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Halfway towards equality

Equality between women and men is a fundamental value
of the European Union and is vital to its economic and so-
cial growth. To reach the objectives set by the EU in the
Europe 2020 growth strategy; face current economic and
social challenges; secure social justice; and achieve smart
and sustainable development, gender equality has to be
included at the very centre of political debate in Europe.
Despite 50 years of policies and actions at European level,
Member States have not yet managed to overcome gen-
der gaps, thus there is a need for further efforts.

Policy improvement cannot bear fruit without systematic
and consistent measurement of gender gaps at EU and
Member States level. The process began when the Europe-
an Commission proposed to introduce an assessment tool
on gender equality in the Roadmap for Equality between
Women and Men 2006-2010, and subsequently included
it in the action plan of its Strategy for Equality between
Women and Men 2010-2015. The creation of the assess-
ment tool was undertaken by the European Institute for
Gender Equality (EIGE) since the start of its operations, in
June 2010.

This report is a result of the Institute’s work of the past
three years, which presents a synthetic measure of gender
equality — the Gender Equality Index. | am proud to say
that it is the only index that gives a comprehensive map of
gender gaps in the EU and across Member States based on
the EU policy framework.

The Gender Equality Index relies on a trustworthy statis-
tical methodology. In spite of the scarcity of data, strin-
gent criteria are applied to the gender indicators, requir-
ing that variables are available and comparable across all
Member States. The computation of the Gender Equality
Index avoided subjective decisions in the way a weighting
and aggregation method for the Index was selected. The
process relied on a computation of more than 3000 alter-
natives in order to choose the best and most robust index.

In the report, scores for each Member State and an EU
average are presented to enable a detailed assessment of
how close the EU and Member States have come towards
achieving gender equality in each of the critical domains
and within the EU policy agenda. It is also evident that
gender equality is correlated more with social indicators

such as public expenditure on education and research,
rather than with traditional economic indicators such as
GDP. With an average score of 54.0, (where 1 stands for
absolute gender inequality and 100 for full gender equal-
ity), the European Union is only halfway towards a gender
equal society.

The results obtained show that the domain of power high-
lights the biggest gender gaps, with an average score of
only 38.0 at EU level. The wide differences in the propor-
tion of women and men in decision-making across the
EU-27 is a strong call for the improvement of policy and
decisive action, such as the introduction of quota systems,
initiated by the European Commission in 2012. The domain
of time is marked by wide differences between women
and men when it comes to time spent on unpaid caring
and domestic activities. This is the second domain where
the widest gender gaps can be observed, with an average
score of 38.8 at the EU level.

The Institute foresees regular updates of this first Gender
Equality Index, which is specifically tailored towards the EU’s
needs in a present policy context and hopes to offer EU
policymakers a reliable tool in assessing the progress and
effectiveness of policies and initiatives aimed at improv-
ing gender equality in general and specific policy areas.

On behalf of the Institute and its team, | would like to
thank all institutions and experts who contributed to the
creation of the Gender Equality Index, and especially to
the European Commission: Directorate-General for Justice;
Joint Research Centre; Eurofound; International Labour Or-
ganisation; European Women'’s Lobby; EIGE's Management
Board; Experts’ Forum; Working Group on the Gender
Equality Index; and my colleagues at EIGE. We firmly be-
lieve that the Index will give impetus for broader debate
on the challenges of gender equality, and will contribute
to making equality between women and men in Europe
a reality for all.

Virginija Langbakk,
Director
The European Institute for Gender Equality (EIGE)
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Introduction

The Country Profiles is a complementary publication to the
main Gender Equality Index report. It provides the Gender
Equality Index scores and gives supplemental comparable
information on each Member State and the EU-27 overall.
The Country Profiles offers a snapshot of national contexts,
enhancing the usefulness of the Index scores and support-
ing their interpretation, to give policymakers and other
users an update on the development of each Member
State in the area of gender equality since 2005. It presents
relevant variables to measure gender equality that are not
included in the Index for methodological reasons.

The following introductory section provides a summary
of the structure of the Gender Equality Index, the scores
of the overall Index and indices for domains and sub-do-
mains for all Member States. Finally, the guide on the struc-
ture of Country Profiles is presented to help the reader find
information easily.

About the Gender Equality Index

The Gender Equality Index is a unique measurement tool
that synthesises the complexity of gender equality as a
multi-dimensional concept into a user-friendly and easily
interpretable measure. It is formed by combining gender
indicators, according to a conceptual framework, into a
single summary measure. It consists of six core domains:
work, money, knowledge, time, power, health and two sat-
ellite domains (intersecting inequalities and violence). The
satellite domains are conceptually related to the Index
but cannot be included in the core index because they
measure an illustrative phenomenon. Specifically, the
domain of violence measures gender-based vio-
lence against women, and the domain of intersecting
inequalities considers specific population groups such
as lone parents, carers or people with disabilities. The
Index provides results at the domain and sub-domain
level for the EU overall and for each Member State. It
provides a measure of how far (or close) each Mem-
ber State was from achieving gender equality in 2010.

The six core and two satellite domains of the Gender Equality Index




The domain of work relates to the position of women
and men in the European labour market. It measures gen-
der gaps in participation in the labour market, duration of
working life, sectoral segregation patterns and quality of
work, such as flexibility of working time, training at work
and health and safety.

Gender gaps in full-time equivalent employment rates
show the extent of the difference between women'’s and
men'’s participation in the labour market. Not only are
women less likely to participate, but throughout all EU
Member States, they are also working fewer hours when
they do so, and spend fewer years overall in work than
men. Gender gaps also show the extent to which sec-
toral segregation remains a feature of the EU labour mar-
ket, with women persistently representing a strong major-
ity of those working in typically feminised sectors such as
education, health services and social work.

Measuring quality of work is a difficult task given that it
involves multiple dimensions. Three main aspects were in-
cluded in the Index, which showed a mixed picture in gen-
der terms. On average, men in the EU have more flexibil-
ity in their working life although this is highly adjusted by
employment activity sectors. However, they are at greater
risk when it comes to health and safety at work. Training
at work does not present a uniform picture, being more
prevalent among women, men or non-existent, depend-
ing on Member States.

The domain of money examines inequalities in the ac-
cess to financial resources and economic situation of
women and men. An analysis of gender gaps in the do-
main of money shows that women are, with few excep-
tions, disadvantaged compared to men. Throughout the
EU-27, women earn less than men, with progress in closing
the gender gap painstakingly slow. Across the EU Member
States, disposable income is also lower for women than for
men and, as a result, women on average are more likely
than men to be at-risk-of-poverty. Finally, income inequali-
ties are more marked among men than women in the ma-
jority of Member States.

The domain of money shows a more precarious situation
for women throughout the EU in terms of financial re-
sources and their economic situation. However, caution
should be exercised in analysing gender indicators where
calculations are based on equivalised income as they are
measured at household level and are likely to underesti-
mate the true extent of the gender gap. This underesti-
mation is largely caused by the fact that the calculation
assumes that income is shared equally among all members
of the household, thereby ignoring possible gender and
power relations that may result in further disparities in the
allocation of income. However, in the absence of a more

suitable measure, these gender indicators provide a rel-
evant assessment of gender gaps in the domain of money.

The domain of knowledge shows differences between
women and men in terms of education and training. Gen-
der differences and inequalities still persist in education,
for example, with subject preferences and attainment. This
domain measures gaps in participation in tertiary educa-
tion, segregation and lifelong learning.

An analysis of gender gaps shows, at the EU level, a revers-
al in participation rates in tertiary education. Historically,
more men than women achieved higher levels of educa-
tion. However, since 2008, the tide has turned and the op-
posite can be observed. From a gender perspective, it is
important to continue to assess how this change relates to
other patterns of gender relations.

What remains largely unchanged, however, is the pattern
of segregation throughout Member States, with greater
under-representation of women and men in certain fields,
such as education for men or engineering, manufacturing
and construction for women. It is important to monitor
segregation, given that it translates into gender inequal-
ity patterns in labour market participation and society in
general.

Finally, there is a very uneven participation in lifelong learn-
ing across the EU. In most Member States, participation re-
mains low, but when participation rates rise, lifelong learn-
ing is disproportionately taken up by women. Coupled
with greater participation at tertiary level, this also calls for
a close monitoring of its potential impact.

The domain of time focuses on the trade-off between
economic, care and other social activities (including cul-
tural, civic, etc). Because of this trade-off it only measures
time spent in unpaid activities, including gender gaps in
time spent in childcare and domestic activities, but also
other aspects of life such as cultural, leisure or charitable
activities.

The amount of time spent by women and men in the EU
on activities other than economic, shows strong differenc-
es. A wide gender gap exists in the time spent caring and
educating children and grandchildren in addition to time
spent on cooking and housework. Throughout all Mem-
ber States, it is women who perform the bulk of these car-
ing activities. Men are, however, more likely than women
(in the vast majority of Member States) to participate in
sporting, cultural or leisure activities on a regular basis.
The situation is more divided when it comes to involve-
ment in voluntary or charitable activities because in some
Member States it is non-existent, while in others it shows
a wide gender gap.

Gender Equality Index - Country Profiles



The domain of power measures the gaps between wom-
en’s and men’s representation in the political and econom-
ic spheres, as gender equality can be greatly affected by
unbalanced participation and access to decision-making.

Women, compared with men, are to a great extent un-
der-represented in some areas of political and economic
decision-making. The representation level of women on
the political stage decreases from regional, through par-
liamentary, up to the ministerial level. The insufficient
number of women is even more pronounced in the eco-
nomic spheres. Women are greatly under-represented
among board members of the largest quoted companies
and among members of central banks in the vast majority
of Member States.

Addressing these democratic and economic gaps is crucial
to ensure that gender equality is a seriously addressed is-
sue in the policies and measures undertaken by all Mem-
ber States and that both women and men are equally in-
volved in the recovery following the current crisis.

The domain of health measures the gaps between
women and men in health status and in access to health
structures. It measures not only sex-based differences in
self-perceived health, life expectancy and healthy life years
but also gender gaps in unmet needs.

The gender indicators used in the domain of health show
that there is a large degree of truth, at the EU Member
States level in the old adage that ‘women get sicker and
men die younger’. In terms of gender gaps, the domain of
health presents a mixed picture. Although there are small
or no gender gaps in terms of unmet needs, medical or
dental, this hardly translates into health status, where gen-
der gaps remain.

Furthermore, although the levels of indicators of health

status and unmet needs are relatively high in some
Member States, in others, they point to the necessity to

n Gender Equality Index — Country Profiles

focus on the health of both women and men. Given that
health is directly linked not only to economic independ-
ence, but also to physical integrity and dignity, it is there-
fore crucial to ensure that continuous efforts are taken in
this direction.

Intersecting inequalities is the first of the two satellite
domains. The score of this domain is thus not taken into
account when calculating the final score of the Gender
Equality Index. Since women and men cannot be consid-
ered to be homogeneous groups, this domain considers
other characteristics that may affect gender equality. It ex-
plores gender gaps in employment rates among people
born in a foreign country (as a proxy for belonging to a
minority group and/or being a migrant), older workers and
lone parents or carers, as illustrative groups.

In all three groups, men are on average more likely to
participate in the labour market than women. Moreover,
although differences were small or non-existent in some
Member States there were large differences in others,
pointing to the importance of measuring these gender

gaps.

Although relying on illustrative groups is not in itself suf-
ficient to draw strong conclusions as to how intersecting
inequalities contribute to gender equality in general, they
represent a valuable opportunity to examine patterns of
gender inequalities among some groups of population.

Violence is the second satellite domain. Conceptually,
it considers gender-based violence against women, and
focuses on the attitudes, norms and stereotypes that un-
derpin the slow progress in terms of gender equality. Al-
though, as a satellite domain, it would not be part of the
Index score, and remains empty due to lack of compara-
ble data. Violence is, nevertheless, a critical area of gender
equality, and as such this blank domain should be seen
as a call to measure these issues as a matter of urgency.



Scores of the Gender Equality Index

The scores, overall and by domains are presented in the table  ing the first six domains, the so-called core domains of work,
below. The overall scores have been obtained by aggregat-  money, knowledge, time, power and health.

m Work Money Knowledge Time Power Health
BT

66.4 79.3 54.7 45.3 45.2 94.1
49.9 40.7 32.0 17.3 33.8 84.5
71.6 59.3 373 23.2 29.6 89.6
81.6 79.2 75.1 64.9 60.0 91.8
72.5 76.3 44 41.6 28.0 89.5
64.6 49.1 53.0 51.4 27.5 83.8
71.0 77.0 52.8 534 26.5 96.4
59.7 63.3 36.7 17.4 244 924
61.3 60.7 53.5 33.8 47.2 90.7
67.0 75.9 494 35.8 50.3 90.6
60.6 68.2 32.1 33.0 18.6 90.8
68.7 741 529 25.3 12.2 91.1
54.9 42.0 38.8 35.2 38.6 77.1
61.0 41.5 474 24.1 32.1 84.9
66.4 90.9 61.1 48.9 14.7 93.9
55.9 54.4 35.1 325 244 83.7
55.0 68.2 34.0 37.5 18.7 93.2
73.1 82.5 65.5 71.3 52.2 94.7
739 779 44.6 40.0 24.3 91.6
61.4 52.2 44.0 209 345 82.6
66.2 56.3 304 224 30.6 84.5
60.4 39.0 28.8 17.8 249 84.0
69.1 70.2 51.4 49.1 36.0 88.7
61.0 53.7 35.0 17.8 33.1 85.8
82.0 78.4 67.0 63.8 68.8 89.9
78.6 80.2 66.3 63.9 74.3 93.1
76.6 74.3 68.8 43.2 35.2 95.4
69.0 68.9 48.9 38.8 38.0 90.1
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The Gender Equality Index scores for EU-27




How to read a Country Profile

1. Each Country Profile provides a closer look at country
specific scores of the Gender Equality Index for 2010,
and offers a comparison with the overall scores for the
EU-27. The Gender Equality Index is supplemented by six
sub-indices at the domain level and 12 sub-indices at
the sub-domain levels. These scores range from 1 (rep-
resenting full inequality) to 100 (full equality).

b: Work .

2. The Gender Equality Index can be further unpacked at
a variable level. All 27 sex-disaggregated indicators used
to build the Gender Equality Index and three indicators
of the satellite domain intersecting inequalities are listed
in the table. Indicators within each domain are grouped
according to the sub-domains they correspond to.

Employed people in Education, Human Health and
Social Work activities (15-64 employed)

Employees with a non-fixed start and end of a

working day or varying working time as decided % 444 492 387 447
by the employer (15-64 employed)

Workers having undergone training paid for or provided

by their employer or by themselves if self-employed % 414 405 330 343
(15+ workers)*

Workers perceiving that their health or safety is not
at risk because of their work (15+ workers)"

3. Each Country Profile provides a short overview of the
main and most recent gender equality policy initiatives
at national level. It covers the period 2005 to 2013.

Main policy initiatives for the promotion of gender equality

Between 2005-2012, the main legislative developments
are reflected in the amendment of the Federal Equal
Treatment Act in 2008 which resulted in the inclusion of
the following modifications: the rule of non-discriminatory
language imposing the obligation for the use of both the
female and male forms of nouns, and for gender-neutral
wording in advertisements of employment openings and
in all correspondence relating to human resources matters
in public service.

On 1 August 2008, the second amendment to the Equal
Treatment Act and the Act on the Equal Treatment

ion and the for Equal
Treatment entered into force. The amendment serves pri-
marily the purpose of transposing Directive 2004/113/EC,
implementing the principle of equal treatment between
men and women in the access to and supply of goods and
services.

aspect of trafficking. One of those plans, the National
Action Plan for the Prevention and Elimination of
Female Genital Mutilation in Austria was presented in
Parliament in October 2008.

