealing with family violence.

® Source: 2010-2013 National Cancer Control Programme for Slovenia.
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Various education and training courses and awareness-raising and information campaigns
on the prevention of violence against women and family violence have been carried out in
recent years. One of more widely known was the campaign for the prevention of violence
against women Do you hear? carried out by the Ministry of the Interior/Police in cooperation
with non-governmental organisations. The campaign drew attention to the unacceptability of
violence, encouraged victims to rapidly seek help and others not to turn a blind eye when
alerted to this problem in their environment and to play an active role in the fight against
violence. It also focused on motivating perpetrators to take responsibility for their actions.
The Government Office for Equal Opportunities has primarily tackled until than less
addressed issues in the prevention and elimination of violence against girls and women. In
2008, it carried out a study and organised a discussion on violence against people with
disabilities. In 2010, it organised a discussion on dating violence, Just this once, and
prepared documents to raise awareness on this issue. The Ministry of Labour, Family, Social
Affairs and Equal Opportunities also plays an important role in education and raising
awareness. In 2010, two seminars were held on preventing family violence for expert staff
working at social work centres, safe houses, maternity homes and emergency shelters and
for regional coordinators®. The emphasis was on work with victims and violence perpetrators.
In 2011, two seminars were held on preventing family violence, and one dedicated to
preventing violence against the elderly. The Ministry issued various information leaflets, one
for persons who have experienced violence, one concerning restraining orders and another
with information for perpetrators. These were translated into several languages, including
Romani.

The Ministry of the Interior/Police established a system of regular annual training for police
officers, including training and specialisation on family violence and violence against children
and women. The General Police Directorate and individual police administrations held round
tables and consultation meetings on family violence. The police carry out various activities,
such as campaigns and issuing posters and fold-outs, with a view to disseminating
information about the possibilities of preventing, and providing appropriate responses to,
violence. On its web site the police have published extensive information on the procedure
in case of family violence and also other helpful information for the victims (such as
brochures on “Sexual violence” and “When | become a victim of the criminal offence”).

In recent years, capacities to shelter victims of family violence have been increased. In 2012,
the Ministry of Labour, Family, Social Affairs and Equal Opportunities co-funded the
programmes of 20 safe houses, shelters, refuges and maternity homes, providing
approximately 445 beds. One safe house is adapted to accommodate persons with
disabilities, and one crisis centre to accommodate elderly people.

Numerous education and training courses related to trafficking in human beings have been
organised for public employees and other target groups that deal with this issue in their work.
The Ministry of Labour, Family, Social Affairs and Equal Opportunities and the Ministry of the
Interior finance programmes for the care of trafficking victims carried out by two non-
governmental organisations.

In 2014 the Ministry for Labour, Family, Social Affairs and Equal Opportunities, in
cooperation with the Ministry of Health, Ministry of Justice, Office of the State Prosecutor
General of the Republic of Slovenia and General Police Directorate, has started with the
implementation of the project »WVESNA —to live a life free of violence, that is co-financed by
the European Commission within the Program PROGRESS. The main goals of the project

® Social work centres employ expert staff/ coordinators to provide professional assistance to violence victims. There are
currently 12 coordinators.

13



are the implementation of the systematic awareness rising of women of all ages that may be
potentially exposed to violence, to ensure recognition of different kinds of aid and their
availability to victims and to implement national campaign on violence against women.

Cooperation with non-governmental organisations in combating violence against women and
trafficking in human beings is good and of great importance. Non-governmental
organisations carry out numerous projects and education and training courses, and play an
important role in raising public awareness of these issues.

On 8 September 2011, the Republic of Slovenia signed the Council of Europe Convention on
preventing and combating violence against women and domestic violence, adopted within
the framework of the Council of Europe on 7 April 2011. Preparations for its ratification are
underway.

E. Women and armed conflict

Facilitating an active role for women in ensuring international peace and security is a priority
of Slovenia's foreign-policy strategy. With a view to enhancing the participation of Slovenia in
international operations and missions, the Government adopted, on 12 November 2009, the
Strategy for Participation of the Republic of Slovenia in International Operations and
Missions, which defines a framework for taking decisions on patrticipation and identifies a
general range of capacities for its implementation. The Strategy places special emphasis on
providing equal opportunities to women and men for participation in international operations
and missions at all levels. It also determines the preparation of a national plan to enhance
women's role in matters of peace and security, in accordance with UN Security Council
Resolutions 1325 and 1820. The Action Plan for the Implementation of UN Resolutions 1325
and 1820 on Women, Peace and Security was adopted for the 2010-2015 period with the
following objectives:

— gender mainstreaming in policies for conflict prevention and resolution and decision-
making and implementation processes, and strengthening the role of local women in conflict
prevention and post-conflict reconstruction;

— increased participation of women in international operations, missions and peace-building;
— prevention of sexual violence against girls and women and their protection during armed
conflicts and in post-conflict situations.

The Action Plan contains political, operational and staffing commitments undertaken by the
Government to work towards the stated objectives. It also includes international and national
commitments, and identifies competences and methods of evaluating the effectiveness of
implementation of policies and measures in achieving the objectives.

F. Women and the economy

High labour force participation for both women and men is characteristic of Slovenia. In
recent years, during the economic and financial crisis, a slight fall in the labour force
participation rate and a rise in unemployment have been noted. In 2012, the labour force
participation rate for persons between 20 and 64 years of age was 68.3% (64.6% for women
and 71.8% for men). The highest labour force participation rate has been recorded in the 25—
49 age group for both men and women (in 2012 it was 86.8% for men and 81.8% for
women). In comparison with 2009, the labour force participation rate fell by 3.3 percentage
points for women and 3.8 for men.’

" Source: Si-stat, Statistical Office of the Republic of Slovenia.
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The structure of the active working population by employment status shows that persons in
paid employment comprise by far the greatest share. In 2012 (second quarter), the majority
of active working women were employed (86.6%), followed by self-employed (7.9%) and
unpaid family workers (5.5%). A similar distribution was seen among men, where 81.6%
were employed, 15.8% were self-employed and 2.6% were unpaid family workers.?

The majority of the active working population are people in full-time employment. In 2012, the
share of part-time employed women and men stood at 12.4% and 8.9%, respectively. In
recent years, a slight upward trend has been recorded in the part-time work of women and a
slight downward trend in the part-time work of men.®

The share of women in the highest-ranking and best-paid jobs (senior officials, managers
and legislators) is lower than that of men, even though on average women attain a higher
level of education than men. In 2012, the share of women in these positions was 39.6%. As
regards occupations, in 2012 the share of women exceeded that of men among specialists
(61.5%), officials (56.2%), services and sales staff (61.9%), in technical and administrative
services (51.6%) and among unskilled workers (56.9%); the lowest share of women was
recorded in craft and related trades (9.6%).™

In 2012, 29,832 people with disabilities were among the active working population, of whom
46.5% were women.™*

The 2011 data show that the average gross salary of women was 4.6 percentage points
below that of men. The gap was widest among the tertiary educated, where women earned
an average 81.32% of men's salary.*

Unemployment has increased in recent years, during the economic and financial crisis. In
2012, the surveyed unemployment rate was 8.2%, 2.6 percentage points higher than in
2007. It is slightly higher for women (8.8%) than men (7.7%). In comparison with 2009, the
unemployment rate increased by 3.3 percentage points for women and 2.1 for men.
Likewise, the registered unemployment rate is higher for women than men. In 2012, it was
12.3% for women and 11.1% for men.

Measures to promote active forms of increasing employment and addressing women’s
unemployment are included in strategic documents related to human resources development
and active employment policy. Gender mainstreaming is reflected in various ways in the
activities within the Operational Programme for Human Resources Development. In the
promotion of entrepreneurship and flexibility, gender equality is ensured as regards the
possibility of application and selection, and at all stages of implementation. In the promotion
of employability of job seekers and the inactive, the overall objective at the level of
operations is to include at least 55% of women. Instruments focused on gender equality are
implemented under the development priority of equal opportunities and promotion of social
inclusion.