The National Action Plan' (NAP) for the Equality of
Women and Men in the Labour was developed in
2008-2009 and presented in 2010. The NAP is an impor-
tant step to improve the position of women in the labour
market and gender equality. It contains a package of 55
concrete measures in order to: diversify the educational
path and the choice of training and career; increase labour
force participation and full-time employment of women;
increase the number of women in executive positions; and
reduce the gender pay gap. Thirty two measures have al-
ready been fully implemented, and further measures par-
tially (March 2013).

4. The last section of the Country Profiles displays selected
key contextual data that provide a comprehensive over-
view of a country’s specific performance. This includes
general information on population, economic perfor-
mance and structure of public expenditures, participa-
tion in the labour market and education and enrolment
of children into formal childcare or early education.

2010 ‘ ‘ Women ‘ Men ‘ EU-27
Population (millions) 838 51.3% 48.7% 501.12
Fertility rate (births per women) 14 16
Mean age of women at childbirth 298 300

Crude rate of net migration plus statistical adjustment (per 1000
inhabitants)

5. Finally, concise information on maternity, paternity and
parental leave provision (mainly length and extent of
these benefits) in each Member State concludes the
Country Profiles.

2010

16 weeks (20 weeks in case of premature and multiple birth or Caesarean

Length of maternity leave e —

100%
Flat-rate benefit of € 7.91 per day for voluntary insured persons with earn-
iatem blleavebenetiiaiiiagesbad] ings below the threshold for compulsory insurance and persons having a

free service contract.

Length of parental leave

Parental leave benefit (% of wages paid)

Source: MISSOC tables (as in force on 1 July 2010)

All the information presented in this Country Profiles pub-
lication has been taken from the European Commission
DG Justice, Eurostat, Eurofound, OECD, the EU MISSOC
tables and EUROMOD country reports.
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Knowledge
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Time
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Segregation and quality
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Access

Intersecting inequalities

Violence

59.6
54.0

1

66.4

70.7

62.3

79.3

69.7

90.3

54.7

78.6

380

45.3

569

36.1

45.2

65.7

311

94.1

89.1

99.3

100
69.0
76.6
62.2
68.9
59.5
79.6
48.9
572
41.8
38.8
455
330
38.0
499
290
90.1

86.6

93.7

No comparable data available

No comparable data available



Indicators included in the Gender Equality Index
e | ww
™ women e | women wen |

Full-time equivalent employment (15+ population) % 36.7 54.6 41.0 564

Duration of working life years 299 35.0 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 377 105 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 31.8 38.2 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 393 34.2 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 811 /53 812 A
Mean monthly earnings PPS 2430 2801 2021 2533
= Mean equivalised net income (16+ population) PPS 18788 19732 16512 17367
s Not at-risk-of-poverty, 260% of median income o 857 870 835 853
(164 population) ° ' ' ’ ’
S20/S80 income quintile share (total population) % 25.6 256 204 20.0
Graduates of tertiary education (15-74 population) % 30.8 277 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and arts (tertiary students) o 232 299 437 216
E
People'pgrtlapatmg in formal or non-formal education % 150 145 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 511 310 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 777 308 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % "o 184 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 16.0 150 147 144

at least once a month (15+ workers)

Gender Equality Index - Country Profiles n



Domain Indicators

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
v
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice




Main policy initiatives for the promotion of gender equality

Federal

At national level, between 2005-2012 one of the main leg-
islative developments is reflected in the adoption of the
Gender Mainstreaming Act' in January 2007, a law seek-
ing to control the implementation of the resolutions of
the Beijing Platform for Action (BPfA) and to integrate the
gender dimension in all federal policies, measures and ac-
tions. This act has the implication that annually each min-
ister specifies the actions and measures which contribute
to the achievement of the set of objectives, including gen-
der budgeting. At the administrative level, the law states
that the gender dimension should be integrated into the
management plans. In 2010, a circular specifically dedicat-
ed to gender budgeting was adopted by the Council of
Ministers. Since 2008, the circular on the preparation of the
federal budget also contains a section on gender budget-
ing. The Federal Minister of Equal Opportunities presented
in 2012 a Federal Action Plan for ‘Gender mainstreaming”.
The plan aims to integrate the gender dimension within
federal policies and structures in order to remove or cor-
rect existing inequalities between men and women. An-
other important law on gender discrimination adopted in
May 2007 prohibits discrimination on the grounds of sex
in employment, social security and the offer of goods and
services.

A law on quotas on corporate boards of enterprises was
adopted in 2011. The law foresees that no fewer than 30%
of members of a board of public autonomous enterprises
and of listed companies can be of the same sex. For public
autonomous enterprises, the delay is one year to comply
with the law, for big listed companies it is five years and
eight years for listed SMEs. If not respected, the law fore-
sees the suspension of any financial or other advantage of
all administrators. In 2012, a law on legal quotas at man-
agement level of the federal public administration was also
adopted.

From September 2012, a new law entered into force on the
gender pay gap including a mandatory request for neutral
job classification for social dialogue.

On 23 November 2010, Belgium adopted a new National
Action Plan 2010-20143. Previously restricted to intimate
partner violence, its scope now also includes forced mar-
riages, honour-related violence and female genital muti-
lations. The NAP 2010-2014 is divided into two main parts:
a first part concerning intimate partner violence and a
second part on specific interfamilial violence (forced mar-
riages, honour-related violence and female genital mutila-
tions).

Regional

The action plans for gender equality of the Flemish* and
French communities mainly address the issues of social in-
clusion, labour market participation, access to employment
and reconciliation of professional and private life, in par-
ticular through the promotion of investment in childcare
services.

In 2005, the government of the Region of Wallonia®
adopted an Action Programme for the Promotion of
Equality Between Men and Women, Interculturality and
Social Inclusion®, aiming to integrate these three transver-
sal policies in all the actions of the French Community. Sev-
eral objectives have been developed concerning gender
equality: fight against gender stereotypes; combating vio-
lence against women; promotion of equality and diversity
in compulsory and higher education; promotion of studies
and research on gender; ensuring the balanced participa-
tion of women and men in decision-making processes and
implementation of statistics with sex-disaggregated data.

In 2007, the Walloon Region adopted a decree’ which con-
cerned the administrative and financial management of
the provincial coordination for equality between women
and men. In the French Community and the Walloon Re-
gion, cooperation protocols were signed with the Institute
for the equality of women and men giving competence to
deal with individual cases relating to discrimination based
on sex, informing and educating the public, training of
staff, providing advice and recommendations to the com-
munity authorities and conducting studies on subjects re-
lated to the fight against discrimination.

The Walloon government approved in 2011 the Global
Plan for Equal Opportunities® containing 100 measures.
This plan reflects the Walloon government commitment
to promote equal opportunities and fight discrimination. It
is mainly based on the concept of intersectionality aiming
to tackle different types of discrimination and highlighting
similarities of certain processes of exclusion.

The Flemish regional government adopted an Equal Op-
portunity Policy 2004-2009° identifying four priority ar-
eas: socialisation; career development; living environment
and policy participation. As part of this policy in 2005
the Flemish government implemented several measures,
such as an awareness-raising campaign 100 jaar vrouwen-
strijd.

Gender Equality Index - Country Profiles n



In February 2005, an agreement was reached between the
political parties in the Flemish parliament stating that there
should be 509% men and 50 9% women on the electoral lists
for the municipal elections of 2006. From 26 February until
2 March 2005, the Flemish Minister for Equal Opportunities
actively participated in the 49th session of the Commis-
sion on the Status of Women (BPfA +10). It implemented
several measures and actions such as theatre workshops
and awareness raising projects. The Open Coordination
Method ‘'OMC"" was applied by the Flemish government

in 2005, as a working method for the equal opportunities
strategy, aiming at the integration of a gender equality
perspective in all Flemish policies. This committee meets
five times a year and is composed of representatives of all
Flemish policy. It prepares action plans, progress monitor-
ing and performs the evaluation of the OMC objectives.
The first OMC cycle started in 2006 with the determination
of an objective framework for the period 2006-2009. This
framework was converted into two sets of plans 2006-2007
and 2008-2009. In 2010, a second cycle started until 2014.



Key contextual information

Population (millions) 10.84 0% 49.0% 501
Fertility rate (births per women) 19 1.6
Mean age of women at childbirth (years) 29.8 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 8.2 19
Gini coefficient (disposable equivalent household income) 26.6 30.5
GDP per inhabitant (in PPS) 29200 24500
Social protection (% of GDP) 299 294
Healthcare (% of GDP) 10.5" n.a.
Education (% of GDP) 6.6% 54
R&D (% of GDP) 20 2.0
Labour market policies (% of GDP) 3.8 2.2
Active labour market policies (% of GDP) 1.26 0.54"
Early leavers from education and training (% of population aged 18-24) 1.9 10.0 13.8 14.1
Unemployment rate (% of labour force) 83 85 8.1 9.7
Long-term unemployment (% of active population) 4.1 4.1 4.0 39
Activation support (LMP participants per 100 persons wanting to work) 95.5 174 67.1 293w
I(;:\;tfi\:ct))r/)z;ctliz:r;-gt:;\e; ;v_c:sr:)due to care responsibilities 33 64 03 48
Children under age 3 who are enrolled into formal 35 28
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 99 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave 15 weeks (17 weeks for multiple births)

Maternity leave benefit (% of wages paid) 82 % for first 30 days and 75 % up to ceiling afterwards

Length of paternity leave 10 days

Paternity leave benefit (% of wages paid)  100% for first 3 days (paid by employer) and 82% up to ceiling thereafter
Length of parental leave 3 months (6 months in case of part-time job)

Flat rate monthly benefit of €684.94 (in case of half-time €580.90 for persons
Parental leave benefit (% of wages paid)  aged 50 and over; €342.46 for persons aged less than 50; or to be calculated
proportionally in case of part-time)

Source: MISSOC tables (as in force on 1 July 2010)
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Indicators included in the Gender Equality Index

420 50.9 41.0 56.4

Full-time equivalent employment (15+ population) %

Duration of working life years 30.0 331 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 193 39 294 79

%: Employees with a non-fixed start and end of a
= working day or varying working time as decided % 17.5 252 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 10.7 83 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K /28 >10 812 A
Mean monthly earnings PPS 713 822 2021 2533
= Mean equivalised net income (16+ population) PPS 6785 7021 16512 17367
el e 0 o
s Not at-risk of' poverty, 260% of median income % 785 823 835 853
(164 population)
S20/S80 income quintile share (total population) % 16.7 17.5 204 20.0
Graduates of tertiary education (15-74 population) % 226 15.1 221 214
()
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
R ) 9
= and Welfare, Humanities and Arts (tertiary students) o 249 14 437 216
E
People'pgrtlapatmg in formal or non-formal education % 86 85 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 299 e M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 608 102 771 247
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 43 73 93 122
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 6.0 56 147 144

at least once a month (15+ workers)
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BULGARIA

Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 11 89 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 85.3 85.3 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



Main policy initiatives for the promotion of gender equality

The state policy on gender equality is implemented
through national action plans for the promotion of gender
equality. They aim at harmonising the legislation and the
case law in Bulgaria with the acquis communautaire. Action
plans are established and adopted annually by the Council
of Ministers. Since 2005, reports on the implementation of
these action plans have been produced every year.

The National Action Plan for the Promotion of Gender
Equality' in 2005 supported Bulgaria's accession process
to the European Union and included measures for gender
mainstreaming. The National Action Plan for the Promotion
of Gender Equality? for 2006, encompasses a wide range of
measures related to: state policy for the promotion of gen-
der equality and strengthening the national institutional
mechanism on gender equality, as well as capacity build-
ing of the administration; ensuring equal access of women
and men to economic activities, including entrepreneur-
ship; overcoming gender segregation of the labour market
and the gender pay gap; reconciliation measures for both
parents; gender equality in education and healthcare and
protection against domestic violence and trafficking in
human beings. As part of the National Action Plan for the
promotion of Gender Equality for 2006, the government
presented the Bill on Equal Opportunities for Women and
Men. Although it was not adopted, the Parliament enacted
some features of the Bill through the Amendments to the
Protection against Discrimination Act.

The National Action Plan for the Promotion of Gender
Equality for 2008-2009°, highlights that each stage of plan-
ning, decision-making and assessments of the institutional
work is bound by the principle of equality.

Key contextual information

A National Strategy for the Promotion of Gender Equality
2009-2015* was adopted in 2009. The strategy aims on
one hand to transpose recommendations of the Council
of Europe, the strategic documents of the European Un-
ion, and the principles underlying the UN conventions on
human rights and gender equality in particular. On the
other hand, it outlines the targets that need to be met in
order to remove all obstacles for reaching de facto gender
equality in the country.

In 2010, 2011, 2012 and 2013 Annual National Action Plans
for the Promotion of Gender Equality> were adopted. The
plans contain several sections reproducing the main priori-
ties set up in the National Strategy. In addition, new ones
were set up for the preparation of the 52nd session of the
CEDAW Committee. The new National Action Plan for the
Promotion of Gender Equality for 2013 prioritises the higher
participation of women in decision-making processes, and
the prevention and counteraction of domestic violence.

In 2013, an interinstitutional working group was set up by the
Ministry of Labour and Social Policy. The group was tasked
with producing a National Plan of Action for the implemen-
tation of the concluding observations of the Committee on
the Elimination of Discrimination against Women to Bul-
garia, following the 52nd session, 9-27 July 2012, where the
4-7 Report (consolidated) was submitted by the Republic of
Bulgaria under article 18 of the United Nations Convention
on the Elimination of All Forms of Discrimination Against
Women. One of the basic objectives of the National Plan of
Action for the implementation of the concluding observa-
tions is to prepare the next periodic report of Bulgaria.

Population (millions) 6% 484%

Fertility rate (births per women) 15 1.6
Mean age of women at childbirth 270 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 312 19
Gini coefficient (disposable equivalent household income) 332 30.5

GDP per inhabitant (in PPS)

10700 24500

Gender Equality Index — Country Profiles



Social protection (% of GDP)

Healthcare (% of GDP) n.a. n.a.
Education (% of GDP) 46 54
R&D (% of GDP) 0.6 2.0
Labour market policies (% of GDP) 0.6 22
Active labour market policies (% of GDP) 0.09 0.54"
Early leavers from education and training (% of population aged 18-24) 13.9 14.5 13.2 14.1
Unemployment rate (% of labour force) 10.3 9.6 10.8 9.7
Long-term unemployment (% of active population) 4.8 45 50 39
Activation support (LMP participants per 100 persons wanting to work) 4.1 49 35 293w
I((r):(c)tfi;i(t)); :Ir::i z:r:—;rze; ;v_osr‘l‘()due to care responsibilities 26 48 03 48
Children under age 3 who are enrolled into formal 7 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 54 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave

Maternity leave benefit (% of wages paid)

Length of paternity leave

Paternity leave benefit (% of wages paid)

Length of parental leave

Parental leave benefit (% of wages paid)

Source: MISSOC tables (as in force on 1 July 2010)

Gender Equality Index — Country Profiles

410 days* (inclusive of parental leave)
Up to 45 days prior to the expected birth in case of insured women not having
the required length of insurance participation.

90%

In case a pregnant woman is not entitled to maternity benefits and her average
monthly gross income per family member is equal to or lower than BGN 350
(€179) the woman is entitled to a lump-sum allowance of BGN 150 (€77).

15 days
90%

410 days* (inclusive of maternity leave); fathers can take this leave from the
sixth month until the first year of the child and upon the mother's approval.
Additional leave (benefit for raising a small child) up until the child turns two
(for the first, second, and third child) and six months for each additional child).

90%

Benefit for raising a small child: BGN 240 (€123) per month.

One-off benefit for raising twins until one year of age: BGN 2400 (€1227), i.e.
BGN 1200 (€614) per child.

One-off benefit for raising a child until completion of 1 year of age for mothers
who are regular tertiary students: BGN 2880 (€1473).
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Indicators included in the Gender Equality Index

™ [Women en | wamen en
Full-time equivalent employment (15+ population) % 434 63.2 41.0 564

Duration of working life years 304 373 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 237 48 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 374 45.8 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 45.8 46.2 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 86l 757 812 A
Mean monthly earnings PPS 114 1425 2021 2533
= Mean equivalised net income (16+ population) PPS 10733 11352 16512 17367
s Not at-risk-of-poverty, 260% of median income o 906 931 835 853
(164 population) ° ’ ' ’ ’
S20/S80 income quintile share (total population) % 28.6 294 204 20.0
Graduates of tertiary education (15-74 population) % 13.6 14.7 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 418 184 37 216
E
People'pgrtlapatmg in formal or non-formal education % 15 147 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 406 194 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 631 "o 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 6. 15 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 79 71 147 144

at least once a month (15+ workers)
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CZECH REPUBLIC

Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 12 88 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 95.8 94.7 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



CZECH REPUBLIC

Main policy initiatives for the promotion of gender equality

From the policy point of view and for the time frame
of 2005-2012, the Czech government has issued
an action plan on equal opportunities called Priori-
ties and Policies of the Government to Promote Equal
Opportunities for Women and Men (hereinafter the
‘Priorities’) every year. The Priorities' contains general
measures and policies to be implemented by the min-
istries. It is implemented every year (since 1998) with
the development of an Annual Action Plan to Promote
Gender Equality. The priorities being considered in the
action plans reflect the EU strategic priorities on gen-
der equality, as well as other international agreements.
Those are, for instance, employment; equal pay for

women and men; economic independence of women;
increasing participation of women in politics; support for
NGOs; educational activities in the area of equal oppor-
tunities for women and men; gender budgeting; devel-
opment of childcare services; fighting gender-based vio-
lence and human trafficking.

In 2010, the basis for the Strategy for Equal Opportunities
for Women and Men for 2011-2015? was adopted, estab-
lishing as one of the main goals the development of a new
long-term strategy. Although this goal was limited to de-
veloping the departure points for a strategy for 2011-2015,
as of today, the strategy has not yet been drafted.



Key contextual information

Population (millions) 10.51
Fertility rate (births per women) 1.5
Mean age of women at childbirth 29.6
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 15
Gini coefficient (disposable equivalent household income) 249
GDP per inhabitant (in PPS) 19500
Social protection (% of GDP) 20.2
Healthcare (% of GDP) 75"
Education (% of GDP) 44
R&D (% of GDP) 1.6
Labour market policies (% of GDP) 0.7
Active labour market policies (% of GDP) 0.22
Early leavers from education and training (% of population aged 18-24) 49
Unemployment rate (% of labour force) 73
Long-term unemployment (% of active population) 30
Activation support (LMP participants per 100 persons wanting to work) 99
Inactivity and part-time work due to care responsibilities 53
(% of population aged 15-64)

Children under age 3 who are enrolled into formal 3
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 71

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

509%

4.8

84

35

n.a.

10.7

1%

49

6.4

2.6

n.a.

0.1

30.5
24500
294
n.a.
54
2.0
2.2
0.54"
14.1
9.7
39

29.3ur

4.8

28

84

28 weeks (37 weeks for multiple births or single mothers; 22 weeks for adoptive

Length of maternity leave

Maternity leave benefit (% of wages paid)

Length of paternity leave
Paternity leave benefit (% of wages paid)
Length of parental leave

Parental leave benefit (% of wages paid)

Source: MISSOC tables (as in force on 1 July 2010)

or foster parents with one child under 7; or 31 weeks with several children)

70% of daily assessment base (which depends on the wage received: up to

CZK 791 (€31) — 100%, CZK 791 (€31) to CZK 1

186 (€46) -

60%, CZK 1186 (€46) to

CZK 2371 (€92) — 30%, earnings over CZK 2371 (€92) are not taken into account).

Gender Equality Index — Country Profiles
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Indicators included in the Gender Equality Index
o | ww
™ women —wen | women wen |

Full-time equivalent employment (15+ population) % 47.5 587 41.0 564

Duration of working life years 378 410 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 433 13 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 40.0 499 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 437 44.2 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 80 84.2 812 A
Mean monthly earnings PPS 2769 3461 2021 2533
= Mean equivalised net income (16+ population) PPS 18587 19223 16512 17367
s Not at-risk-of-poverty, 260% of median income o 86.0 86.2 835 853
(164 population) ° ' ’ ’ ’
S20/S80 income quintile share (total population) % 23.8 21.7 204 20.0
Graduates of tertiary education (15-74 population) % 286 244 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 276 291 437 216
E
People'pgrtlapatmg in formal or non-formal education % 448 03 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 465 53 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 757 35 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 16.2 198 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 220 237 147 144

at least once a month (15+ workers)

Gender Equality Index - Country Profiles



Domain Indicators
Men ‘ Women Men

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 18 82 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



Main policy initiatives for the promotion of gender equality

In Denmark each year, the guidelines for a Danish gender
equality policy are presented to the Danish parliament in
the Minister for Gender Equality’s Report related to the
past year and in the action plan for the coming year. Each
year the National Action Plan on Gender Equality focus on
several areas of concern. In 2005, the dedicated areas were
primarily: generating changes in gender roles among eth-
nic minorities; combating violence against women and hu-
man trafficking. In 200€% the main focal areas were: gender
equality as a competitive parameter; discussing gender roles
and bringing new perspectives into gender equality work;
combating violence and exploitation and praising diversity
within the labour market. The action plan agreed to allocate
a special pool of money for specific action on social, health
and labour market issues (Satspuljepartierne). Moreover, a
guide for businesses was launched to promote equal pay.

In 2007, the Danish parliament approved the Act on Gen-
der Equality? (in force since 2000, with the Equality Act of
May 2000; Notification of law No. 1095 of 19 September
2007). It formally introduces gender mainstreaming by act
in all public planning and decision-making. Also in 2007,
there was a change of the legislation, so authorities and
organisations who have to nominate members of com-
mittees set up by ministers must nominate both a woman
and a man. In 20074, the National Action Plan on Gender
Equality focused primarily on: securing the right to express
free will; celebration of diversity and eliminating violence
and human trafficking. In the same year, the interministe-
rial steering committee for mainstreaming adopted a new
action plan which includes the development of an e-learn-
ing tool for gender mainstreaming.

In 2008°, the National Action Plan on Gender Equality fo-
cused primarily on: fighting gender stereotypes among
boys and girls and enhancing gender equality among eth-
nic minorities and making an effort to enhance the number
of women stadning as candidates in local elections within
the municipalities. The action plan from the Minister for
Equality in 2009° also includes a number of important priori-
ties for labour market participation, closing gender pay gaps,
reconciling work and family life and increasing the number
of men taking parental leave. It also includes measures for
increasing women participation in decision-making.

In 2010, the main focus of the National Action Plan on Gen-
der Equality” was: ensuring a free choice when it comes to

education (no gender restraints); enhance diversity within
science and higher education management; enhance di-
versity within management and board of directors; ensur-
ing the same possibilities for all regardless of gender and
ethnicity; combating violence in intimate relationships.

In 2011, the National Action Plan on Gender Equality? set
as main priorities: combating violence in intimate relation-
ships and the trafficking of women; increasing the number
of women at decision-making levels and promoting gen-
der equality within the public sector institutions. While, in
2012, the National Action Plan on Gender Equality® focused
primarily on: combating violence in intimate relationships;
human trafficking, also with measures for men; gender
mainstreaming within the public sector; securing equal
rights for girls and boys (with attention towards combat-
ing gender stereotypes in education and training); secur-
ing equal rights between women and men in regards to
parental leave; pay and career opportunities and increas-
ing the number of women at decision-making levels and
within corporate boards.

In the public sector, the effort to develop gender main-
streaming was initiated with an Interministerial Action Plan
for 2002-2006, followed by the Action Plan for the Inter-
ministerial Gender Mainstreaming Project 2007-2011. The
overall priority for the national gender equality work in
all ministries has been the implementation of the gender
mainstreaming strategy. Gender mainstreaming as the fun-
damental principle for gender equality work is affirmed by
law in the Act on Gender Equality. The individual ministers,
regions and municipalities are responsible for promoting
gender equality within their own fields, whereas the func-
tion of the Minister for Gender Equality is to coordinate
and monitor with respect to the government’s overall gen-
der equality efforts.

The Danish parliament has in December 2012 adopted two
proposals to amend relevant legislation in order to counter-
act the gender imbalance in boardrooms. The 1100 com-
panies (listed companies, state-owned companies, state
institutions and commercial foundations) will be required
to set target figures of the number of under-represented
gender on corporate boards. The companies will have to
report annually on their target figures and progress in a
report which will be publicly available”

Gender Equality Index - Country Profiles n



Key contextual information

Population (millions)
Fertility rate (births per women)

Mean age of women at childbirth

Crude rate of net migration plus statistical adjustment (per 1000 inhabitants)

Gini coefficient (disposable equivalent household income)
GDP per inhabitant (in PPS)

Social protection (% of GDP)

Healthcare (% of GDP)

Education (% of GDP)

R&D (% of GDP)

Labour market policies (% of GDP)

Active labour market policies (% of GDP)

Early leavers from education and training (% of population aged 18-24)

Unemployment rate (% of labour force)

Long-term unemployment (% of active population)

Activation support (LMP participants per 100 persons wanting to work)

Inactivity and part-time work due to care responsibilities
(% of population aged 15-64)

Children under age 3 who are enrolled into formal
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age

who are enrolled into early education (% of the corresponding age group)

30.6

3.0

269

11.0

75

50.7

09

77

90

504% 49.6%

30.5
24500
294
n.a.
54
2.0
2.2
0.54"
77 14.1 14.1
6.5 84 9.7
1.2 1.8 39

55.8 42.8 29.3ur

19 0.04 4.8

28

84

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave 18 weeks
Maternity leave benefit (% of wages paid)
Length of paternity leave 2 weeks

Paternity leave benefit (% of wages paid)

e ciiEEntaleate 46 weeks in case of adoption

Parental leave benefit (% of wages paid)

Source: MISSOC tables (as in force on 1 July 2010)
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100% up to ceilings (DKK 3760 (€505) per week)

100% up to ceilings (DKK 3760 (€505) per week)

100% up to ceilings (DKK 3760 (€505) per week)

32 weeks (full-time or can be extended proportionally if working part-time)
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Indicators included in the Gender Equality Index
o | ww
™ women e | women wen |

Full-time equivalent employment (15+ population) % 376 57.7 41.0 564

Duration of working life years 341 394 316 373

Employed people in Education, Human health and Social

0
work activities (15-64 employed) i 294 87 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 459 511 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 347 386 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 84.5 777 812 A
Mean monthly earnings PPS 2360 3038 2021 2533
= Mean equivalised net income (16+ population) PPS 20028 21175 16512 17367
el 5 o
s Not at-risk of' poverty, 260% of median income % 836 857 835 853
(16+ population)
S20/S80 income quintile share (total population) % 22.7 21.7 204 20.0
Graduates of tertiary education (15-74 population) % 18.7 259 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
R ) 9
= and Welfare, Humanities and Arts (tertiary students) o o4 224 437 216
E
People'pgrtlapatmg in formal or non-formal education % 149 153 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 304 224 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 80.0 200 771 24
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 85 83 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 226 234 147 144

at least once a month (15+ workers)

n Gender Equality Index — Country Profiles



GERMANY

Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 13 87 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 959 95.8 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



Main policy initiatives for the promotion of gender equality

Federal

Within the constitutional bodies of the German Federal
State, the Bundestag Committee on Family Affairs, Senior
Citizens, Women and Youth, and the Bundesrat Commit-
tee on Women and Youth are the institutions responsi-
ble for adopting measures to achieve equality between
women and men. The Federal Ministry for Family Affairs,
Senior Citizens, Women and Youth is respectively respon-
sible for implementing these measures.

The approach to promote gender equality in Germany is
taken up at national level and implemented in numerous
measures, laws and activities. The Beijing Platform for Ac-
tion (BPfA) and its follow-on documents have been used
as instruments for adopting equality policy.

The German government's obligation to implement effec-
tive equality policy arises from Article 3, para. 2, sentence
2 of the German Basic Law (Grundgesetz, or GG). ‘The state
shall promote the actual implementation of equal rights for
women and men and take steps to eliminate disadvantages
that now exist’ In 2000, a revised version of the Common
Rules of Procedure of the Federal Ministries (GGO') came into
effect which now states under para. 2 that gender equality is
a basic principle of federal governance and shall be fostered
by all political, legal, and administrative measures of the fed-
eral ministries and their areas of accountability.

The Federal Equality Act from 20012 which governs gen-
der equality within the federal administration and the
federal courts replaced the Women's Promotion Act®
of 1994. It contains a range of provisions on equality
between women and men within the federal administra-
tion. These include an obligation to consider gender issues
in all areas and to foster gender equality through the elec-
tion of gender equality representatives by women em-
ployees; transparent rules for employment and promotion;
and provisions for the reconciliation of family and work life.
Since 1994, the German government has presented, on a
regular basis (last in 2010), status reports on the situation of
women compared with men in the federal administration
and in other institutions covered by the Federal Equality
Act and the preceding Women's Promotion Act.

E Gender Equality Index — Country Profiles

Building on the Federal Equality Act, the Federal Act
on Gender Equality in the Armed Forces* came into
effect in 2005. It serves in securing gender equality
between male and female members of the German armed
forces and eliminates or prevents future discrimination on
grounds of gender.

The General Act on Equal Treatment® which entered into
force in 2006 incorporates four anti-discrimination direc-
tives of the EU into German law. The purpose of the act
is to ban or to stop discrimination among others on the
ground of gender in employment and in certain areas of
civil law. It stipulates sanctions which may be enforced if
the ban is violated.

In 2011, the first report on gender equality® was drafted
by the federal government. In this report, a commission of
scientific experts analyses the current state and the future
prospects of an effective gender equality policy, based on
a lifecourse perspective.

Regional: German states (Ldnder)

The governments of all German states have equality policy
units (either as an independent entity or within their hier-
archies). The Lander legislatures have also implemented
acts on equal treatment of their own.

The Lander ministers and senators responsible for gen-
der equality attend annual conferences where they ex-
change experience and views on equality policy and
agree on action to be taken. In 2013, with support from the
Federal Ministry for Family Affairs, Senior Citizens, Women
and Youth (BMFSFJ), the 16 German states published the
second Atlas on Gender Quality in Germany.

At municipal level there are around 1900 municipal equal
opportunities and women's officers throughout Germany.
They are part of a network of working groups organised
at both Lander and federal level. Municipalities must set
up a scheme for the promotion of women, the rules and
procedures for which are laid down in each of the Lander’s
acts on equal treatment.



Key contextual information

Population (millions) 0% 49.0%

Fertility rate (births per women) 14 1.6
Mean age of women at childbirth 304 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 1.6 19
Gini coefficient (disposable equivalent household income) 293 30.5
GDP per inhabitant (in PPS) 29000 24500
Social protection (% of GDP) 30.7 294
Healthcare (% of GDP) 11.6" n.a
Education (% of GDP) 51 54
R&D (% of GDP) 28 20
Labour market policies (% of GDP) 23 2.2
Active labour market policies (% of GDP) 0.56 0.54"
Early leavers from education and training (% of population aged 18-24) 119 11.0 12.7 14.1
Unemployment rate (% of labour force) 7.1 6.6 75 9.7
Long-term unemployment (% of active population) 34 3.0 36 39
Activation support (LMP participants per 100 persons wanting to work) 300 247 352 293w
I((r;:n(c)tfi\:;); zlr::i (|:)>rz-.:r;—gt::jw_-1 ;v_c:‘:)due to care responsibilities 61 120 04 48
Children under age 3 who are enrolled into formal 20 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 9 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave

Maternity leave benefit (% of wages paid)

Length of paternity leave

Paternity leave benefit (% of wages paid)

Length of parental leave

Parental leave benefit (% of wages paid)

14 weeks (18 weeks for premature birth or multiple births).

100% up to ceiling (max €13 per day or €385 per month). Women employees
without statutory health insurance receive a maximum of €210, as well as the
supplement paid by the employer.

Until child is 14 months old (minimum amount per one parent — two months,
maximum — 12 months).