Sexual harassment at work

Efforts to ensure appropriate working environments, without sexual or other forms of
harassment and mobbing, are primarily focused on awareness raising and the effective
implementation of legislation. In May 2009, the Government Office for Equal Opportunities

8 Source: Si-stat, Statistical Office of the Republic of Slovenia.
® Source: Si-stat, Statistical Office of the Republic of Slovenia.
% Source: Si-stat, Statistical Office of the Republic of Slovenia.
" Source: Si-stat, Statistical Office of the Republic of Slovenia.
2 Source: Si-stat, Statistical Office of the Republic of Slovenia.
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organised a discussion Protecting the Dignity of Employees — from Legislation to Practice
intended for employers, trade unions, lawyers, HR professionals and the professional and lay
public (the police, justice, NGOs). Legislation and measures, good practice examples and
the tasks and role of the Labour Inspectorate, trade unions and employers to ensure working
environments free from sexual or other forms of harassment were presented in the
discussion.

In 2009, the Government adopted the Decree on measures to protect the dignity of
employees of state administration, which provides measures to prevent sexual and other
harassment or mobbing and measures to be implemented in cases when sexual or other
harassment or mobbing have already occurred. Each authority must designate a trained
counsellor to provide assistance and information. To date, almost 500 participants have
attended the training for counsellors, previously organised by the Office for Equal
Opportunities and now by the Ministry of Labour, Family, Social Affairs and Equal
Opportunities.

G. Women in power and political decision-making

The legislation laying down special measures — the minimal share of women and men on the
lists of candidates for elections to the European Parliament, the National Assembly and
municipal councils —has contributed to the increase in the share of women holding political
decision-making positions.

A balanced representation of women and men has been achieved among Slovenian
members of the European Parliament, with four women and four men MPs in the 2009-2014
term. Its 50 per cent women representation places Slovenia significantly above the EU
average in women's representation in the European Parliament.

The share of women on the lists of candidates for 2011 early elections to the National
Assembly was 43.15%. Twenty-nine women (32.22%) were elected. The increase in the
share of women is mainly attributable to the large number of female deputies elected from
the lists of two new parliamentary parties which were not in a position to assess in advance
their electability in individual electoral districts. The recent elections show that women are
willing to enter politics and that quotas produce results, provided, of course, that political
parties are not being calculating and entering women on the lists in electoral districts where
they have no chance of being elected. That the success of a candidate depends on his or her
presentation in an electoral district was shown by the analysis of the elections to the National
Assembly conducted by the Women's Lobby of Slovenia in 2011 and co-financed by the
Government Office for Equal Opportunities.

When the quotas were introduced, the share of women candidates on the lists for councillors
in the city and municipal councils also increased. In the 2010 elections, the share of women
on the lists of candidates was 38%, and 23.26% of women councillors were elected, which is
a slight increase over the 2006 election results, when the share of women on the lists of
candidates was 32.28%, and 22% of elected councillors were women. In the 2006 and 2010
local elections, the statutory gender quotas on the lists of candidates were exceeded. Article
40 of the Local Elections Act requires 40 per cent representation of each sex on any list of
candidates, but this will not take effect until the 2014 local elections; in the transitional period,
20 per cent representation was required in the 2006 elections and 30 per cent in 2010.

The Government Office for Equal Opportunities ordered an analysis of the 2006 and 2010
local elections with the aim of examining the effect of quotas on the balanced representation
of women and men on the lists of candidates and on the electability and representation of
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women. The analysis of the 2010 local elections showed that the positive measures
contributed to the increased representation of women on the lists of candidates. The
alternate placing of women and men candidates on the lists of candidates proved less
effective, given that the majority of political parties and other list proposers merely observed
the minimum legal requirements on ranking order and placed women alternately in every
third place on the list.

With the appointment of the new Government on 20 March 2013, the Republic of Slovenia
acquired its first woman Prime Minister. One female minister (8.3%) and one female minister
without portfolio hold ministerial positions (of a total 13). The Secretariat-General of the
Government is headed by a woman and eight women hold secretary of state positions
(33.3%).

H. Institutional mechanisms for the advancement of women

In 2011, when a new Government took office, several organisational changes in line
ministries were made. The Government Office for Equal Opportunities, which was the main
government body for gender equality policy, was closed, and its tasks and staff were taken
over by the Ministry of Labour, Family and Social Affairs. To be more specific, the tasks and
staff were integrated into the Ministry's International Affairs and European Coordination
Service, renamed the Equal Opportunities and European Coordination Service. The Service
is organisationally positioned under the Minister and the State Secretary, which enables its
horizontal operations. With the change in government in 2013, the Ministry was renamed the
Ministry of Labour, Family, Social Affairs and Equal Opportunities, as the area of equal
opportunities was added. The closure of the Government Office for Equal Opportunities and
the transfer of its tasks and staff to the Ministry did not give rise to any substantial changes in
the performance of tasks in the area of gender equality. The implementation of de jure
equality of men and women and de facto gender equality in all spheres of life has remained
the basic principle of the work. The competencies and tasks of the Equal Opportunities
Service are laid down in the instrument regulating internal organisation and job classification
in the Ministry, in the Equal Opportunities for Women and Men Act and in the Implementation
of the Principle of Equal Treatment Act. The Equal Opportunities Service also carries out
activities to promote gender mainstreaming in all Government policies, and designs and
monitors the implementation of measures to eliminate inequalities based on sex and gender
and socially constructed gender relationships in all spheres of life. In doing so, the Service
cooperates with ministries and other public services, with international, domestic and foreign
governmental and non-governmental organisations and other institutions, as well as with
foreign and domestic experts.

The Equal Opportunities and European Coordination Service employs a head and five staff
members specifically designated to work on gender equality (one of whom is currently
working on a project and one is on a one-year sabbatical).

I. Human rights of women

Slovenia prepared its first national report for the Universal Periodic Review of human rights in
2009. Gender equality is a national priority in the area of human rights. The objectives in this
field are to ensure the equal power, influence and responsibility of women and men,
economic independence, the equal share of unpaid work, including care for children and
older and other family members needing assistance, and the elimination of all forms of
violence against women.
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J. Women and the media

The share of women (self)employed in the cultural sector is relatively balanced with the
share of men. However, no detailed analyses have been made in Slovenia to show in which
occupations (artistic or non-artistic) and in which areas they work. Also, no detailed data are
available on public funds granted to creators and projects and programmes that contribute to
promoting gender equality.

In the media, the objective of the Resolution on the National Programme for Equal
Opportunities for Women and Men 2005-2013 was to reduce the stereotypical
representation of women's and men's roles in media and advertising. The following two
measures were to contribute to achieving this objective: support for programmes and
projects encouraging media and advertising agencies to work towards eliminating
stereotypes and a change in patterns regarding women's and men's roles and their image
and values; and the greater effort of state authorities and authorities of self-governing local
communities to implement gender mainstreaming in public information and awareness,
where relevant.

K. Women and the environment

The Rural Development Programme of the Republic of Slovenia 2007-2013 systematically
encouraged equal opportunities and accessibility to all measures, regardless of sex, ethnic,
religious or other affiliation. Currently, a new Rural Development Plan 2014-2020, that also
follows sustainability goals, has been in the adoption process. By means of agricultural
measures and rural development measures the efforts are also focused on the improvement
of living standard, enhancement of gender equality and increased share of women. Within
the rural development programme, the Ministry of Agriculture and the Environment
emphasised gender equality in the preparation and implementation of measures. The
principles of gender equality and equal opportunities were also included in the selection
criteria for individual measures. Certain measures included positive actions focused on
improving the status of women and increasing their participation.