67 % of the adjusted net income (minimum €300 and maximum €1800); in case
of multiple births the parental allowance is raised. Families with several children
can receive a sibling’s bonus to the amount of 10% of the parental allowance.

Source: MISSOC tables (as in force on 1 July 2010) and EUROMOD Country Report — Germany (2012)

Gender Equality Index - Country Profiles
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Indicators included in the Gender Equality Index
e | ww
™ women e | women wen |

Full-time equivalent employment (15+ population) % 45.0 52.3 41.0 564

Duration of working life years 354 36.1 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 27 46 294 79

<
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 271 373 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 41.6 31.2 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 668 >>8 812 A
Mean monthly earnings PPS 1025 1437 2021 2533
= Mean equivalised net income (16+ population) PPS 8546 9111 16512 17367
s Not at-risk-of-poverty, 260% of median income o 838 848 835 853
(164 population) ° ’ ' ’ ’
S20/S80 income quintile share (total population) % 20.8 189 204 20.0
Graduates of tertiary education (15-74 population) % 36.1 21.8 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 400 132 437 216
E
People'pgrtlapatmg in formal or non-formal education % N6 188 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 510 379 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 794 7 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % s 193 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 164 139 147 144

at least once a month (15+ workers)

Gender Equality Index - Country Profiles



Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 7 93 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 93.6 93.1 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



Main policy initiatives for the promotion of gender equality

From 2005-2012, a dual approach was used for promot-
ing gender equality in Estonia, undertaking both specific
actions and promoting the implementation of a gender
mainstreaming strategy. Although there has been no gen-
eral gender equality action plan, gender equality issues
and/or problems have been considered in different policy
documents, e.g.,, the National Health Plan 2009-2020, the
Development Plan for Reducing Violence for the years
2010-2014 and the Development Plan of Children and
Families 2012-2020.

From January 2009, the areas of responsibility of the Min-
istry of Social Affairs, the Gender Equality Commissioner’,
and independent and impartial experts were respectively
widened. This was in connection with the Equal Treatment
Act ensuring the protection against discrimination on the
grounds of nationality (ethnic origin), race, colour, religion
or other beliefs, age, disability or sexual orientation.

Several activities to promote gender equality in working
life have been carried out under the Estonian European
Social Fund programmes Promoting Gender Equality
2008-2010 and Promoting Gender Equality 2011-2013. The
areas covered by different activities include legal aware-
ness, gender stereotypes, gender pay gap, gender equality
in organisations, active fatherhood and work-life balance.

In September 2011, the Estonian parliament adopted a de-
cision with a proposal to the government to prepare an

action plan to reduce the gender pay gap in Estonia. As a
consequence, the issue of gender pay gap and an action
plan for its reduction, prepared by the Ministry of Social
Affairs, was discussed at the cabinet meeting of the Gov-
ernment of the Republic in July 2012. The action plan was
approved and the Minister of Social Affairs introduced it to
the parliament in autumn.

In December 2011, the Government of the Republic adopt-
ed new Rules for Good Legislative Drafting and Technical
Rules for Drafts of Legislative Acts which foresees an obli-
gation of impact analysis of draft legislation. The checklist
of impact analysis specifies that an analysis of social impact
should also include the planned regulation of gender rela-
tions. An accompanying methodology of impact assess-
ment was adopted in December 2012 and is applied also
when preparing strategic policy documents. These new
developments are expected to reinforce the obligation of
gender mainstreaming deriving from the Gender Equality
Act of 2004.

In June 2012, the new Public Service Act was adopted and
entered into force on 1 April 2013. The remaining reference
to equal treatment in the new act states that public offices
have to ensure the protection of public servants against
discrimination, follow the principle of equal treatment and
promote equality. Similar wording can be found in the
new Employment Contracts Act that came into force in
July 2000.



Key contextual information

Population (millions) 34 539% 46.1%

Fertility rate (births per women) 1.6 1.6
Mean age of women at childbirth 293 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 0.0 19
Gini coefficient (disposable equivalent household income) 313 30.5
GDP per inhabitant (in PPS) 15500 24500
Social protection (% of GDP) 18.1 294
Healthcare (% of GDP) 6.3" n.a.
Education (% of GDP) 6.1" 54
R&D (% of GDP) 1.6 2.0
Labour market policies (% of GDP) 1.1 2.2
Active labour market policies (% of GDP) 0.14 0.54"
Early leavers from education and training (% of population aged 18-24) 13.9*% 93 184° 14.1
Unemployment rate (% of labour force) 169 14.3 19.5 9.7
Long-term unemployment (% of active population) 77 59 94 39
Activation support (LMP participants per 100 persons wanting to work) 38 4.20 34 293w
I((r;:\‘c)tfl\:;);:;(:ig:r;;:zi ;v_c:‘:)due to care responsibilities 42 78 04 48
Children under age 3 who are enrolled into formal 21 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 9 g4

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave 140 days (154 for multiple births; up to 70 days for adoption of a child under 10 years)
Maternity leave benefit (% of wages paid)  100% up to ceiling

Length of paternity leave =

Paternity leave benefit (% of wages paid) -

Length of parental leave 575 days (including the period of receiving Maternity Benefit)

100% for the 575 days (including the period of receiving Maternity Benefit) up to

- .
Parental leave benefit (% of wages paid) "' iimum EEK 4350 (€278)* and maximum EEK 35316 (€ 2257).

Source: MISSOC tables (as in force on 1 July 2010); " is granted also to persons who have no required social insurance record prior
the childbirth (EUROMOD Country Report - Estonia, 2012).

u Gender Equality Index — Country Profiles
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Indicators included in the Gender Equality Index

™ [Women en | wamen en
Full-time equivalent employment (15+ population) % 40.1 544 41.0 564

Duration of working life years 30.1 382 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 3 84 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 40.2 524 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 396 43.7 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 88l 87 812 A
Mean monthly earnings PPS 2790 3424 2021 2533
= Mean equivalised net income (16+ population) PPS 19674 20583 16512 17367
s Not at-risk-of-poverty, 260% of median income o 855 847 835 853
(164 population) ° ’ ' ’ ’
S20/S80 income quintile share (total population) % 19.2 18.2 204 20.0
Graduates of tertiary education (15-74 population) % 340 283 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 498 244 437 216
E
People'pgrtlapatmg in formal or non-formal education % 142 135 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 03 8.4 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 771 380 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 196 245 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 188 155 147 144

at least once a month (15+ workers)

m Gender Equality Index — Country Profiles



Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 8 92 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 94.7 95.6 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



Main policy initiatives for the promotion of gender equality

Following the publication of the National Action Plan for
Women in 2002 and in accordance with the Beijing Plat-
form for Action (BPfA), the Department of Justice, Equality
and Law Reform was tasked by the Irish government with
the preparation of a strategy to foster the advancement of
women. Following a collaboration between government
departments and a consultation process with the social
partners, The National Women'’s Strategy 2007-2016 (NWS)
was published in 2007. This Strategy is a statement of the
government’s policy and priorities with a vision of ‘an Ire-
land where all women enjoy equality with men and can
achieve their full potential, while enjoying a safe and fulfill-
ing life! The strategy contains 20 objectives and over 200
actions grouped under three key themes: equalising socio-

economic opportunities for women; ensuring the well-be-
ing of women; and engaging women as equal and active
citizens. Progress on the implementation of the strategy is
reviewed annually.

In 2008, the Department of Justice, Equality and Law Re-
form launched the programme Equality for Women Meas-
ure 2008-2012', funding initiatives which provide: devel-
opmental training for women currently outside the labour
market to enable them to enter employment or mainstream
training and education and to foster female entrepreneur-
ship. The Department of Justice and Equality also makes
core funding available to the National Women's Council, the
umbrella organisation for women’s groups in Ireland.



Key contextual information

Population (millions) A7 504 % 49.6 %

Fertility rate (births per women) 2.1 1.6
Mean age of women at childbirth 31.2 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) -75 19
Gini coefficient (disposable equivalent household income) 332 30.5
GDP per inhabitant (in PPS) 31600 24500
Social protection (% of GDP) 296 294
Healthcare (% of GDP) 9.2" n.a.
Education (% of GDP) 6.5 54
R&D (% of GDP) 1.7 2.0
Labour market policies (% of GDP) 39 2.2
Active labour market policies (% of GDP) 0.74 0.54"
Early leavers from education and training (% of population aged 18-24) 114 94 13.5 14.1
Unemployment rate (% of labour force) 139 29 17 9.7
Long-term unemployment (% of active population) 6.8 3.8 93 39
Activation support (LMP participants per 100 persons wanting to work) 252 259 18.2 293w

Inactivity and part-time work due to care responsibilities

(% of population aged 15-64) 2 48 02 48
Children under age 3 who are enrolled into formal 29 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 90 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave 26 weeks

Maternity leave benefit (% of wages paid)  80% up to ceiling (minimum €225.80, maximum €270 per week)
Length of paternity leave =

Paternity leave benefit (% of wages paid) -

Length of parental leave -

Parental leave benefit (% of wages paid) -

Source: MISSOC tables (as in force on 1 July 2010)

Gender Equality Index — Country Profiles
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Indicators included in the Gender Equality Index

™ [Women en | wamen en
Full-time equivalent employment (15+ population) % 341 549 41.0 564

Duration of working life years 275 370 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 215 /3 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 511 55.0 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 14.6 13.5 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K /1.2 240 812 A
Mean monthly earnings PPS 1577 2069 2021 2533
= Mean equivalised net income (16+ population) PPS 14563 15168 16512 17367
s Not at-risk-of-poverty, 260% of median income 0
(T —— % 79.6 81.0 835 85.3
S20/S80 income quintile share (total population) % 179 179 204 20.0
Graduates of tertiary education (15-74 population) % 19.2 19.6 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 4 167 437 216
E
People'pgrtlapatmg in formal or non-formal education % 100 100 174 16.0
and training (15-74 population)
Workers caring for and educating their children or grand- % 407 132 a7 249
children, every day for one hour or more (15+ workers)* ; ’ ’ ;
Workers doing cooking and housework, every % 778 93 771 241
o day for one hour or more (15+ workers)® ’ ’ ’ :
£
= Workers doing sporting, cultural or leisure activities outside % 6.0 70 93 12
of their home, at least every other day (15+ workers) ’ ’ ’ '
Workers involved in voluntary or charitable activities, % 6.0 47 147 144

at least once a month (15+ workers)

Gender Equality Index - Country Profiles m



Domain Indicators

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

Share of members in all key decision-making
bodies in Central Bank**
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Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice. Note: * data for 2006.

wn
(=]



Main policy initiatives for the promotion of gender equality

On 2 November 2004, the government approved the
General Secretariat for Gender Equality four-year action
plan entitled National Policy Priorities and Axes for Action
on Gender Equality (2004-2008). This initiative links gen-
der equality issues to the national priorities of the coun-
try (development, employment and social cohesion),
and places emphasis on their economic, developmental
and political dimensions. The action plan focuses on the
following axes of special actions: combating the equal-
ity deficit in the labour market; changing stereotypical
perceptions and educational procedures; preventing and
combating violence against women; enhancing women's
participation in decision-making. Gender mainstreaming
in public administration at all levels has been a priority
for Greece. Through the National Centre on Public Ad-
ministration and Local Administration, a number of pro-
jects have been implemented throughout the country
towards gender-responsive procedures. In addition, the
General Secretariat for Gender Equality (GSGE) has been
actively participating in the preparation of the National
Strategic Development Plan (2007-2013) (NSDP).

In 2010, the General Secretariat for Gender Equality drafted
the National Programme for Substantive Gender Equal-
ity 2010-2013". The main strategic objectives of the pro-
gramme are: the protection of human rights of women,
with an emphasis on developing activities for groups of
women who suffer multiple discrimination; the prevention
and combating of the phenomenon of violence against
women in family/private life, at work and in society as a
whole; the support of women's employment and eco-
nomic autonomy; the promotion of women in decision-
making; combating gender stereotypes. The programme is
divided into three pillars, including actions for: improving,
strengthening and enforcing Greek legislation; developing
of specific policies for gender equality, and integrating of
the gender equality perspective into public policies (gen-
der mainstreaming).

The National Programme on Preventing and Combat-
ing Violence against Women 2009-2013 addresses all
forms of gender-based violence. The General Secretariat
for Gender Equality of the Ministry of Interior has estab-
lished an ‘Integrated Action Plan in favour of women
and combating of violence at national and local level’,
which contains horizontal and vertical actions. The plan
falls under Priority Axis lll, ‘Strengthening gender equal-
ity policies across the breadth of public administration’,
of the Operational Programme, ‘Administrative Reform
2007-2013". A Standing Committee has elaborated a
Draft Law on combating gender-based violence against
women, and in parallel Greece has participated in the
ad hoc Committee (CAHVIO) of the Council of Europe,
which has processed the Convention on the Elimination
of Violence Against Women and Domestic Violence, de-
signed to eradicate all types of violence that are tradi-
tionally suffered by women. On 11 May 2011, Greece was
among the first 13 countries that signed in the Istanbul
Convention.

In 2010, Social Policy and Gender Equality Units were es-
tablished in the municipalities?. This required, for the first
time, that Greek municipalities develop gender equality
policies. In addition to these units, municipalities were also
given the option of developing Municipal Gender Equality
Committees. In 2011, Greece implemented a Guide for Gen-
der Equality Policies® as a tool/guide for gender mainstream-
ing in all the operational programmes (specialisation, imple-
mentation, monitoring, auditing and assessment).

In 2013, the project on the development of a new Moni-
toring Mechanism for the Implementation of Gender
Equality Policies was launched by the General Secre-
tariat for Gender Equality. It will operate as the monitoring
system of policies of all agencies of the government and
local authorities and regions, and will also have a rating
system of policy results regarding gender (gender impact
assessment).

Gender Equality Index - Country Profiles n



Key contextual information

Population (millions)

31 50.5% 49.5%

Fertility rate (births per women) 15 1.6
Mean age of women at childbirth 30.3 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) -0.1 19
Gini coefficient (disposable equivalent household income) 329 30.5
GDP per inhabitant (in PPS) 21400 24500
Social protection (% of GDP) 29.1 294
Healthcare (% of GDP) 10.2" n.a.
Education (% of GDP) n.a. 54
R&D (% of GDP) n.a. 2.0
Labour market policies (% of GDP) 09 2.2
Active labour market policies (% of GDP) 0.22 0.54"
Early leavers from education and training (% of population aged 18-24) 13.7 10.8 16.5 14.1
Unemployment rate (% of labour force) 12.6 16.2 929 9.7
Long-term unemployment (% of active population) 57 8.1 39 39
Activation support (LMP participants per 100 persons wanting to work) 124 n.a. n.a. 29.3wr
I((r;:\‘c)tfl\:;);z;(:ig:r:gt:‘rﬁ ;v_c:;l:)due to care responsibilities 18 37 004 48
Children under age 3 who are enrolled into formal 8 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 69 g4

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave

Maternity leave benefit (% of wages paid)

Length of paternity leave
Paternity leave benefit (% of wages paid)
Length of parental leave

Parental leave benefit (% of wages paid)

Source: MISSOC tables (as in force on 1 July 2010)

ﬂ Gender Equality Index — Country Profiles

119 days (17 weeks) and special maternity leave protection leave (followed)
up to 6 months
50% of wage (plus 10% to each child of up to four) up to ceilings;

in case of special maternity leave allowance: an amount equal to the statutory
minimum wage
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Indicators included in the Gender Equality Index

Full-time equivalent employment (15+ population) % 364 52.6 41.0 564

Duration of working life years 309 376 316 373

Employed people in Education, Human health and Social

[©)
work activities (15-64 employed) i 22 69 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 24.5 293 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 273 340 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” i s 015 812 A
Mean monthly earnings PPS 1831 2260 2021 2533
= Mean equivalised net income (16+ population) PPS 15052 15390 16512 17367
s Not at-risk-of-poverty, 260% of median income o 796 807 835 853
(164 population) ° ‘ ‘ ’ ’
$20/S80 income quintile share (total population) % 149 143 204 20.0
Graduates of tertiary education (15-74 population) % 271 254 221 214
()
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
R ) 9
= and Welfare, Humanities and Arts (tertiary students) o 444 220 437 216
E
People'pgrtlapatmg in formal or non-formal education % 175 158 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 497 292 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 853 357 771 247
o day for one hour or more (15+ workers)
£
= Workers doing sporting, cultural or leisure activities outside
. 5 % 7.8 121 9.3 12.2
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 75 6.3 147 144

at least once a month (15+ workers)

ﬂ Gender Equality Index — Country Profiles



Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 10 90 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 921 90.9 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



Main policy initiatives for the promotion of gender equality

National

During 2005-2012, the most relevant action in gender
equality was the approval in 2007 of Organic Act 3/2007,
March 22, for the Effective Equality between Women and
Men (the Equality Act). Its fundamental principle is the
cross-sectional dimension of equality. As a result, central,
regional and local governments will actively mainstream
the principle of equal treatment and opportunities for
women and men in the adoption and implementation of
their legislative provisions, definition and budgeting in all
areas of public policy and performance of all their activities
as a whole. Article 17 of this act established that a strategic
plan for equal opportunities would be periodically adopt-
ed by the government in areas of the state’s competence.
Thus, the Strategic Plan 2008-2011 for Equal Opportunities'
was passed on November 2007, with specified objectives,
areas and measures on which public authorities should
focus their attention. It was also a key tool to ensure due
cooperation among the different levels of government
(central, regional and local), and the social organisations
and partners. It was inspired by two basic principles: non-
discrimination and equiality. It was elaborated on four gov-
erning principles: redefining citizenship; empowerment;
gender mainstreaming and scientific and technical innova-
tion as forces for social change. Its 12 key lines of action
were: political and social participation; economic participa-
tion; co-responsibility; education; innovation; knowledge;
health; image; diversity and social inclusion; violence; poli-
cies for foreign and developmental cooperation; and the
guarantee of the right to equality. A new strategic plan is
currently being drafted. One of its key lines of action will
be the adoption of a special plan for equality between
women and men in the labour field and to combat pay
discrimination.

With respect to public administration, in 2005, the govern-
ment approved the Plan for Gender Equality in the Gen-
eral State Administration?, as well as a formal Agreement to
Promote Gender Equality®. The equality act makes further
progress in this domain and as a result, the First Plan of
Equality between Women and Men in the General Ad-
ministration of the State and its Public Bodies* was passed
in 2011. In that same year, the Protocol of Action Against
Sexual Harassment and Harassment on Grounds of Sex in
the Area of the General Administration of the State and Its
Public Bodies® was also approved.

In relation to gender-based violence, both the Action
Plan to Tackle and Prevent Gender-Based Violence in For-

B Gender Equality Index — Country Profiles

eign and Immigrant Population 2009-2012 and the Spe-
cific Employment Programme for Gender-Based Violence
Victims passed on November 2008, reinforcing the ac-
tion of the Organic Act 1/2004 on integrated Protec-
tion Measures Against Gender-Violence. In June 2012,
the agreement of companies for a society free of vio-
lence began, by which relevant national companies com-
mitted themselves to collaborate in social awareness
against gender-based violence. Throughout 2012, the
national strategy to eradicate all forms of violence against
women was drafted. Its approval is foreseen to take place
this year and to be in force until 2015. During this same year,
a proposal regarding coordination and personalised plans
for gender-based violence victims was promoted to im-
prove efficiency and to personalise the response to women
survivors of gender-based violence and their children. Af-
ter signing the Council of Europe Convention on Action
against Trafficking in Human Beings in July 2008, a year later
the Spanish government adopted the Comprehensive Plan
against Trafficking in Human Beings for Sexual Exploitation
2009-2012.

In the area of enhancing women'’s rights, as well as their
full and equal participation in conflict prevention, crisis
management and peace-building, the government of
Spain developed an action plan in 2007 for the applica-
tion of UN Security Council Resolution 1325 on Women,
Peace and Security; and the Action Plan: Women and
Peace-Building in Spanish Cooperation, launched in No-
vember 2008. Other measures and actions adopted in this
period include: the Strategy Design for the Establishment
of Gender Responsive Budgets in Public Administration
(May, 2008); the Act 45/2007 for Rural Sustainable Develop-
ment; the Act 35/2011, October 4, on Shared Ownership
of Agricultural Operations; the Plan to Support Equality
between Women and Men in Rural Areas (2007); the Di-
rector Plan of the Spanish Cooperation 2009-2012 and the
Director Plan of the Spanish Cooperation 2013-2016 which
establishes gender equality as one of its objectives. The
Women Business Support Programme (PAEM), a Spanish
chambers' initiative which promotes and supports women
entrepreneurship and the establishment of the Women'’s
Participation Council in 2011 provides a channel for wom-
en’s participation in the fight against discrimination on the
grounds of sex.

Regional

Brief mention is made to equality acts and plans of the au-
tonomous communities.



Andalucfa: The government of Andalucia enforced Act
12/2007, November 26, for the promotion of gender
equality in Andalucia® and Act 13/2007, November 26, on
integrated prevention and protection measures against
gender-based violence. The First Strategic Plan for Equality
between Women and Men (2010-2013)” was launched in
2010. In 2012, it approved Decree 17/12, February 7, regulat-
ing the drafting of the gender impact assessment report.

Aragon: In 2007, Act 4/2007, March 22, on integrated pre-
vention and protection measures against gender-based vio-
lence?, was adopted. The Il Integrated Plan for the Preven-
tion and Eradication of Violence Against Women in Aragdn
2009-2012 was approved in 2009°.

Asturias: In 2011, Act of the Principality of Asturi-
as 22/2011, March 11, on equality between women
and men and the eradication of gender-based vio-
lence'®, was enforced. A programme of strategies to ad-
vance towards the development of policies for equal
opportunities between women and men 2005-2007", was
launched in 2005. In 2008, a gender-based violence aware-
ness and prevention programme'” was adopted.

Balearic Islands: In 2006, the Balearic Act 12/2006, Septem-
ber 20, for women® was approved. The IV Comprehen-
sive Strategic Equality Plan is currently being drafted. The
| Equality Plan between women and men of the general
services of the public administration was approved for the
2012-2015 period. Its application is limited to civil servants
and employees of the general services of the autonomous
community’s public administration.

Basque Country: The Basque government approved in
2005 Act 4/2005 of 18 February on Equality between
Women and Men'“. Since 2006, two Basque plans on equal-
ity between women and men have been passed. In 2006,
the fourth was approved, covering the 2008-2011" period
and the fifth, currently in force, for 2010-2014', was ap-
proved in 2010. The government’s First Action Plan against
gender-based violence 2011-2013" in this community, was
adopted in 2011.

Canary Islands: In 2010, Act 1/2010, February 26, for equal-
ity between women and men'®, was adopted. The Il Plan
for Equal Opportunities between Men and Women 2003—
2006', extended its effects until December 31, 2007, upon
agreement of the government on December 26, 2006.
Measures regarding equality policies were included in the
agreement for Canary Islands (2011-2015).

Cantabria: Act 1/2004, April 1, for the Prevention of
Violence against Women and the Protection for its
Victims was passed in 2004. In 2007, the Cantabrian
government launched the Gender Mainstreaming
Strategy 2007-2015%.

Castilla-La Mancha: The following acts have been passed:
Act 5/2001, May 17, for abuse prevention and protection of
abused women?' and Act 12/2010, November 18, for equal-
ity between women and men in Castilla-La Mancha?’. The
Strategic Plan on Equal Opportunities for Women and Men
2011-2016% was approved in 2011.

Castilla y Ledn: In 2003, Act 1/2003, March 3, for Equal
Opportunities between Women and Men in Castilla y
Leon)*(modified by Law 7/2007), was adopted. In 2010,
Act 13/2010 against gender-based violence in Castilla y
Ledn?® was adopted and Act 1/2011 for Gender Impact As-
sessment in Castilla y Ledn?, in 2011. In 2007, IV Plan on
Equal Opportunities between Women and Men of Castilla
y Ledn 2007-2011%" was developed, which continues to be
in force as the region’s equality policy.

Catalonia: In 2005, Act 5/2008, April 24, on the right of
women to eradicate sexist violence, was approved. The
Catalan Plan for Women'’s Policies of the Generalitat Gov-
ernment 2008-2011% was set up in 2008. The current Plan
for Women'’s Policies of the Generalitat Government of
Catalonia 2012-2015%°, was passed on November 2011.

City of Ceuta: The city of Ceuta has already developed two
plans for equal opportunities. The first was developed in
2005, for the period 2005-2008%, and the second in 2009,
for the period 2009-2012%".

Extremadura: In 2011, Act 8/2011, March 23, on equality
between women and men and against gender-based vio-
lence®? was approved. The Il Plan on Equal Opportunities
for Women in Extremadura covered the 2008-2011* period;
the IV Plan is pending publication.

Galicia: The government of Galicia adopted Act 7/2004, July
16, for Equality between Women and Men*, Act 2/2007,
March 28, on work for the equality of women in Galicia®
and Act 11/2007, July 27, for the prevention and integrated
treatment of gender-based violence®. In regards to equal-
ity plans, the Galician government developed the V Plan
of the Galician Government for Equality between Women
and Men 2006-2010* and recently approved (Februrary
2013) its VI Plan for Equality between Women and Men
(2013-2015)*.
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La Rioja: The government of La Rioja passed Act 3/2011,
March 1, on prevention, protection and institutional coor-
dination in violence matters in La Rioja. It has approved
the lll Comprehensive Women’s Plan 2008-2011* and the
IV Comprehensive Women'’s Plan 2011-20144,

Madrid: In 2005, Integral Act 5/2005, December 20, against
gender-based violence in the community of Madrid was
adopted, and the Integral Plan of Action Against Gender-
based Violence (2005-2008), launched*.

Navarre: In 2002, two Foral acts were passed: Foral Act
22/2002, July 2, for the adoption of integrated measures
against sexist violence (modified by Foral Law 12/2003,
March 7)* and Foral Act 33/2002, November 28, to pro-
mote equal opportunities between the women and
men of Navarre. In 2006, the Foral community launched
its First Plan on Equal Opportunities for Women and
Men in the Community of Navarre 2006-2010%, which
still directs the key strategic lines of action of the region-
al government in equality matters.

Region of Murcia: In 2007, it approved Act 7/2007 of 4 April
on equality between women and men and protection
against gender-based violence in the region of Murcia*. The
IV Strategic Plan for equal opportunities between women
and men 2009-2011%, which continues to be in force as the
region’s strategic equality policy.

Valencia: In 2003, Act 9/2003, April 2, for equality between
women and men, was passed and there is a bill currently
being processed regarding gender violence. Since 2006,
two plans for equal opportunities between women and
men in Valencia were approved, the third plan covering
2008-2011% and the fourth plan covering 2011-2014%. The
government of Valencia has also adopted a plan of meas-
ures to combat violence against women (2010-2013)*,



Key contextual information

Population (millions) 4599 50.7 % 49.3%

Fertility rate (births per women) 14 1.6
Mean age of women at childbirth 31.2 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 13 19
Gini coefficient (disposable equivalent household income) 339 30.5
GDP per inhabitant (in PPS) 24300 24500
Social protection (% of GDP) 25.7 294
Healthcare (% of GDP) 96" n.a.
Education (% of GDP) 5.0% 54
R&D (% of GDP) 14 2.0
Labour market policies (% of GDP) 4.0 2.2
Active labour market policies (% of GDP) 0.68 0.54"
Early leavers from education and training (% of population aged 18-24) 284 231 335 14.1
Unemployment rate (% of labour force) 20.1 20.5 19.7 9.7
Long-term unemployment (% of active population) 73 77 7.1 39
Activation support (LMP participants per 100 persons wanting to work) 476 n.a. n.a. 293w

Inactivity and part-time work due to care responsibilities

(% of population aged 15-64) 39 0 02 48
Children under age 3 who are enrolled into formal 33 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 95 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

16 weeks (18 for multiple births, adoption or foster care and disabled child).
Length of maternity leave 42 days (or 56 in certain cases) when women are not entitled to contributory
maternity allowance. If both parents work, 10 weeks may be granted to the father.

Maternity leave benefit (% of wages paid)  100% (non-contributory — 100% of public income rate of multiple effects)
Length of paternity leave 13 days (20 in certain cases; 2 extra per child for multiple birth adoption or foster care)
Paternity leave benefit (% of wages paid)  100%

Length of parental leave See length of maternity leave

Parental leave benefit (% of wages paid)  See maternity leave benefit

Source: MISSOC tables (as in force on 1 July 2010)

Gender Equality Index - Country Profiles E



FRANCE

Work

Power

38.0

Health

90.1

Intersecting
Inequalities

Violence

27
EU-271

100

Work

Money

Knowledge
Time
Power

Health

Intersecting inequalities No comparable data available

Violence No comparable data available



Indicators included in the Gender Equality Index
Cm | ww
™ women e | women wen |

Full-time equivalent employment (15+ population) % 396 52.3 41.0 564

Duration of working life years 322 36.0 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 314 9 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 386 47.2 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 233 26.6 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 97 4 812 A
Mean monthly earnings PPS 2030 2465 2021 2533
= Mean equivalised net income (16+ population) PPS 21072 21947 16512 17367
el e 0 o
s Not at-risk of' poverty, 260% of median income % 870 887 835 853
(164 population)
S20/S80 income quintile share (total population) % 227 227 204 20.0
Graduates of tertiary education (15-74 population) % 26.0 234 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 415 216 437 216
g
People'pgrtlapatmg in formal or non-formal education % 15 145 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 29 238 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 797 294 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 88 136 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 122 164 147 144

at least once a month (15+ workers)
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Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 12 88 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 91.7 91.6 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



Main policy initiatives for the promotion of gender equality

In France, there is still no framework law exclusively related
to the subject of gender equality, although several legisla-
tive acts address and incorporate a devoted component to
this issue. This means that numerous acts and regulations
actually deal with gender equality, however, they do not
have this theme as its single focus.

In regards to equal pay, the legal framework is the 2006
act in favour of equal pay for women and men. It con-
strains employers to suppress any gap between women
and men'’s salaries. Specific provisions are included for
women returning from maternity leave so that they rap-
idly catch up with their fellow employees’ salaries. The
2007 act in favour of equal salary for women and men
introduced the obligation for companies to take steps
to enable their employees to reconcile their private and
working life. In 2008, in order to help companies achieve
their goals, a Company Parenthood Monitoring Centre was
launched alongside the Company Parenthood Charter,
which has been signed by more than 70 companies, rep-
resenting 1 million employees.

The 2008 constitutional reform modified the first article
of the Constitution in order to introduce gender equality
as a constitutional principle. The first article now reads:
“Statutes shall promote equal access of women and men
to elective offices and posts as well as to positions of
professional and social responsibility”. A number of legal
dispositions and incentives bind employers to respect
equal access of both men and women to employment.
The 2010 Pension Reform Act introduced financial pen-
alties against companies that did not produce an action
plan in favour of professional equality between women
and men and allowed maternity and paternity leave to be
included in the pension calculating process. A 2012 decree
strengthened these penalties against companies that do
not deal with professional parity in negotiations or ac-
tion plans. Regarding governmental financial incentives, a
2011 decree created a contract supporting job desegrega-
tion and professional equality which grants financial aid
to companies that implement an action plan in favour of
gender parity.