L. The girl-child

On 10 October 2013, the Government of the Republic of Slovenia adopted an updated
Programme for Children and Youth 2006—2016, which states among its basic principles that
all children are born free and equal with regard to their dignity and rights. Every one is
entitled to all the rights and freedoms provided under the Universal Declaration of Human
Rights and the Convention on the Rights of the Child and to equal opportunities, without
discrimination on the basis of race, colour, sex, language, national, social or ethnic origin or
other personal circumstance. Slovenia will give careful consideration to children with special
needs (children with physical or mental development disorders), children in difficult social
situations, children with behavioural disorders, Roma children, children in single-parent
families and unaccompanied children. The programme includes all important areas of
children's life, particularly those where unsolved or new problems facing children and youth
in modern society are identified. It includes mutually complementary qualitative and
guantitative objectives and development guidelines and activities essential to achieving the
objectives.

Chapter Three: Data and statistics
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The main tasks of national statistics produced by the Statistical Office of the Republic of
Slovenia (SORS) are specified in the annual and medium-term programmes of statistical
surveys. Programmes of statistical surveys are documents describing statistical requirements
for national and international needs. Programmes are medium-term (adopted by the
Government of the Republic of Slovenia) and annual (determined by the Head of SORS in
co-operation with authorized producers). Both programmes are prepared by SORS together
with the authorized producers and published in the Official Journal of the Republic of
Slovenia.

Within the Statistical Office of the Republic of Slovenia there is no special gender statistics
entity and therefore there is no special set of national indicators for monitoring gender
equality.Data prepared by SORSare produced within different statistical surveys which
ensures that gender perspectives are addressed in all aspects of the statistics and could
answer requests for gender statistics from national and international users.

All the data produced by SORS can be used for various policies and strategies prepared by
responsible ministries for that specific area.

Most of the national data produced by the Statistical Office of the Republic of Slovenia are
published in the SI-STAT Database Portal. SI-STAT Data Portal is a user-friendly portal that
provides one-stop access to all information on the website and to easily and quickly prepare
data according to user preferences. Preparation of online SI-STAT Data besides integration
of content-related data also allows the preparation of longer time series of data and
indicators and all the data prepared on personal level are published by gender.

Statistical Office of the Republic of Slovenia in October 2007 alsoprepared a publication
‘Facts about Women and Men in Slovenia’ which presents position of one gender relative to
the other gender in practice on the basis of statistical data.

Some other data regarding data on gender statistics are also published in First or Special
releases where we analyse data from gender perspectives and are also available
online.Slovenia is a member of the EU High Level Group on Gender Mainstreaming. The
group is responsible for planning the strategic monitoring of the Beijing Platform for Action,
including the development of indicators. Since 1999, indicators for eleven critical areas have
been developed.

For the updating UNECE Gender Statistics Database every two years SORS receives a
guestionnaire on Gender Statistics. SORS with co-operation with some authorised producers
provides data for that questionnaire with some data that are not available in international
databases.

For the Minimum set of gender indicators Statistical Office of the Republic of Slovenia can
assure to provide majority of the data also in co-operation with authorised producers
concerning the organisation, preparation, execution of statistical programmes and reporting
about them as well as respect of the fundamental principles, data dissemination and
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international co-operation. For the collection of the Minimum Set of Gender indicators
Statistical Office of the Republic of Slovenia can assure with majority of the data.

Crime statistics at the Statistical Office of the Republic of Slovenia monitors the safety issue
from two aspects. We thus collect data on perpetrators of criminal offences - i.e. denounced,
accused and convicted persons - by type of offence. Data are reported by prosecutors and
courts on the basis of their administrative records.

However, as crimes involve victims, it is also important to monitor crime in terms of people as
victims of crimes, especially because a substantial part of the crime remains unreported. To
this end SORS in 2001 introduced the Crime Victimization Survey.

The survey was first conducted by SORS in 2001; before that it was conducted in 1992 and
1997 by the Institute of Criminology at the Faculty of Law.

Survey questionnaires were internationally harmonised; however, international comparability
of collected data and their analytical value were limited because, as a rule, the survey was
implemented in countries on a very small sample, using different methods of sampling and
interviewing, and outside statistical offices and the rules of the statistical system applicable
for sample surveys.

In order to overcome the mentioned deficiencies and to improve international comparability,
within the EU (in cooperation with relevant agencies of the United Nations) in 2008 a
harmonised, test questionnaire was prepared for the pilot implementation of the survey by
statistical offices of some EU Member States.

SORS joined the project. The Pilot Victimisation Survey was conducted by the Statistical
Office of the Republic of Slovenia from March to May 2009 under the auspices of the
European Commission. The main objectives of the pilot survey were to translate the
questionnaire into the languages of every Member State and to test the questionnaire in
each EU Member State. On the basis of test results, a common questionnaire will be
prepared which will be used from 2013 on in all EU Member States; for implementing the
survey a legal basis will be adopted.

To be able to compare estimates with data collected in previous years, the pilot survey in
Slovenia was conducted only in urban municipalities Ljubljana and Maribor. The obtained
answers enable publication of some of the statistics only for Ljubljana.

Regarding collection of the data on health issues in Slovenia authorised producer for the
collection of the data of particular groups of women, such as rural women, older women,
women with disabilities, indigenous women, women living with HIV and AIDS, is National
Institute of Public Health.
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Chapter Four: Priority areas

Although significant progress has been made in achieving gender equality and
empowerment of women in many areas, particularly in legislation, barriers to substantive
gender equality still exist. The changing of social and cultural patterns is a long-term process,
and actual gender equality cannot be achieved through short-term measures.

In order to achieve actual gender equality, Slovenia has passed legislation that prohibits
discrimination on the basis of gender, requires actions to be taken to contribute to achieving
gender equality and stipulates sanctions for violations. Efforts to ensure the best possible
enforcement of this legislation will have to be strengthened and access to judicial protection
improved. This will be facilitated by activities aimed at improving the awareness of women
and men about their rights, which should also promote the exercise of these rights in
practice.

Persistent gender differences require the continuous elimination of barriers to the full
participation of women in the labour market and in political, public and economic/financial
decision-making. It is also important to combat deeply-rooted and newly-emerging gender
stereotypes that determine women's and men's roles in society and create a gender
imbalance in paid and unpaid work. Therefore, we will continue to focus our efforts on
creating conditions for a more balanced division of family obligations between women and
men.

From early childhood and throughout the institutional education system, education for gender
equality ensures the implementation of de facto equal opportunities for women and men,
which are reflected in different areas of social life. Therefore, activities aimed at eliminating
gender segregation will continue to play an important role. In addition to education for gender
equality, which reduces the strict division between "female" and "male" occupations, the
emphasis will be put on special incentives to direct students towards atypical "female" or
"male" studies and occupations, thus reducing gender segregation in the labour market.

Awareness that violence against women and family violence are not private problems, but
wider social problems constituting a barrier to achieving gender equality has increased in
recent years. This is reflected in the legislation enacted and in the improvement of the
systemic regulation of prevention of violence against women in the domestic environment
and partnerships. Priority tasks include the effective implementation of international and
domestic legal standards and the comprehensive implementation of the national programme
for the elimination of family violence.

The introduction of special measures for balanced gender representation in political decision-
making positions led to progress in this area. The effects of special measures need to be
further monitored and evaluated and additional measures need to be considered and
introduced.

One of the priority areas of gender equality policy is to increase the share of women in
decision-making positions in the economy. Two projects are being implemented to promote
and increase the representation of women in decision-making positions in the economy. The
Ministry of Labour, Family, Social Affairs and Equal Opportunities, in cooperation with the
Women Managers' Section of the Managers' Association and the Commission for the
Prevention of Corruption, is carrying out the project "Include Every One". With support from
the Norwegian Financial Mechanism 2012-2015, the Ministry is also carrying out the project
"Balanced Power Relationships". The projects have the following objectives: to improve
knowledge on managerial positions and on barriers to balanced gender representation in
decision-making positions in the economy; to eliminate stereotypes of women and men in
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executive and managerial positions and promote the business aspect of gender equality in
economic decision-making; and to encourage the private sector to enhance the participation
and representation of women at all decision-making levels. As the special measure of quotas
has proven effective in increasing the share of women in political decision-making when the
softer, self-regulatory approaches did not work, special measures, such as quotas, should
also be taken in this area to improve the situation.