Several measures have been carried out for equal rep-
resentation. A 2007 act imposes strict parity rules in the
elections of city and regional councils. The act also estab-
lishes financial sanctions against political parties, which
would not apply equal representation of women and
men among their candidates. The 2010 Territorial Reform
applies the same financial penalties for local council elec-
tions if parity within candidates is not respected as for
legislative elections. The government has also passed a

number of laws and decrees to prompt public and pri-
vate employers to apply equal representation between
women and men at senior positions. In the public sector,
an Act passed in March of 2012 states that, from 2018, ap-
pointments to senior and decision-making positions must
include at least 40% of women or men and from 2013 a
minimum of 20 % of both. The Minister for Civil Service will
be accountable to the cabinet for recruitments at senior
positions. This requirement will be extended to independ-
ent administrative authorities and the state operators. In
the private sector, the act of 27 January 2011 on balanced
representation of women and men on boards of directors
and supervisory boards provides that gender quotas must
gradually be introduced to increase the presence of wom-
en at decision-making positions. This law currently applies
to the CAC 40 index firms and requires that at least 40%
of board of directors must be women by 2017, at the latest.
An action plan will extend its scope to other firms such as
state-owned public industrial and commercial establish-
ments and firms of social and solidarity economy.

In May 2012, France’s newly elected president imple-
mented a series of actions in favour of equality between
women and men. The President appointed the first
government of the fifth republic with an equal repre-
sentation of women and men. A minister in charge of
women’s rights was also newly appointed. The gov-
ernment presented a public policy in favour of gen-
der equality at the re-enactment of the Interministerial
Committee for women’s rights and equality between
men and women 30 November 2012. The committee
adopted an action plan to achieve ‘a third generation of
women’s rights: towards a society with effective equal-
ity". Subsequently, each ministry undertook the pro-
duction of a roadmap retracing each measure taken in
favour of gender equality. Consequently, it introduced
a gender mainstreaming strategy for every aspect of
public action and policy. The new legal framework
guarantees that equality between women and men is
taken into consideration at all stages of public action,
as a result of an elaborated institutional framework
and mechanism. The Minister for Women's Rights cre-
ates and implements the government’s policy in favour
of women's rights, parity and professional equality and
also advocates cooperation with other ministries; a spe-
cific service in charge of women'’s rights and equality at
the General Directorate for Social Cohesion
technically supports the minister. The service car-
ries out a gender mainstreaming strategy in addi-
tion to targeted measures in favour of specific groups
of women to reduce existing inequalities. A prime
ministerial circular published in August 2012 requires
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that each minister designates a senior civil servant in
charge of equality of rights, responsible for elaborat-
ing and implementing the ministry’s policy in favour
of gender equality. The Interministerial Committee for
Women's Rights and Gender Equality was re-enacted and
updated by decree in September 2012. The committee
was given a mandate to establish an action plan in fa-
vour of equality between women and men, as well as
an interministerial plan to fight violence against wom-
en. A High Council for Equality between Women and
Men will be created in order to replace and resume the
missions of a set of consultative bodies such as the
observatory of gender parity and the national commis-
sion on violence against women.

In France, National Action Plans (NAP) to fight violence

against women have been launched since 2005. They
cover wide-ranging issues. The plans contain prevention
programmes addressing a wide range of persons: not
only the general public and women survivors of violence
but also specific targets (young people, migrant women,
witnesses of violence) and male perpetrators. The third
action plan on violence against women for the first time
condemns gender-based workplace violence, rape and
sexual assault and prostitution. The ministry is currently
preparing the 2014-2017 NAP. On 9 July 2010, a Law on
Violence Against Women, intimate partner violence, and
the effects of these types of violence on children was
passed by parliament, setting forth new means of pro-
tection against violence available to participants in any
of the various familial structures (marriages, civil partner-
ships, and co-habitation).



Key contextual information

Population (millions) 64.69 6% 484%

Fertility rate (births per women) 20 1.6
Mean age of women at childbirth 30.0 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 1.1 19
Gini coefficient (disposable equivalent household income) 29.8 30.5
GDP per inhabitant (in PPS) 26 500 24500
Social protection (% of GDP) 338 294
Healthcare (% of GDP) 11.6 n.a.
Education (% of GDP) 59" 54
R&D (% of GDP) 22 2.0
Labour market policies (% of GDP) 2.6 2.2
Active labour market policies (% of GDP) 0.83 0.54"
Early leavers from education and training (% of population aged 18-24) 12.6 10.0 15.2 14.1
Unemployment rate (% of labour force) 97 10.1 94 9.7
Long-term unemployment (% of active population) 39 39 39 39
Activation support (LMP participants per 100 persons wanting to work) 446 325 43.0° 293w
Inactivity and part-time work due to care responsibilities 33 6.2 03 48
(% of population aged 15-64)

Children under age 3 who are enrolled into formal “ )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 94 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave

Maternity leave benefit (% of wages paid)  100% up to ceiling*

Length of paternity leave 11 days (18 in multiple births)

Paternity leave benefit (% of wages paid)  100% up to ceiling®

16 weeks (16 in case of pathological pregnancy; 26 in case of a 3rd child;
34 in case of twins; 46 for multiple births except twins)

6 months for the first child®, while for the 2nd and following children

Length of parental leave

the parental leave can last until child is three years old

Parental leave benefit (% of wages paid)  Flat rate allowance €566* per month

Source: MISSOC tables (as in force on 1 July 2010), *OECD family database, PF2.1 (2011)
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Indicators included in the Gender Equality Index

™ [Women en | wamen en
Full-time equivalent employment (15+ population) % 30.2 53.5 41.0 564

Duration of working life years 24.2 348 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 250 65 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 469 553 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 244 27.2 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 871 794 812 A
Mean monthly earnings PPS 1993 2334 2021 2533
= Mean equivalised net income (16+ population) PPS 17175 18257 16512 17367
s Not at-risk-of-poverty, 260% of median income 0
(T —— % 81.5 84.5 835 85.3
S20/S80 income quintile share (total population) % 19.2 19.2 204 20.0
Graduates of tertiary education (15-74 population) % 13.0 11.0 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 391 196 437 216
E
People'pgrtlapatmg in formal or non-formal education % 135 125 174 16.0
and training (15-74 population)
Workers caring for and educating their children or grand- % 510 322 a7 249
children, every day for one hour or more (15+ workers)* ‘ ; ’ ;
Workers doing cooking and housework, every % 734 9 771 241
o day for one hour or more (15+ workers)® ’ : ’ :
£
= Workers doing sporting, cultural or leisure activities outside % 89 122 93 12
of their home, at least every other day (15+ workers) ’ ‘ ’ '
Workers involved in voluntary or charitable activities, % na 97 147 144

at least once a month (15+ workers)
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Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 5 95 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 89.0 90.3 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



Main policy initiatives for the promotion of gender equality

National

The National Code of Equal Opportunities between
Women and Men', which has been established by Legis-
lative Decree No 198 of 2006, is considered as the
ltalian legal framework on gender equality. The code
gathers 11 laws on equal opportunities in a single text and
is composed of 59 articles, with a view to rationalise and
harmonise the current legislative provisions on gender
equality. It regulates the promotion of equal opportunities
between women and men in the areas of ethical, social
and economic relations and in civil and political rights. Its
main goal is to promote women's empowerment, recog-
nise and ensure freedom of choice and a better quality of
life for both women and men. The code has introduced
the principle of gender mainstreaming in the drafting of
laws, regulations and administrative acts, and in all poli-
cies and activities.

In 2010, the government adopted a Legislative Decree im-
plementing Directive 2006/54/EC of the European Parlia-
ment and of the Council on the implementation of the
principle of equal opportunities and equal treatment of
women and men in matters of employment and occupa-
tion?. It introduces a general prohibition of discrimination
against women in all sectors, in particular in the labour
market; extends the scope of affirmative actions beyond
employment through a specific provision in line with Arti-
cle 23 of the Nice Charter of Fundamental Rights; and in-
troduces a general regulation on gender mainstreaming. In
2007, Council Directive 2004/113/EC on ‘Implementing the
principle of equal treatment between men and women in
the access to and supply of goods and services' was trans-
posed into the ltalian legal system by Law No 196/2007.

The ltalian government has adopted several laws to in-
Crease women’s participation in politics such as: Law
No 90 of 2004, concerning the election of members of
the European parliament; Law No 120 of 12 July 2011,
establishing ‘Equal Access to Boards of Directors and
Boards of Statutory Auditors of Companies Listed on Regu-
lated Markets' that states that from August 2012 boards of
listed companies shall include 20% of women, and that
the total number of members be increased to one third
starting from 2015; Law No 215/2012 establishing 'Provi-

sions to promote gender balance in local governments’
and regional councils; and the ‘Directive on measures to
achieve equality and equal opportunity between men and
women in Public Administration’ signed on 23 May 2007,
targeting central authorities and non-economic public
bodies, but also regions and local bodies.

The Department for Equal Opportunities on 28 October
2010 approved the first National Plan Against Gender-
Based Violence and Stalking and in 2012 the General Di-
rective for the administration and the management of the
Department of Equal Opportunities*.

Regional

At the Regional level in 2007, Sicily developed a program-
matic document for the time-frame 2007-2013% aimed at
promoting the implementation of the ‘Principle of Equal
Opportunities for All" in the strategic planning of Sicilian
municipalities; programmatic provisions on women en-
trepreneurship and on the impact on equal opportuni-
ties. While, in the Apulia Region in 2008, the regional law
8 March 2007° was enforced. This regional law on gender-
related policies instituted the ‘Ufficio Garante di Genere', an
office with tasks of monitoring and assessing the imple-
mentation of Law No 7/2007 from the establishment of a
database with the curriculum of women willing to take on
manager positions, to the elaboration of a gender-budget
for Apulia Region and an annual report about the condi-
tion of women in the area. It is also responsible for gender
mainstreaming in Apulia’s policies and measures making
use of the Regional Centre for Women®.

In Liguria in 2008, the regional government implemented
a regional action implementing regional law Tst August
2008 No. 26 integrating gender-related policies for equal
opportunity in the region’”.

In 2012, the Abruzzo Region subscribed an Agreement on
Equal Opportunity® with provinces and municipalities for
the promotion of the topic of work-life balance, dissemina-
tion of equal opportunities culture, promotion of flexible
and re-arranged working time schedules, involvement of
women in politics, support and regional coordination of
centres against violence.

Gender Equality Index - Country Profiles ﬂ



Key contextual information

Population (millions) 60.34 5% 48.5%

Fertility rate (births per women) 14 1.6
Mean age of women at childbirth 313 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 52 19
Gini coefficient (disposable equivalent household income) 31.2 30.5
GDP per inhabitant (in PPS) 24700 24500
Social protection (% of GDP) 299 294
Healthcare (% of GDP) 93" n.a.
Education (% of GDP) 4.7% 54
R&D (% of GDP) 1.3 20
Labour market policies (% of GDP) 1.8 2.2
Active labour market policies (% of GDP) 0.35 0.54"
Early leavers from education and training (% of population aged 18-24) 18.8 154 220 14.1
Unemployment rate (% of labour force) 84 97 76 9.7
Long-term unemployment (% of active population) 4] 4.8 36 39
Activation support (LMP participants per 100 persons wanting to work) 276 174 289" 293w

Inactivity and part-time work due to care responsibilities

(% of population aged 15-64) >/ 113 02 48
Children under age 3 who are enrolled into formal » )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 87 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

5 months (1 or 2 months before the childbirth and 3 or 4 months in case of one
month of abstention before delivery)

Length of maternity leave
Maternity leave benefit (% of wages paid)  80%

Length of paternity leave =
Paternity leave benefit (% of wages paid) -

Length of parental leave Up to 10 (11) months for both parents jointly

Parental leave benefit (% of wages paid)  30%"

Source: MISSOC tables (as in force on 1 July 2010) and EUROMOD Country Report - Italy (2012). “ The allowance is granted without
an income test for at most six months cumulated between the parents within the first three years of the child if the parental leave
exceeds six months, from age three to eight, the allowance is means tested: the income of the applicant parent cannot be higher
than 2.5 times the minimum pension fixed by law in the year of the request (EUROMOD ltaly CR, 2012).

Gender Equality Index — Country Profiles
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Indicators included in the Gender Equality Index

Full-time equivalent employment (15+ population) % 482 62.7 41.0 564

Duration of working life years 331 40.7 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 177 6.2 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 293 36.5 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 251 299 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 67 641 812 A
Mean monthly earnings PPS 1970 2496 2021 2533
= Mean equivalised net income (16+ population) PPS 21389 22392 16512 17367
s Not at-risk-of-poverty, 260% of median income o 81 86.3 835 853
(164 population) ° ’ ‘ ’ ’
S20/S80 income quintile share (total population) % 222 23.8 204 20.0
Graduates of tertiary education (15-74 population) % 31.8 28.5 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 376 150 437 216
E
People'pgrtlapatmg in formal or non-formal education % 151 145 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 48 235 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 813 14 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 39 98 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 84 105 147 144

at least once a month (15+ workers)®
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CYPRUS

Domain Indicators

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

O
(@)

Share of members in all key decision-making
bodies in Central Bank**

o
o

88
82

12
18

Health

Population without unmet needs
for medical examination (16+ population)

R
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]
N
©
w
o
0
w
o
©
w
o

Population without unmet needs
for dental examination (16+ population)

No comparable data available
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Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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CYPRUS

Main policy initiatives for the promotion of gender equality

In the years following its accession to the European Union,
Cyprus has enacted several legislative measures related to
gender equality. A number of national action plans and
strategies have been developed that either specifically
address issues of gender equality or incorporate gender
mainstreaming. These include the National Action Plans on
Employment in 2004; Trafficking in Human Beings in 2005
and 2010; Gender Equality in 2007; Social Protection and
Social Inclusion in 2008 and Violence in the Family in 2010.

The most significant achievement in terms of policy for-
mulation is the adoption of the first National Action Plan
on Gender Equality 2007-2013 (NAPGE)', which incor-
porates a holistic approach to gender equality, address-
ing six priority areas, namely: employment, education,
decision-making, social rights, violence against women
and gender stereotypes. It was formulated on the basis
of international instruments and EU Laws and policies, in-
cluding the Roadmap on Gender Equality 2006-2010, and
the European Pact for Gender Equality 2006. Based on the
NAPGE, the Ministry of Education and Culture developed
in 2009 an Action Plan on Gender Equality in Education,
aimed at promoting a comprehensive and systematic ap-
proach to gender equality policies in education and train-
ing. Another important development during the last years
was the setting up and/or the strengthening of a number
of equality bodies (e.g., National Machinery for Women's
Rights; the Parliamentary Committee on Human Rights
and Equal Opportunities between Women and Men; the
Ombudsperson/Equality and Anti-Discrimination Author-

ity, acting also as the Commissioner for Human Rights; the
Equality Inspectors of the Department of Labour of the
Ministry of Labour and Social Insurance; the Gender Equal-
ity Committee in Employment and Vocational Training;
the Advisory Committee for the Prevention and Combat-
ing of Domestic Violence and the Coordinating Multidisci-
plinary Group for Combating Trafficking in Human Beings).

In addition, during recent years, a number of legislative
provisions have been taken in the legal framework safe-
guarding women'’s rights, particularly in the sphere of the
family, employment, violence and trafficking in women.
Several legal reforms, aimed at the elimination of dis-
crimination and the further safeguarding of women'’s
rights in all fields have been pursued, bringing legislation
in line with relevant European and international instru-
ments. Special reference is made to the Equal Treatment
Between Men and Women in Access to and Provision of
Goods and Services Law of 2008 [Law 18(1)/2008]%, which
ratifies the corresponding Council Directive 2004/113/EC of
13 December 2004. This Law includes the right of the vic-
tims of gender discrimination to make an official complaint
to the Ombudsperson’s office for investigation.

The Cyprus Academy of Public Administration, in collabora-
tion with the National Machinery for Women’s Rights and
expert consultants, has also intensified its efforts, develop-
ing training programmes on gender mainstreaming, ad-
dressed mainly to civil servants and, in particular, the focal
points for gender equality appointed in all ministries.