The new Resolution on the National Programme for Equal Opportunities for Women and Men
being prepared by the Ministry of Labour, Family, Social Affairs and Equal Opportunities is a
key document which will significantly contribute to addressing the abovementioned
challenges in an accelerated and effective manner. The Resolution on the National
Programme for Equal Opportunities for Women and Men determines the political and
institutional framework of gender equality policy in Slovenia. Its purpose is to improve the
status of women and ensure sustainable development in the implementation of gender
equality. The Resolution will define objectives and measures in all relevant areas, which will
be implemented through biannual action plans as before. The informed development of the
new Resolution on the National Programme for Equal Opportunities for Women and Men will
derive from the mapping of actual social conditions and the status of women and men in
particular areas and the findings of the recent evaluation of the Resolution on the National
Programme for Equal Opportunities for Women and Men 2005-2013.

The development and improvement of the status of women and implementation of the Beijing
Platform for Action will also be affected by the current economic and financial crisis, which is
a cause for concern. In a time of savings and the search for reserves at all levels, when
financial savings and increases in taxes are at the forefront, the principle of gender equality
too often loses importance. Therefore, monitoring and evaluating the impact of the economic
crisis on women’s status will have to be enhanced, as well as the use of gender impact
assessments when adopting and implementing legislation and measures with implications on
creating equal opportunities for women and men.
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Annexes to national reviews

Process of preparing the national review

All competent ministries participated in drafting this report; NGOs active in the area governed by the

Convention were invited to submit their opinions and potential proposals to supplement and amend

the text.

Statistical information

Table 1: Population from 1996 to 2012, by sex

Total Men Women % of women
1995 1.987.505 965.650 1.021.855 51,41
2000 1.990.272 972.581 1.017.691 51,13
2005 2.001.114 980.070 1.021.044 51,02
2009 2.032.362 1.003.945 1.028.417 50,60
2010 2.046.976 1.014.107 1.032.869 50,46
2011 2.050.189 1.014.563 1.035.626 50,51
2012 2.055.496 1.016.731 1.038.765 50,50

Source: Statistical Yearbook 1996-2013, Statistical Office of the Republic of Slovenia.

Table 2: Population and citizens of the Republic of Slovenia, Census 2002 and 2012

Citizens of RS
Total Women % of Total Women % of
women women
2002 | 1.964.036 | 1.005.460 51,2 1.924.677 | 992.281 51,6
2012 | 2.055.496 | 1.038.765 50,5 1.969.941 | 1.012.424 51,4

Source: Census of Population, Households and Housing, 31.3.2002 and Si-stat, Statistical Office of the Republic of Slovenia.

Table 3: Live births and fertility rate from 1995 to 2012, by sex

Total Boys Girls % of girls Fertility
rate
1995 18.980 9.741 9.239 48,68 1,29
2000 18.180 9.368 8.812 48,47 1,26
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2005 18.157 9.355 8.802 48,48 1,26
2009 21.856 11.309 10.547 48,26 1,53
2010 22.343 11.504 10.839 48,51 1,57
2011 21.947 11.248 10.699 48,75 1,56
2012 |21.938 11.319 10.618 48,40 1,58

Source: Statistical Yearbook 2013, SI-STA, Statistical Office of the Republic of Slovenia.

Table 4: Mean age of mother at live births and at first birth from 1995 to 2012

Age of Age of
mother mother at
_ first birth

at live

births
1995 27,2 25,0
2000 28,3 26,5
2005 29,4 27,8
2009 30,1 28,5
2010 30,3 28,7
2011 30,4 28,8
2012 30,5 28,9

Source: Statistical Yearbook 2013, Si-stat, Statistical Office of the Republic of Slovenia.

Table 5: Marriages and divorces from 1995 to 2012

Marriages Crude marriage Divorces Crude divorce
rate rate
1995 8.245 4.2 1.585 0,8
2000 7.201 3,6 2.125 11
2005 5.769 29 2.647 1,3
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2009 6.542 3,2 2.297 11
2010 6.528 3,2 2.430 1,2
2011 6.671 3,3 2.298 11
2012 7.057 3.4 2.509 1,2

Source: Si-stat, Statistical Office of the Republic of Slovenia.

Table 6: Mean age of bride and groom from 1995 to 2012

Groom Bride
1995 27,9 26,9
2000 29,4 28,4
2005 33,0 29,8
2009 33,2 30,2
2010 33,7 30,8
2011 34,0 31,2
2012 34,3 31,5

Source: Si-stat, Statistical Office of the Republic of Slovenia.

Table 7: Life expectancy from 1995 to 2012, by sex

Men Women
1995 70,79 78,25
2000 72,13 79,57
2005 74,84 81,89
2009 75,76 82,31
2010 76,30 82,65
2011 76,61 82,90
2012 76,96 82,89
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Source: Statistical Yearbook 2013, Statistical Office of the Republic of Slovenia.

Table 9: Deaths from 1995 to 2012, by sex

Total Men Women % of
women

2005 18.825 9.413 9.412 50,00
2006 18.180 9.270 8.910 49,01
2007 18.584 9.473 9.111 49,03
2008 18.308 9.174 9.134 49,89
2009 18.750 9.293 9.457 50,44
2010 18.609 9.292 9.317 50,07
2011 18.699 9.235 9.464 50,61
2012 19.257 9.412 9.845 51,12

Source: Statistical Yearbook 2013, Statistical Office of the Republic of Slovenia.

Table 9: Infant mortality from 1995 to 2012, by sex

Total Boys Girls % of girls Infant
mortality per
1000 live

births
1995 105 58 47 44,76 55
2000 89 52 37 41,57 49
2005 75 41 34 45,33 4,1
2009 52 25 27 51,92 2,4
2010 56 24 32 57,14 2,5
2011 64 41 23 35,94 2,9
2012 36 18 18 50,00 1,6
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Source: Statistical Yearbook 1996, 2001, 2013, Statistical Office of the Republic of Slovenia.

Table 10: Crimes against life and body and the share of women victims of such

crimes, from 2008 to 2012

Murder Particularly | Serious Light Threat with
serious physical physical a
physical injury injury dangerous
injury weapon
2008 total 5 21 187 1.920 199
against women 3 2 24 469 36
share of women 60 9,5 12,8 24,4 18,1
2009 total 16 8 203 1.969 166
against women 9 0 50 543 42
share of women 56,2 0 24,6 27,6 25,3
2010 total 19 10 206 1.962 145
against women 10 2 44 561 25
share of women 52,6 20 21,4 28,6 17,2
2011 total 19 11 178 1.780 145
against women 6 3 32 496 25
share of women 31,6 27,3 18 27,9 17,2
2012 total 19 8 211 1.802 113
against women 8 3 32 505 17
share of women 42.1 37,5 15,2 28 15

Source: Ministry of Interior, Police, 2013.

Table 11: Breaches against public order and peace, number and the share of female
victims, number and share of breaches with elements of domestic violence, from 2008
to 2012
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Number of Number of | Share of Number of Share of
breaches of female female breaches breaches
public order and | victims victims % with with
peace/apartment elements of | elements of
domestic domestic
violence violence %
2008 10.016 4.445 443 2.171 21,7
2009 8.647 4.043 46,4 1.532 17,7
2010 7.699 3.944 51,2 1.271 16,5
2011 7.490 3.873 51,7 1.193 15,9
2012 6.286 3.447 54,8 812 12,9

Source: Ministry of Interior, Police, 2013.

Table 12: Candidates by sex and share of women in the elections to the National
Assembly, 2000, 2004, 2008 and 2011

2000 2004 2008 2011

Total 1.007 1.395 1.182 1.300
Women 236 347 417 561

% of women 23,4 % 24,9 % 35,28 43,15

Source: Statistical Yearbook 2012, Statistical Office of the Republic of Slovenia.

Table 13: Number and share of women among elected deputies in 2004, 2008 and 2011
elections to the National Assembly

2004 2008 2011
Parliamentary Share | No. of | % of | Share | No. of | % of | Share | No. of | % of
parties (%) | wome | wome | (%) | wome | wome | (%) | wome | wome
n n n n n n
Slovenian 32,22 3 10,3 | 31,11 2 7,14 | 28,89 7 26,92
Democratic Party
(SDS)
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Liberal
Democracy of
Slovenia (LDS)

25,56

13,0

5,56

20,00

Social Democrats
(SD)*

11,11

20,0

32,22

27,59

11,11

18,18

Slovenian
People's Party
(SLS)**

7,78

5,56

6,67

New Slovenia —
Christian
People's Party
(NSI)

10,00

22,2

4,44

50,00

Democratic Party
of Retired
Persons of
Slovenija

(DeSUS)

4,44

7,78

6,67

33,33

Slovenian
National Party
(SNS)

6,67

16,7

5,56

Zares — New
Politics

10,00

11,11

Civic List (DL)

8,89

50,00

Positive Slovenia
Party (PS)

31,11

12

42,86

Representatives
of national
communities

2,22

50,0

2,22

2,22

* On 2 April 2005 the party renamed into Social Democrats (SD)

** On election 2008 run together with the Youth Party (SMS)

Source: National Assembly, 2013.

Table 14: Mayors in the local elections 1998, 2002, 2006 and 2010

1998

2002

2006

2010
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Mayors (total) 191 193 210 208
Men 183 181 203 198
Women 8 12 7 10
% of women 4,2 6,2 3,3 4,8
Source: Statistical Yearbook 2012, Statistical Office of the Republic of Slovenia.
Table 15: Judges 2002 and 2011, by type of courts and sex
2002 2011
Courts All | Women | % of women| All Women | % of women
Total 764 521 68,2 1.016 786 77,4
Local 300 229 76,3 476 394 82,8
District 229 150 65,5 269 207 76,9
Higher 100 58 58,0 143 102 71,3
Supreme 37 13 35,1 35 13 37,1
Administr 27 20 74,0 33 27 81,8
ative
Higher 18 8 44 .4 15 8 53,3
LSC *
LC and 53 43 81,1 45 35 77,8
LSC **
* Higher Labour and Social Court.
** Labour Court and Labour and Social Court.
Source: Statistical Yearbook 2012, Statistical Office of the Republic of Slovenia.
Table 16: Diplomats, by sex, 2005 and 2013
2005 2013
Title All | Women | % of All | Women % of
women women
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Ambassadors 53 12 22,6 64 17 26,6
General Consuls 5 1 20,0 0 0 0
Authorized ministers 44 17 38,6 164 92 56,1
Minister advisors 66 41 62,1 88 56 63,6
First advisors 4 3 75,0 6 3 50
Advisors 78 43 55,1 24 12 50
1st secretaries 48 27 56,2 25 17 68
2nd secretaries 25 16 64,0 3 3 100
3rd secretaries 78 40 51,3 4 4 100
Attaches* 6 3 50,0 1 0 0
Consuls 2 1 50,0 0 0 0
Viceconsuls 2 1 50,0 0 0 0
1st rank Consuls 2 0 0 0 0 0
Diplomats total 413 205 49,6 379 204 53,8

Source: Ministry of Foreign Affairs, 2005, 2013.

Table 17: Kindergartens and preparation for primary school in the school years from

1995/96 to 2012/13

Kindergartens | Children| Girls % of Staff [Women| % of
total girls total women

1995/96 793 66.553 | 31.559 | 47,41 | 6.672 | 6.555 | 98,25
2000/01 814 63.328 | 30.350 | 47,93 | 7.163 | 7.022 | 98,03
2005/06 777 57.134 | 27.317 | 47,81 | 7.115 7.040 | 98,95
2009/10 863 71.124 | 34.158 | 48,03 | 8.906 | 8.754 | 98,29
2010/11 891 75.972 | 36.367 | 47,87 | 9.640 | 9.475 | 98,29
2011/12 922 81.221 | 39.105 | 48,15 | 10.198 | 9.994 | 98,00
2012/13 938 83.090 | 40.031 | 48,18 | 10.453 | 10.240 | 97,96
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Source: Statistical Yearbook 1997, 2002, 2007, 2013, Statistical Office of the Republic of Slovenia.

Table 18: Pupils in elementary and secondary schools, from beginning of school year
1995/96 to 2012/13

Primary schools

Secondary schools

Total Girls % of girls Total Girls % of girls
1995/96 207.032 101.239 48,9 102.079 51.266 50,2
2000/01 180.874 87.980 48,6 100.858 50.375 49,9
2005/06 167.616 81.536 48,6 97.885 48.543 49,6
2009/10 160.252 77.795 48,5 85.030 41.300 48,6
2010/11 159.508 77.552 48,6 82.267 42.330 51,4
2011/12 159.701 77.732 48,7 79.901 38.737 48,5
2012/13 161.051 78.409 48,7 78.208 37.887 48,4

Source: Si-stat, Statistical Office of the Republic of Slovenia.

Table 19: Pupils in elementary and secondary schools with special curriculum, from
beginning of school year 2009/10 to 2012/13

Primary schools

Secondary schools

Total Girls % of girls Total Girls % of girls
2009/10 1553 569 36,6 3.940 1.501 38,1
2010/11 1538 560 36,6 2.900 1.073 37,0
2011/12 1656 616 37,2 3.184 1.202 37,5
2012/13 1724 646 37,5 3.508 1.328 37,9

Source: Si-stat, Statistical Office of the Republic of Slovenia.

Table 20:

Secondary schools — pupils, end of school year 2008 and 2011
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2008 2011
Total Girls % of Total Girls % of
girls girls
Total 83.300 41.068 49,3 77.741 38.128 49,0
Short term
vocational
education
1.017 232 22,8 780 221 28,3
Vocational
upper
secundary
education 12.248 3.807 31,1 |11.273| 3.477 30,8
Technical upper
secundary
education
35.296 16.389 46,4 34.006 15.640 46,0
General upper
secondary
education
34.739 20.640 59,4 31.682 18.790 59,3
Source: Si-stat, Statistical Office of the Republic of Slovenia.
Table 21.: Secondary schools — pupils by fields of study, end of school year
2010/2011
2011
Total Girls % of girls
Total 79.830 39.289 49,2
General programmes 33.004 19.649 59,5
Education 2.073 1.935 93,3
Humanities and arts 2.263 1.409 62,3
Social sciences, business and law 8.764 5.631 64,3

33



Science 2.883 101 3,5

Engineering, manuf.acturing and 15561 995 6.4
construction

Agriculture 2.244 1.155 51,5

Health and welfare 6.139 4.495 73,2

Services 6.899 3.919 56,8

Source: Statistical Yearbook 2012, Statistical Office of the Republic of Slovenia.