Key contextual information

Population (millions) 2% 48.8%

Fertility rate (births per women) 14 1.6
Mean age of women at childbirth 304 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 19.2 19
Gini coefficient (disposable equivalent household income) 29.2 30.5
GDP per inhabitant (in PPS) 23600 24500
Social protection (% of GDP) 216 294
Healthcare (% of GDP) 58" n.a.
Education (% of GDP) 8.0 54
R&D (% of GDP) 0.5 20
Labour market policies (% of GDP) 09 2.2
Active labour market policies (% of GDP) 0.26 0.54"
Early leavers from education and training (% of population aged 18-24) 12.6 9.8 16.2 14.1
Unemployment rate (% of labour force) 6.4 6.4 6.3 9.7
Long-term unemployment (% of active population) 1.3 1.3 14 39
Activation support (LMP participants per 100 persons wanting to work) 19.0 24.5 124 293w

Inactivity and part-time work due to care responsibilities

(% of population aged 15-64) 34 65 003 48
Children under age 3 who are enrolled into formal 23 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 81 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave 18 weeks (16 weeks in case of adoption of a child under 12 years)

Basic Benefit: 75% of the lower part of weekly average insurable earnings over the benefit

year (increased to 80%, 90% and 100% for one, two or three dependents respectively).

Supplementary Benefit: 75% of the upper part of weekly average insurable earnings over
Maternity leave benefit (% of wages paid)  the benefit year (up to ceiling).

Special maternity grant to unmarried mothers: lump-sum of €491 payment for women

who gave birth and have resided in Cyprus for the last 12 consecutive months (payable

upon birth), and have no social insurance record.

Length of paternity leave =
Paternity leave benefit (% of wages paid) -
Length of parental leave =
Parental leave benefit (% of wages paid) -

Source: MISSOC tables (as in force on 1 July 2010)

Gender Equality Index - Country Profiles
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Indicators included in the Gender Equality Index

445 50.7 41.0 56.4

Full-time equivalent employment (15+ population) %

Duration of working life years 344 348 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 251 39 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 15.6 204 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 36.2 21.7 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 60.5 446 812 A
Mean monthly earnings PPS 897 1091 2021 2533
= Mean equivalised net income (16+ population) PPS 7175 7372 16512 17367
s Not at-risk-of-poverty, 260% of median income 0
(T —— % 79.6 79.7 835 85.3
S20/S80 income quintile share (total population) % 15.6 13.2 204 20.0
Graduates of tertiary education (15-74 population) % 26.2 16.7 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 323 12.2 437 216
E
People'pgrtlapatmg in formal or non-formal education % 143 125 174 16.0
and training (15-74 population)
Workers caring for and educating their children or grand- % 487 373 a7 249
children, every day for one hour or more (15+ workers)* ' ; ’ ;
Workers doing cooking and housework, every % 86 437 771 241
o day for one hour or more (15+ workers)® ’ ’ ’ :
£
= Workers doing sporting, cultural or leisure activities outside % 36 97 93 12
of their home, at least every other day (15+ workers) ‘ ’ ’ '
Workers involved in voluntary or charitable activities, % 78 76 147 144

at least once a month (15+ workers)

Gender Equality Index - Country Profiles



Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 23 77 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 78.6 784 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



Main policy initiatives for the promotion of gender equality

In Latvia, there are four main gender-relevant policy docu-
ments. The first strategic document in the field of gender
equality policy in Latvia was the Concept Paper on Gender
Equality Implementation (2001). The concept paper is used
as a fundamental basis for the development of further
plans of action and documents to implement its goals. It
established that gender mainstreaming should be used
as the main method of facilitating the principle of gender
equality in Latvia in all government policies.

Three operational documents have been accepted by the
government to implement activities and achieve aims de-
fined in different directions. The aim of the Programme
for the Implementation of Gender Equality 2005-2006' is
to promote an efficient, integrated and coordinated im-
plementation of gender equality issues and develop sus-
tainable institutional mechanisms. Four main directions
of action have been identified: education at all levels and
awareness raising in the society about gender equality is-
sues; reconciliation of work and family life; improvement
of the administrative capacity to work with gender equal-
ity issues and improve gender equality policy mechanism;
prevention of violence. The Programme for the Implemen-
tation of Gender Equality 2007-2010% is in line with the EU
Roadmap for Gender Equality. The objectives set out in the

programme are focused in six directions of action: aware-
ness raising about gender equality in general public; edu-
cation about gender equality for specialists in central gov-
ernmental institutions and other specialists; improvement
of monitoring of gender equality policy implementation;
highlighting the issue of domestic violence; studying the
health-related lifestyle habits and reconciliation of work
and family life. Activities are carried out by public institu-
tions, as well as non-governmental organisations and the
private sector. Activities are focused on the different target
groups — employers, employees, women and men in dif-
ferent age groups and specialists working in the education.

The Gender Equality Action Plan 2012-2014° was accepted
in the Cabinet of Ministers in 17 January 2012. There are
four directions of actions set in the plan: minimisation of
the gender-specific roles and stereotypes; promotion of a
healthy and environmentally friendly lifestyle for women
and men; promotion of economic independence and
equal opportunities for women and men in the labour
market; and monitoring and evaluation of gender equality
policy. The Ministry of Welfare is going to submit to the
Cabinet of Ministers an informative report about the im-
plementation of this Plan by 1 July 2015.



Key contextual information

Population (millions) 539% 46.1%

Fertility rate (births per women) 1.2 1.6
Mean age of women at childbirth 287 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) -35 19
Gini coefficient (disposable equivalent household income) 36.1 30.5
GDP per inhabitant (in PPS) 13200 24500
Social protection (% of GDP) 17.8 294
Healthcare (% of GDP) 6.6 n.a.
Education (% of GDP) 5.0 54
R&D (% of GDP) 0.6 20
Labour market policies (% of GDP) 13 2.2
Active labour market policies (% of GDP) 0.51 0.54"
Early leavers from education and training (% of population aged 18-24) 13.3 94 17.2 14.1
Unemployment rate (% of labour force) 19.8 16.7 231 9.7
Long-term unemployment (% of active population) 89 6.8 1.1 39
Activation support (LMP participants per 100 persons wanting to work) 8.5 9.7 74 293w

Inactivity and part-time work due to care responsibilities

(% of population aged 15-64) 20 36 02 48
Children under age 3 who are enrolled into formal 16 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 64 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

112 days (may be extended by 14 days in case of receiving continuous medical care
Length of maternity leave commencing before the 12th week of pregnancy; 14 days in case of complications
during pregnancy, delivery or post-natal period and in case of multiple births)

Maternity leave benefit (% of wages paid)  100% (for children born after 3 November, 2010, the benefit equals 80%)
Length of paternity leave 10 days
Paternity leave benefit (% of wages paid)  100% (from November 3, 2010, the benefit is 80% )

Length of parental leave Until child turns 1 (parents can take a care leave or to continue to work)

70% (not less than LVL 63 (€89) per month)

Parental leave benefit (% of wages paid)  50% in case parents continue to work (in force since July 1, 2009 until May 2,
2010; afterwards parents are not eligible for the benefit at all)

Source: MISSOC tables (as in force on 1 January 2010) and EUROMOD Country Report — Latvia (2012) for changes during 2010

m Gender Equality Index — Country Profiles
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Indicators included in the Gender Equality Index

449 490 41.0 56.4

Full-time equivalent employment (15+ population) %

Duration of working life years 335 331 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 276 64 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 220 268 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 26.6 20.1 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 776 631 812 A
Mean monthly earnings PPS 885 1036 2021 2533
= Mean equivalised net income (16+ population) PPS 7319 7600 16512 17367
s Not at-risk-of-poverty, 260% of median income o 807 794 835 853
(164 population) ° ’ ’ ’ ’
S20/S80 income quintile share (total population) % 15.2 12.2 204 20.0
Graduates of tertiary education (15-74 population) % 29.8 20.8 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 346 150 437 216
E
People'pgrtlapatmg in formal or non-formal education % 147 151 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 401 203 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 833 210 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 48 96 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 53 6.0 147 144

at least once a month (15+ workers)
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Domain Indicators

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

Share of members in all key decision-making
bodies in Central Bank**

88
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Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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Main policy initiatives for the promotion of gender equality

The general principle of equal opportunities and equal
treatment is enshrined in the Constitution of the Republic
of Lithuania (Article 29). This principle is also stated in other
laws of Lithuania. In 1998, the Seimas (parliament) adopted
the Law on Equal Opportunities for Women and Men. The
amendments to the law of 2002 extended the scope of
the application of the aforementioned law establishing
that equal opportunities for women and men have to be
guaranteed and implemented in the field of consumers’
rights. The law contained within other provisions an article
on a gender mainstreaming mechanism.

The government approved three national programmes on
equal opportunities for women and men, the first one in
2003-2004, followed by 2005-2009 and 2010-2014. With
the order No. 116-4202, of 29 September 2005 the Gov-
ernment of the Republic of Lithuania approved a decision
on the National Programme for Equal Opportunities of
Women and Men 2005-2009". The national programme
was implemented in cooperation with NGOs, educational
institutions, and social partners as part of the National Lis-
bon Strategy Implementation Programme?. The goal of the
programme is to solve issues concerning equal opportuni-
ties for women and men consistently and systematically in
all areas, such as employment; education and science; pol-
icy and decision-making processes; health; environmental
protection and cooperation of governmental and non-
governmental institutions. The programme aims to intro-
duce gender mainstreaming in all areas of public life. It is
prepared considering the results of the previous National
Programme for Equal Opportunities for Women and Men
2003-2004 and the need to perpetuate useful tools and
develop new methods to provide consistent and system-
atic solutions to the problems related to gender inequality.

In 2010, the Government of the Republic of Lithuania de-
veloped the National Programme for Equal Opportunities
of Women and Men 2010-2014°. It was prepared by tak-
ing into consideration the results of the previous National
Programme for Equal Opportunities for Women and Men
2005-2009 and an evaluation of the study Women and
Men in Lithuanian Society 2009: a Comprehensive Study
and Evaluation of changes in Women’s and Men'’s Situa-
tions in Various Fields carried out by the Women'’s Issues
Information Centre. The goals of the programme are to
ensure that provisions of law of the Republic of Lithuania

m Gender Equality Index — Country Profiles

on equal opportunities for women and men are imple-
mented consistently and systematically, as well as to en-
force the EU and international commitments in the field
of gender equality. The programme covers the following
areas: employment; education and science; health secu-
rity; environmental protection; national defence; EU and
international cooperation and decision-making process-
es. It sets out actions promoting women's labour market
participation. In particular, it aims to improve the partici-
pation of women and men after parental leave; the situa-
tion of women in rural areas; the possibilities for the rec-
onciliation of work and private life; decrease the gender
pay gap and integrate gender equality issues into social
dialogue and partnership.

On 4 May 2010, to implement the national programme
of equal opportunities the Minister of Social Security and
Labour launched the Action Plan for the National Pro-
gramme of Equal Opportunities for Women and Men for
2010-2014* Measures of the programme implementa-
tion cover the following areas: employment; education;
decision-making processes; measures for implementation
of EU and international commitment; national defence; en-
vironmental protection; health; women'’s and men'’s equal
opportunities mechanisms and methods of implementa-
tion and statistics.

The gender equality structure (limiting it to the institu-
tions, which are specifically dealing with gender issues)
is the following: the Parliamentary Commission for Fam-
ily and Child Affairs that has been functioning since 1996;
the Group of Women Parliamentarians, that comprises all
women parliamentarians; the Parliamentary Human Rights
Committee and the Office of Equal Opportunities Om-
budsperson (functions since 1999), an independent state
institution. One of the advisors to the Prime Minister is the
Advisor on Family, Children, Youth, Gender Equality Issues
and Relevant NGOs. In 2001, the Minister of Social Security
and Labour was entrusted with the co-ordination of gen-
der equality issues in all spheres, implying that this person
has been actually acting as the Minister of Gender Equality.
Moreover, all ministries in Lithuania are responsible for the
implementation of gender equality issues in the area of
their particular competence through preparing and carry-
ing a national programme on equal opportunities, as well
as international and local projects.



Key contextual information

__-mm £

Population (millions)

Fertility rate (births per women)

Mean age of women at childbirth

Crude rate of net migration plus statistical adjustment (per 1000 inhabitants)
Gini coefficient (disposable equivalent household income)

GDP per inhabitant (in PPS)

Social protection (% of GDP)

Healthcare (% of GDP)

Education (% of GDP)

R&D (% of GDP)

Labour market policies (% of GDP)

Active labour market policies (% of GDP)

Early leavers from education and training (% of population aged 18-24)
Unemployment rate (% of labour force)

Long-term unemployment (% of active population)

Activation support (LMP participants per 100 persons wanting to work)

Inactivity and part-time work due to care responsibilities
(% of population aged 15-64)

Children under age 3 who are enrolled into formal
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age
who are enrolled into early education (% of the corresponding age group)

1.6
289
-23.7
369

14900

191
76
54
0.8
0.8

67/

535%

6.2

5.8

56

3.1

46.5%

30.0
19
30.5
24500
294
n.a.
54°
20
2.2
0.54"
99 14.1
216 9.7
91 39
37 293

0.15 4.8

28

84

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

126 days (extended by 14 days in case of complicated delivery of multiple births)
Length of maternity leave For pregnant women who are not eligible for a maternity benefit a pregnancy grant

is paid (70 days preceding delivery).
Maternity leave benefit (% of wages paid)

Length of paternity leave 1 month
Paternity leave benefit (% of wages paid)  100% up to ceiling

Length of parental leave Up to when a child turns age 2

100% up to ceiling in case of maternity benefit,
lump sum of LTL 260 (€75) in case of pregnancy grant.

100% until a child is one year old and 85 % for the remaining period
(in case of multiple births benefits are multiplied) up to a ceiling of 5 times

Parental leave benefit (% of wages paid)

the national average insured income until July 1, 201
90% until a child is one year old and 75 % for remaining period (in case of multi-

0.

ple births benefits are multiplied) up to a ceiling of 5 times the national average
insured income (for all benefits, both new and old) from July 1, 2010.

Source: EUROMOD Country Report - Lithuania (2013)
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Indicators included in the Gender Equality Index

Full-time equivalent employment (15+ population) % 387 60.5 41.0 564

Duration of working life years 281 352 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 2/8 09 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 279 321 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 383 326 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 45 a4 812 A
Mean monthly earnings PPS 2872 3209 2021 2533
= Mean equivalised net income (16+ population) PPS 30222 31627 16512 17367
s Not at-risk-of-poverty, 260% of median income o 868 876 835 853
(164 population) ° ‘ ' ’ ’
S20/S80 income quintile share (total population) % 25.0 233 204 20.0
Graduates of tertiary education (15-74 population) % 254 324 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 427 231 437 216
E
People'pgrtlapatmg in formal or non-formal education % 05 199 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 498 295 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 748 276 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 185 201 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 279 158 147 144

at least once a month (15+ workers)

Gender Equality Index - Country Profiles



LUXEMBOURG

Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 4 96 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 97.2 96.5 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



LUXEMBOURG

Main policy initiatives for the promotion of gender equality

The national institutional mechanism for gender equality in
Luxembourg is the Ministry of Equal Opportunities (MEGA).
It is the coordinator of national policy actions and repre-
sents the government at international level in the field of
equality between women and men. Other departments
ensure the implementation of their policy actions.

In 2006, Luxembourg developed the National Action Plan
for Equality between women and men 2006-2008". Meas-
ures are based on the 12 critical areas of concern from the
Beijing Platform for Action (BPfA), namely: fight against pov-
erty and social exclusion: education and training; health;
violence; conflicts; economy; decision-making; promotion
mechanisms; fundamental rights; media; environment; and
discrimination against girls. It also includes actions against
trafficking in women for sexual exploitation and customer
awareness of the dangers of prostitution.

On 13 May 2008, the act on the equal treatment for men
and women? was enforced. The act transposed EC Direc-
tives 76/207/EC and 2000/78/EC, respectively on the im-
plementation of the principle of equal treatment between
men and women in regards to access to employment,

training and promotion, and working conditions, establish-
ing a general framework for equal treatment in employ-
ment and occupation.