Table 22:

Enrolled students and graduates at universities and independent higher
education institutions from 2000 to 2011, by sex

Enrolled Graduated
Total Women % of Total Women % of
women women
2000 91.494 51.323 56,09 11.497 6.571 57,15
2005 114.794 67.010 58,37 15.787 9.750 61,76
2009 114.873 66.445 57,84 18.103 11.192 61,82
2010 107.134 64.952 60,63 19.694 12.163 61,76
2011 104.003 60.044 57,73 20.461 12.346 60,34
2012 97.704 56.223 57,54 20.596 12.413 60,27
Source: Si-stat, Statistical Office of the Republic of Slovenia.
Table 23: Students by fields of education and sex, from 2006 to 2011
2006 2007 2008 2009 2010 2011
5 g ] g g g
£ £ £ £ £ =
o o o o o o
_ 2 _ 2 _ 2 _ 2 _ 2 _ 2
8 S 8 G it S 8 ‘s s S s kS
= 2 ~ L ~ L ~ 2 ~ = ~ 2
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Total 115.944 | 58,29 | 115.445 | 58,14 | 114.391 | 57,96 | 114.873 | 57,84 | 107.134 | 60,63 | 104.003 | 57,73
Education 9.703 80,94 | 9.298 81,09 | 8.822 80,00 | 8.497 81,41 | 8.234 90,85 | 8.258 83,05
Humanities
and Arts 9.022 72,97 | 9.365 72,35 1 9.341 71,32 | 9.566 68,95 | 9.078 73,76 | 9.016 69,41
Social
Sciences,
Business and
Law 48.310 |66,50 |45.372 |67,11 |43.437 |67,60 |43.025 |67,50 [ 37.134 |67,36 |34.962 |66,32
Science,
Mathematics
and
Computing 6.446 33,56 | 6.827 33,47 | 7.066 36,14 | 7.685 39,17 | 7.530 50,07 | 7.779 41,02
Engineering,
Manufacturing
and
Construction |19.374 |24,68 |20.952 |25,13 |21.787 |25,35|21.734 |25,43|20.915 |27,76 |20.027 | 25,05
Agriculture
and
Veterinary 3.705 57,09 | 3.819 59,18 | 3.788 58,92 | 3.689 56,17 | 3.435 59,36 | 3.249 54,63
Health and
Welfare 8.381 79,01 [ 8.720 78,92 | 9.283 78,24 | 10.006 | 77,04 |10.664 |80,99 |11.135 |77,48
Services 11.003 48,54 | 11.092 51,09 | 10.867 51,99 | 10.671 52,19 | 10.144 54,32 | 9.577 53,9%
Source: Si-stat, Statistical Office of the Republic of Slovenia.
Table 24: Graduates by fields of education and sex, 2004 and 2011
2004 2011
Total |Women % of Total Women % of
women women
Total 11.608 | 7.334 63,2 15.629 9.872 63,2
Education 1.407 | 1.209 85,9 1.426 1.234 86,5
Humanities and Arts 692 510 74,0 1.208 947 78,4
Social Sciences, Business | 5.237 | 3.554 67,9 6.366 4,373 68,7
and Law
Science, Mathematics and 407 163 40,0 1.084 451 41,6
Computing
Engineering, 1.500 396 26,4 2.447 728 29,8
Manufacturing and
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Construction

Agriculture and Veterinary 319 188 58,9 431 263 61,0
Health and Welfare 1.261 | 1.049 83,2 1.581 1.252 79,1
Services 695 265 38,1 1.086 624 57,5

Source: Rapid Reports No. 142/2005 and Statistical Yearbook 2012, Statistical Office of the Republic of Slovenia.

Table 25: Doctors of science, and masters and specialists from 2005 to 2012, by
sex

Doctors total | Women % of Masters and Women % of

women | specialists total women

2005 369 176 47,7 1.146 612 53,4
2008 405 193 47,7 1.645 949 57,7
2009 466 209 44.8 1.920 1.111 57,9
2010 465 214 46,0 1.710 1.003 58,7
2011 523 238 42,7 1.726 1.031 60,5
2012 569 287 50,4 2112 1.333 63,1

Source: Statistical Yearbook 2006- 2013, Statistical Office of the Republic of Slovenia.

Table 26: Students and pupils scholars by type of scholarship from 2007 to 2011
2007 2008 2009 2010 2011
0, 0, 0, 0, 0,
Type Of. Total % of Total % of Total % of Total % of Total % of
scholarship women women women women women
Total 54.630 | 54,02 | 54.722 | 54,61 | 61.110 | 55,24 | 62.692 | 55,62 69.169 | 55,69
Sponsorship | 7.309 33,60 7.193 32,74 6.555 32,49 5.624 33,62 4,724 34,27
National 34.581 57,07 34.000 57,30 40.181 56,66 42.561 56,12 51.441 55,82
<
,9 Zois 12.571 57,59 12.977 59,63 14.072 61,61 13.170 62,23 12.523 63,34
For
Slovenians
abroad 92 71,74 130 74,62 144 77,08 171 69,59
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Total 30.024 48,62 30.134 49,59 34.194 50,74 34.718 51,22 38.976 51,42
Sponsorship | 2.804 22,15 2.834 22,94 2.466 22,71 2.089 26,81 1.755 26,55
National 22.098 51,61 21.468 51,59 25.206 51,16 26.313 50,64 31.136 50,26
[2]
o
E Zois 5.055 50,25 5.707 55,41 6.493 59,83 6.297 61,68 6.048 64,73
For
Slovenians
abroad - - - - 1 100,00
Total 24.606 60,61 24.588 60,78 26.913 60,96 27.895 61,10 29.984 61,28
Sponsorship | 4.505 40,73 4.359 39,11 4.089 38,40 3.522 37,73 2.967 38,79
@ National 12.483 66,75 12.532 67,08 14.974 65,92 16.212 65,00 20.149 64,50
c
(]
= Zois 7.516 62,5% 7.270 62,94 7.578 63,14 6.843 62,74 6.436 62,00
n
For
Slovenians
abroad - 92 71,74 130 74,62 144 77,08 170 69,41
Total - - 3 33,33 79 54,43 209 49,76
Sponsorship - - - 13 15,38 2 100,00
g National - - 1 36 61,11 156 44,87
o
% Zois - - 1 30 63,33 39 69,23
)
For
Slovenians
abroad - - - - -

Source: Si-stat, Statistical Office of the Republic of Slovenia.

Table 27: Participation of population aged 15 years and more in formal, continuing
and informal education, year 2011
. Participation in|Participation in|Participation in
Population regular informal continuin
aged 18to 64 g . . . g
education learning education
Total 1.328.387 143.141 458.511 609.650
Women 645.254 80.996 232.697 316.070
Share of
women (%) 48,6 56.6 50,8 51,8

Source: Si-stat, Statistical Office of the Republic of Slovenia.
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Table 28: Measures of Activity of the population by sex from 1995 to 2013, 2nd
quarter (%)

1995 | 2000 | 2005 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013

Activity rate

Total 58,7 | 57,7 | 58,7 | 59,2 | 59,4 | 59,2 | 57,8 | 56,9 | 57,2
Men 66,1 | 64,8 | 65,3 | 65,3 | 65,5 | 65,0 | 63,7 | 62,4 | 63,1
Women 52,0 | 51,3 | 52,5 | 53,3 | 53,5 | 53,7 | 52,1 | 51,6 | 51,6

Employment rate

Total 54,4 | 54,4 | 55,4 | 56,8 | 56,1 | 55,0 | 53,3 | 52,3 | 51,3
Men 61,0 | 61,2 | 61,8 | 63,1 | 61,8 | 60,1 | 58,6 | 57,6 | 56,8
Women 48,4 | 48,1 | 49,3 | 50,7 | 50,5 | 50,1 | 48,2 | 47,1 | 46,0

Unemployment rate

Total 74 | 59 | 58|42 |56 |71 )| 78| 82103
Men 77 | 56 | 55|35 |56 |75 |80 77|99
Women 70 | 6,3 6,1 | 49 | 55 | 6,7 75 | 88 | 10,8

Source: Labour force survey, Statistical Office of the Republic of Slovenia.

Table 29: Activity rates by age groups and sex from 2008 to 2013, 2" quarter (%)

Age groups 2008 | 2009 | 2010 | 2011 | 2012 | 2013
(years)
Total
15-24 37,3 34,8 33,0 30,9 25,8 25,8
25-49 88,5 86,7 85,7 84,8 84,6 82,5
50-64 49,7 | 51,9 | 50,6 | 46,3 | 46,8 | 48,3
65+ 6,5 7,9 6,9 6,3 5,2 4.8
Men




15-24 42,6 | 388 | 352 | 351 | 30,7 | 29,8
25-49 90,5 | 889 | 86,2 | 854 | 87,0 | 84,8
50-64 58,0 | 584 | 57,9 | 535 | 51,4 | 539
65+ 8,6 10,7 | 10,6 9,7 6,9 7,1
Women
15-24 31,4 30,3 30,3 26,2 20,2 21,2
25-49 86,3 84,4 85,1 84,2 82,2 80,0
50-64 41,5 45,4 43,0 39,1 42,1 42,6
65+ 51 6,1 4,6 4,1 4,1 3,2

Source: Statistical Yearbook 2013, Statistical Office of the Republic of Slovenia.

Table 30: Share of women among employed by main groups of occupation from
2000 to 2012, 2nd quarter (%)
2000 | 2005 | 2008 | 2009 | 2010 | 2011 | 2012
Total
46,2 | 45,9 | 45,5 | 45,9 | 46,2 | 46,0 | 45,8
Legislators and managers
30,2 | 329 | 353 | 34,2 | 359 | 37,3 | 39,6
Professionals
61,4 | 60,4 | 60,7 | 59,6 | 61,3 | 62,0 | 61,5
Technicians
49,1 | 53,5 | 51,2 | 50,4 | 51,7 | 53,2 | 51,6
Clerks
68,9 | 64,7 | 64,0 | 63,9 | 60,8 | 56,8 | 56,2
Service and sales workers
62,7 | 64,6 | 64,5 | 64,4 | 62,6 | 60,3 | 61,9
Agriculture and fishery 456 | 46,2 | 44,4 | 44,1 | 41,6 | 35,2 431
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workers

Craft and related trade

workers
6,0 |82 |80"|78"| 77" 100]| 9,6

Plant and machine operators

and assemblers
37,6 | 33,1 28,1 | 28,0 | 28,8 | 28,1 | 27,9

Elementary occupations

62,8 | 58,3 | 56,4 | 61,0 | 58,6 | 59,1 | 56,9

(()) Inaccurate estimate: 20 <CV< 30
Y Less precise estimate — use with caution

Source: Labour force survey, Statistical Office of the Republic of Slovenia.

Table 31: Share of women among persons in employment by sectors of activity
2008, 2010 and 2012, 2" quarter (%)
2008 2010 2012
Total 45,5 46,2 45,8
Agriculture, forestry and fishing 45,0 45,3 45,4
Mining and quarrying N N N
Manufacturing 35,5 35,4 31,9
Electricity, gas, steam 16,5" 16,7V 18,9
Water supply, sewer., wst. manag., 29 3V 17.6" 91.1M
remed. act.
Construction 10,2 11,5" 10,7
Wholesale, retail; certain repair 53,8 54,3 51,6
Transportation and storage 17,4V 18,8" 16,7V
Information and communication 30,9 36,4 37,5
Financial and insurance activities 70,3 66,7 61,6




Real estate activities 65,9M 50,1 N
Professional,scientific,technical 53,5 46.7 518
act.
Administrative and support service 54.3 47,2 45,2
act.
Public admin.,defence;compulsory 47.0 473 51.8
soc.sec.
Education 78,2 78,1 77,2
Human health_ a_n.d social work 78.4 81.9 79.4
activities
Arts,entertainment and recreation 44,0M 47,7 47,2
Other service activities 70,1M 63,1 68,7V
Act.of hhold.as empl.;prd.act.of N N 100
hhold
Unknown 57,9M 44.4™ 472"

M Inaccurate estimate

N Less precise estimate — use with caution

Source: Labour force survey, Statistical Office of the Republic of Slovenia.

Table 32:
sector (EUR), 2008 and 2011, by sex

Average monthly gross earnings of employed in public and private

2008 2011
Governm | Public Governm | Public

ent compani | Private ent compani | Private

Total sector es sector | Total sector es sector

Total | 1427 1742 1646 1287 1582 1886 1832 1430

Men 1474 1945 1721 1352 1617 2078 1932 1482
Wome

n 1368 1647 1524 1181 | 11542 1796 1701 1344
% of

women | 92,80 84,67 88,55 87,35 | 95,36 86,43 88,04 90,69
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Source: Si-stat, Statistical Office of the Republic of Slovenia.

Source: Statistical Yearbook 2013,, Statistical Office of the Republic of Slovenia.

Table 34:

Table 33: Age structure of unemployed persons by sex from 2007 to 2012, (%)

2007 (2008 2009 | 2010 (20112012

Total 4,6 4,2 5,6 7,1 78 | 8,2

Over 15t0 24 let 8,5 9,3 | 124 15,8 | 13,4 | 17,7
Over 25to 49 let 4.4 3,6 52 6,9 73179
Over 50 let 3,6 3,6 4,0 4.4 7,2 | 6,7
Men 3,6 3,5 5,6 7,5 8,0 | 7,7

Over 15t0 24 let 8,0 7,9 | 10,8 16,8 |12,5]|17,3
Over 2510 49 let 3,0 2,8 51 7,2 76 | 7,0
Over 50 let 3.4 3,3 5,0 4.5 74 | 6,9
Women 5,8 4.9 5,5 6,7 75 | 8,8
Over 15to 24 let 9,2 11,3 | 14,4 144 | 14,9 | 18,5
Over 2510 49 let 5,9 4.4 5,3 6,5 6,9 | 89
Over 50 let 4,0 40 | 4,7 6,0 6,9 | 6,5

Indicators of medical staff provision for women aged 15 and over in
women community health care services, from 2005 to 2011

No. of women (15 years and more) per health profesionals® % of HC No. of health profesionals”
provision fte’
Per 1 Per 1 other health | Per 1 post- Per 1 High/unversity Post- Secondary
physician profesional with secondary | secondary educaiton® secondary | education®
high/university education education education*
education
Per 1 physician
2005 6.391,2 40.302,4 25.217,8 6.082,9 101,7 0,2 0,3 11
2006 6.561,7 35.008,0 27.382,8 6.238,1 99,1 0,2 0,2 11
2007 6.386,9 27.149,2 27.830,1 6.776,9 101,8 0,2 0,2 0,9
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2008 6.636,4 22.877,7 33.582,7 6.676,2 97,9 0,3 0,2 1,0
2009 6.661,7 24.757,9 36.943,6 7.018,9 97,6 0,3 0,2 0,9
2010 7.328,8 24.086,9 52.603,9 7.886,8 88,7 0,3 0,1 0,9
2011 6.796,9 22.332,0 41.511,2 6.913,5 95,6 0,3 0,2 1,0

1) Full-time equivalent (fte)
2) Calculation based on a full-time equivalent

3) University education — including bachelor of science in nursing (B.S.N.) and midwfery educaiton and other health
professionals with university education.

4) Post-secondary education — including state registered nurse (S.R.N.)
5) Secondary education — including nursing assistants (N.A.), midwives and all amployees with a degree in natural sciences

Source: Healthcare Statistical Yearbook 2005-2011, Institute of Public Health.

Table 35: Preventive attendances at primary reproductive community women
health services and percentage of women referred to specialists and to hospital, from
2005 to 2012

All preventive

attendances Preventive attendances
All

attendances Contraception | Other reasons

% Pregnancy % % %

2005| 764.971 |364.343| 47,63 |131.857| 36,19 | 96.390 | 26,46 |136.096| 37,35

2006 | 734.323 |369.357| 50,30 |134.978| 36,54 | 94.767 | 25,66 |139.612| 37,80

2007 | 738.915 |380.417| 51,48 |143.770| 37,79 | 97.059 | 25,51 |139.588| 36,69

2008 | 757.501 |408.277| 53,90 |152.773| 37,42 |104.434| 25,58 |151.070| 37,00

2009 | 705.458 |369.817| 52,42 |155.340| 42,00 | 67.159 | 18,16 |147.318| 39,84

2010| 706.941 |387.958| 54,88 |165.627| 42,69 | 61.624 | 15,88 |160.707 | 41,42

2011| 671.600 |369.481| 55,02 |159.099| 43,06 | 50.233 | 13,60 |160.149| 43,34

Source: Healthcare Statistical Yearbook 2005-2011, Institute of Public Health.

Table 36: Curative attendances at primary reproductive community women health
services and percentage of women referred to specialists and to hospital, from 2005 to
2011
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All All curative | First curative First Directed to | Directed
attendances curative specialist |to hospital
attendances | attendances
attendances
of pregnant
women

% % % %
2005 764.971 400.628 247.207| 61,7 |30.889| 7,7 |43.907| 5,7 |18.582|2,4
2006 734.323 364.966 247.480| 67,8 |34.091| 9,3 |47.537| 6,4 |16.627|2,2
2007 738.915 358.498 242.877| 67,7 |37.417| 10,4 |48.601| 6,6 |16.706|2,3
2008 757.501 349.244 235.919| 67,6 |42.128| 12,1 |47.491| 6,3 |16.342|2,2
2009 705.458 335.641 231.035| 68,8 {43.691| 13,0 |49.783| 7,1 |17.663|2,5
2010 706.941 318.983 218.609| 68,5 |49.606 | 15,6 |51.795| 7,3 [14.929|2,1
2011 671.600 302.119 195.578 | 64,7 |49.752 | 16,5 N N N N

N — data are not available

Source: Healthcare Statistical Yearbook 2005-2011, Institute of Public Health.

Table 37:

1995 to 2012

Age specific legal abortion rate per 1.000 women (15-49 years), from

Total 15-19 20-24 25-29 30-34 35-39 40-44 45-49

years years years years years years years
1995 20,8 10,6 27,4 31,3 33,4 27,5 12,5 2,1
2000 16,4 12,2 22,3 23,2 25,2 22,3 9,5 1,0
2004 12,7 8,2 17,0 18,9 19,5 16,4 8,6 0,7
2005 11,7 7,7 15,6 16,8 18,3 15,5 7,5 0,7
2006 11,3 7,4 154 16,8 16,7 15,7 6,9 0,8
2007 10,5 7,4 14,0 15,1 16,5 14,3 6,0 0,7
2008 10,1 7,8 14,1 14,9 14,6 14,0 5,7 0,6
2009 9,6 6,6 13,4 14,8 15,1 11,9 5,2 0,6
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2010 9,0 6,3 12,3 12,7 14,4 11,8 51 0,5
2011 9,0 6,7 12,1 12,8 14,0 12,2 5,2 0,5
2012 8,7 5,8 111 12,8 14,2 12,3 4,8 0,4

Source: Healthcare Statistical Yearbook 2012, Institute of Public Health.

Table 38:
Total Men Women % of
women

2001 16 15 1 6,25
2005 35 32 3 8,57
2006 33 30 3 9,09
2007 36 34 2 5,56
2008 48 45 3 6,25
2009 48 40 8 16,67
2010 35 31 4 11,43
2011 55 48 7 12,73
2012 45 42 3 6,67

Source: Healthcare Statistical Yearbook 2001-2012, Institute of Public Health.

Total number of reported cases of HIV, by sex, from 2005 to 2011

Table 39: Cash social assistance disbursed by month and sex of applicants
July 2002 July 2005 June 2008 June 2011
Total 39.224 59.488 39.180 51.591
Women 19.082 32.159 21.668 25.500
% of women 48,6 54,1 55,3 49,4

Source: Ministry of labour, family, social affairs and equal opportunities, 2013.
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Table 40:

Social cohesion indicators —income and poverty, from 2005 to 2012

At risk of poverty rate (%)

Income in cash and in kind

2005 2009 2010 2011 2012

Total 11,5 10,9 12,3 13,3 13,1
Men 9,6 8,9 10,3 11,9 11,9
Women 13,2 12,8 14,3 14,6 14,3
over 65 years 19,2 19,3 19,5 20,2 18,9
Men 9,2 10,4 8,6 9,7 11,0
Women 25,6 25,0 26,5 27,1 24,3

At risk of poverty rate with breakdown by most frequent activity status by sex, 16- 64

years (%)

At work 4,4 4,7 54 5,8 6,5

Men 4.6 51 6,1 6,9 7,6

Women 4,2 4,3 4,5 4,3 5,2

Not at work 16,9 16,5 19,9 20,9 20,2

Men 17,1 17,1 20,1 21,0 20,7

Women 16,7 16,1 19,7 20,2 19,9
Unemployed 25,2 43,1 43,2 443 45,9

Men 22,5 44,5 44,7 44.8 47,0

Women 27,8 41,8 41,9 43,8 44,8

Retired 11,0 12,2 14,9 13,8 12,6

Men 9,5 13,5 15,6 15,8 12,4

Women 11,9 11,3 14,5 12,3 12,7

Other economically inactive 19,1 10,4 13,6 15,2 13,9
Men 19,8 9,2 12,1 13,0 12,2

Women 18,4 11,4 14,9 17,0 15,3

Retired by sex, 65 + years 19,1 193 19,5 20,2 18,8
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Men 9,2 10,4 8,6 9,6 10,9
Women 25,4 25,1 26,7 27,2 24,1
At risk of poverty rate with breakdown by household type
All households without 14,8 13,9 15,3 15,1 15,6
dependent children

One person household, total 43,8 43,3 38,8 39,9 37,5

One person household, male 31,8 35,9 30,3 36,4 34,2

One person household, female 49,8 47,3 447 42 4 40,1

All households with dependent 9,3 9,0 10,2 11,8 11,2

children

Single parent household, one or 25,4 29,7 34,1 30,7 25,8

more dependent children

Source: Statistical Office of the Republic of Slovenia (SILC).

Table 41.:
January 2011, (%)

Family by number of children and family type, Census 1991 and 2002,

Family Type Census 1991 Census 2002 January 2011
Married couples, total 82 81 75
Married couples without 59 53 42

children
Married couples with children 20 21 22
Couples living in cohabitation 2 5 9
with children
Couples living in cohabitation 1 2 2
without children

Single parents, total 18 19 25
Mothers with children 15 16 21
Fathers with children 2 3 4
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Sours: Statistical Yearbook 2004 and 2012, Census of Population, Households and Housing, 31.3.1991, Statistical Office of the
Republic of Slovenia.

Table 42: Children born to married couples and children born out of wedlock, from
2001 to 2012
Total Born to married Born out of Share of

couples wedlock children born

out of wedlock
(%)
2001 17.477 10.596 6.881 39,4
2002 17.501 10.464 7.037 40,2
2003 17.321 9.967 7.354 42,5
2004 17.961 9.908 8.053 44.8
2005 18.157 9.682 8.475 46,7
2006 18.932 9.989 8.943 47,2
2007 19.823 9.752 10.071 50,8
2008 21.817 10.286 11.531 52,9
2009 21.856 10.089 11.767 53,8
2010 22.343 9.902 12.441 55,7
2011 21.947 9.484 12.463 56,8
2012 21.938 9.305 12.633 57,5

Source: Statistical Yearbook 2013, Statistical Office of the Republic of Slovenia.

List of policies, strategies, action plans and publications

Resolution on the National Programme for Equal Opportunities for Women and Men (2005 -
2013), http://www.arhiv.uem.gov.si/fileadmin/uem.gov.si/pageuploads/ReNPEMZM EN.pdf
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