In 2009, the National Action Plan for the equality of women
and men 2009-2014° was launched and adopted in 2010.
The plan included the 12 critical areas of concern of the
BPfA. It contains measures promoting equality in the fol-
lowing areas: treatment of women and men in professional
life with equal pay for equal work or work of equal value;
recruitment and engagement; training and qualification;
corporate culture; women and men in decision-making
with equality in training and career development; a bal-
anced representation of women and men in positions of
responsibility; and equality of women and men in the rec-
onciliation of work and private life.

The programme on positive actions* was launched
by the Ministry of Equal Opportunities as part of
the national action plan. It contains recommenda-
tions for positive actions in the private and public sec-
tor aiming to promote equality between women
and men in the workplace.



Key contextual information

Population (millions) 50.3% 49.7%

Fertility rate (births per women) 1.6 1.6
Mean age of women at childbirth 30.8 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 15.1 19
Gini coefficient (disposable equivalent household income) 279 30.5
GDP per inhabitant (in PPS) 65200 24500
Social protection (% of GDP) 22.7 294
Healthcare (% of GDP) 79" n.a.
Education (% of GDP) n.a. 54
R&D (% of GDP) 1.5 20
Labour market policies (% of GDP) 13 2.2
Active labour market policies (% of GDP) 042 0.54"
Early leavers from education and training (% of population aged 18-24) 7.1 6.0¥ 8.0V 14.1
Unemployment rate (% of labour force) 4.6 55 38 9.7
Long-term unemployment (% of active population) 1.3 14 13 39
Activation support (LMP participants per 100 persons wanting to work) 485 29.2° 787 293w

Inactivity and part-time work due to care responsibilities

(% of population aged 15-64) 6.2 123 0.26 48
Children under age 3 who are enrolled into formal 36 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 79 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

16 weeks (4 weeks supplement for nursing mothers and in case of premature birth

Length of maternity leave T

100% for maternity benefit (€194.02 per week for maternity allowance

. - .
laiensyleaecens i cfiages ity paid for women with no loss of income during maternity leave).

Length of paternity leave -
Paternity leave benefit (% of wages paid) -

6 months (or 12 months part-time) when a person leaves her/

L h of 11 : ) - i
ength of parental leave his professional activity to educate a child aged less than 5.

Parental leave benefit (% of wages paid)  Flat rate benefit €1 778.31 per month (€889.15 per month part-time)

Source: MISSOC tables (as in force on 1 July 2010) and EUROMOD Country Report — Luxembourg (2012)

ﬂ Gender Equality Index — Country Profiles
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Indicators included in the Gender Equality Index

™ [Women en | wamen en
Full-time equivalent employment (15+ population) % 377 50.1 41.0 564

Duration of working life years 273 313 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 252 6.2 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 16.3 236 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 28.1 255 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” i 765 620 812 A
Mean monthly earnings PPS 113 1357 2021 2533
= Mean equivalised net income (16+ population) PPS 7369 7567 16512 17367
s Not at-risk-of-poverty, 260% of median income 0
(T —— % 89.2 89.2 835 85.3
$20/S80 income quintile share (total population) % 30.3 28.6 204 20.0
Graduates of tertiary education (15-74 population) % 18.0 15.1 221 214
()
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
R ) 9
= and Welfare, Humanities and Arts (tertiary students) o 323 167 437 216
E
People'pgrtlapatmg in formal or non-formal education % 1o 14 174 16.0
and training (15-74 population)
Workers caring for and educating their children or grand- % 482 376 a7 249
children, every day for one hour or more (15+ workers)* ; ’ ’ ;
Workers doing cooking and housework, every % 699 161 771 247
o day for one hour or more (15+ workers)® ’ ’ ’ ’
£
= Workers doing sporting, cultural or leisure activities outside % 66 57 93 122
of their home, at least every other day (15+ workers) ’ ’ ’ '
Workers involved in voluntary or charitable activities, % 157 84 147 144

at least once a month (15+ workers)

ﬂ Gender Equality Index — Country Profiles



HUNGARY

Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 14 86 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 94.8 93.6 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



HUNGARY

Main policy initiatives for the promotion of gender equality

Aiming to implement the Roadmap for Equality between
Women and Men (2006-2010), the Department of Social
Equality for Women and Men of the Hungarian Ministry
for Social Affairs and Labour developed a long-term work
plan: the National Strategy for the Promotion of Social
Equality among Men and Women for the period 2010-
2020". The plan is contained in government decision No.
1095/2010 (IV. 21) and supplemented by a two-year na-
tional action plan.

In 2010, the governmental body to form, mainstream and
implement the policy on gender equality — the Directo-
rate of Gender Equality — has developed the first action
plan (for 2010-2011)? to implement the objectives of the
national strategy.

The Ministerfor National Economy appointed a special min-
isterial commissioner for a 12-month period from 1st April
2012, with the task of mapping all the problems which
obstruct employment among women, and of mak-
ing recommendations for removing these obstructions.
Tasks related to equal opportunity between men and
women are carried out jointly by the Department for
Equal Opportunity and the Department for Family Policy.

The Strategy for Equality between Men and Women is
currently being reformulated.

The ministry cooperates with the women's umbrella or-
ganisation, the Hungarian Women'’s Alliance, which en-
compasses 16 organisations, and with the Population
Round Table (consisting of representatives from NGOs and
experts) that makes recommendations to the government.
Formerly known as the National Network of Equal Oppor-
tunities, the network was restructured in 2012 and given a
new name: Network of Family, Opportunity Creating and
Volunteer Houses.

The Council for Social Equality among Women and Men
operates under the supervision of the Ministry for Public
Administration and Justice. Accordingly, the government
decided, in a new provision, the conditions for council
operations (government decision No 1158/2011 on the su-
pervision of bodies created by legislation or by instruments
regulating public legal organisations). The government
created also the Council for Family Affairs and Population
that will operate independently of the Council for Women
and Men, but will be supported by other organisations.



Key contextual information

Population (millions) 10.01 52.5% 47.5%

Fertility rate (births per women) 13 1.6
Mean age of women at childbirth 293 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 1.2 19
Gini coefficient (disposable equivalent household income) 24.1 30.5
GDP per inhabitant (in PPS) 15900 24500
Social protection (% of GDP) 231 294
Healthcare (% of GDP) 78" n.a.
Education (% of GDP) 51% 54
R&D (% of GDP) 1.2 2.0
Labour market policies (% of GDP) 13 2.2
Active labour market policies (% of GDP) 0.53 0.54"
Early leavers from education and training (% of population aged 18-24) 10.5 95 11.5 14.1
Unemployment rate (% of labour force) 1.2 10.7 11.6 9.7
Long-term unemployment (% of active population) 55 52 5.8 39
Activation support (LMP participants per 100 persons wanting to work) 203 18.0 18.1 293w
I((r;:\(c)tfn:(t)); :Ir::i z:r:—;:;\i ;v_c:‘:)due to care responsibilities 45 84 04 48
Children under age 3 who are enrolled into formal 9 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 79 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave 24 weeks

70%

Lump sum payment of 225% of the minimum old age pension (64 125 HUF)
or 300% in case of twins (85500 HUF) if the mother has no required social
insurance record prior the childbirth.

Maternity leave benefit (% of wages paid)

Length of paternity leave =
Paternity leave benefit (% of wages paid) -
Length of parental leave -
Parental leave benefit (% of wages paid) -

Source: MISSOC tables (as in force on 1 July 2010) and EUROMOD Country Report — Hungary (2012)

Gender Equality Index - Country Profiles E
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Indicators included in the Gender Equality Index

™ [Women en | wamen en
Full-time equivalent employment (15+ population) % 284 619 41.0 564

Duration of working life years 216 386 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 304 o7 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 280 324 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 345 30.1 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 80 655 812 A
Mean monthly earnings PPS 1822 2142 2021 2533
= Mean equivalised net income (16+ population) PPS 15111 15596 16512 17367
s Not at-risk-of-poverty, 260% of median income 0
(T —— % 85.1 86.8 835 85.3
S20/S80 income quintile share (total population) % 233 233 204 20.0
Graduates of tertiary education (15-74 population) % 12.8 11.8 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 465 307 437 216
E
People'pgrtlapatmg in formal or non-formal education % 18 125 174 16.0
and training (15-74 population)
Workers caring for and educating their children or grand- % 452 319 a7 249
children, every day for one hour or more (15+ workers)* ' ' ’ ;
Workers doing cooking and housework, every % 65.2 169 771 241
o day for one hour or more (15+ workers)® ’ ’ ’ :
£
= Workers doing sporting, cultural or leisure activities outside % 14 235 93 12
of their home, at least every other day (15+ workers) ' ’ ’ '
Workers involved in voluntary or charitable activities, % 135 1o 147 144

at least once a month (15+ workers)

Gender Equality Index - Country Profiles



Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 2 98 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 954 96.1 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice



Main policy initiatives for the promotion of gender equality

In 2005, the Department of Contracts, following an ini-
tiative by the National Commission for the Promotion of
Equality (NCPE), started including a gender equality clause
in the general conditions of every tender document. This
initiative was undertaken in order to promote gender
mainstreaming in all spheres. In the same year the National
Reform Programme 2005-2008 included measures specifi-
cally targeting women, aimed at promoting the employ-
ment of women in line with the Lisbon Strategy.

In 2006, the National Machinery for Gender Equality
launched the project The Gender Aspect from a Legal
Perspective. This project aimed to create a gender audit of
specific codes and legislation, with the overall objective of
addressing structural barriers in Maltese legislation on the
grounds of gender. Three toolkits were produced and di-
rected at the private and public sectors, specifically human
resource managers and employers, legal service providers
and legal drafters and law students.

In 2008, the Access to Goods and Services and their Supply
(Equal Treatment) Regulations came into force (LN181/08).
This legal development extended the National Commis-
sion for the Promotion of Equality’s remit to also cover
equal treatment on the grounds of gender in the access to
and supply of goods and services.

In 2009, Malta developed a Gender Equality Action Plan
2009-2010. This action plan identifies the following policy
areas: equal economic independence for women and men
and equal pay for work of equal value. This document sets
out the corporation’s revised gender equality scheme for
2009-2010, and also includes an update of progress made
over the past two years since the last gender equality ac-
tion plan was published in 2007'.

In 2010, the National Commission for the Promotion of
Equality launched the ‘Equality Mark’ Certification to en-
courage more employers to safeguard gender equality in
their work practices, as part of the EU co-funded project ESF
3.47 — Unlocking the Female Potential. Organisations have to
meet a set of standards to be awarded the ‘Equality Mark,,
as follows: policies and initiatives on equality and sexual
harassment; equal opportunities in recruitment and em-
ployment; equality representative within the organisation;
equality in career advancement and personal development;
family friendly measures; and gender equality in the access
to and supply of goods and services of the company.

In April 2012, the Office of the Prime Minister issued a
circular, Gender Mainstreaming in Practice’ to formal-
ise the implementation of gender mainstreaming in the
formulation, implementation, monitoring and evaluation of
policies within every ministry, department and entity with-
in the public administration. To this end, the National Com-
mission for the Promotion of Equality developed tools and
provided training to assist and facilitate the implementa-
tion of gender mainstreaming in policies and programmes,
as part of the EU co-funded project VS/2010/0819 Gender
Mainstreaming — in Practice.

In addition, in 2012, the Equality for Men and Women Act
(which came into force in 2003 to safeguard equality on
the grounds of gender or family responsibilities in employ-
ment and education or training) was extended to cover ad-
ditional grounds, namely sexual orientation, age, religion or
belief, racial or ethnic origin, and gender identity.

Gender Equality Index - Country Profiles E



Key contextual information

Population (millions) Al 50.2% 49.8%

Fertility rate (births per women) 14 1.6
Mean age of women at childbirth 294 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 54 19
Gini coefficient (disposable equivalent household income) 284 30.5
GDP per inhabitant (in PPS) 21000 24500
Social protection (% of GDP) 19.8 294
Healthcare (% of GDP) n.a. n.a.
Education (% of GDP) 55 54
R&D (% of GDP) 0.7 2.0
Labour market policies (% of GDP) 0.5 2.2
Active labour market policies (% of GDP) 0.04 0.54"
Early leavers from education and training (% of population aged 18-24) 369 323 409 14.1
Unemployment rate (% of labour force) 6.9 7.1 6.9 9.7
Long-term unemployment (% of active population) 32 2.7 34 39
Activation support (LMP participants per 100 persons wanting to work) 6.9 50 9.1 293w
I((r;:\‘c)tfi\:;); .j:::i (r:r;-.:r;-!;’t;r:;cr_-1 ;v_c:;l:)due to care responsibilities a1 81 0.4 48
Children under age 3 who are enrolled into formal " )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 4 g4

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave 14 weeks

Maternity leave benefit (% of wages paid)  Flat-rate of €73.38 per week

Length of paternity leave =
Paternity leave benefit (% of wages paid) -
Length of parental leave -

Parental leave benefit (% of wages paid) -

Source: MISSOC tables (as in force on 1 July 2010)

m Gender Equality Index — Country Profiles
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Indicators included in the Gender Equality Index

™ [Women en | wamen en
Full-time equivalent employment (15+ population) % 357 59.6 41.0 564

Duration of working life years 36.2 41.8 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 388 100 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 30.7 395 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 48.0 49.6 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 886 80.0 812 A
Mean monthly earnings PPS 2343 2932 2021 2533
= Mean equivalised net income (16+ population) PPS 20991 21848 16512 17367
s Not at-risk-of-poverty, 260% of median income o 897 913 835 853
(164 population) ° ’ ’ ’ ’
S20/S80 income quintile share (total population) % 270 27.8 204 20.0
Graduates of tertiary education (15-74 population) % 250 286 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o ol 24 437 216
E
People'pgrtlapatmg in formal or non-formal education % 53 245 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 53 394 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 76, 36.0 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 187 191 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 375 338 147 144

at least once a month (15+ workers)

m Gender Equality Index — Country Profiles



Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 15 85 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 979 97.5 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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Main policy initiatives for the promotion of gender equality

The ban on discrimination in the Dutch Constitution is
implemented in six specific Acts of Parliament: the Equal
Treatment Act, the Equal Treatment (Women and Men)
Act, the Equal Treatment (Working Hours) Act, the Equal
Treatment (Temporary and Permanent Contracts) Act, the
Equal Treatment in Employment (Age Discrimination) Act
and the Act on Equal Treatment of Disabled and Chroni-
cally Il People. In addition, the Dutch Civil Code and the
Central and Local Government Personnel Act contain sev-
eral provisions that prohibit discrimination between men
and women in the workplace. Some of these bills were in-
troduced by the Dutch parliament in 2004 to facilitate the
implementation of the EU directives on equal treatment.

In 2005, the Multiannual Policy Programme Emancipation
2006-2010'" called ‘Emancipation: Self-evident, but it won't
happen by itselfl” was developed. This policy programme
sets out the national emancipation policy for the period
2006-2010. It had five general goals: to stimulate the eco-
nomic independence of women; to prevent and com-
bat gender-based violence against women and girls; to
stimulate the social participation of women; to promote
the representation of women in positions of power; and
to make a contribution to the emancipation of women
worldwide.

This policy programme was replaced in 2007 by the
policy plan ‘More opportunities for women for the period
2008-2011. This memorandum sets out the national eman-
cipation policy for the period 2008-2011. It has four gen-
eral goals: to increase the labour participation of women;
to improve the position of ethnic minority groups; to pre-
vent and combat violence against women and girls; and to
contribute to the (global) abolition of all forms of discrimi-
nation against women and the structural improvement of
the position of women.

In 2011, the government launched the Emancipation of
Women and LGBT People 2011-2015, a general outline
emancipation policy?. This policy letter sets out a national
emancipation policy for the period 2011-2015; it not only
targets the emancipation of women, but also the eman-
cipation of LGBT* people. The objectives concerning the
emancipation of women are: to improve the labour mar-
ket position; to increase the labour participation of women
with low qualifications; and to contribute to the emancipa-
tion of women worldwide.



Key contextual information

Population (millions) 16.57 50.5% 49.5%

Fertility rate (births per women) 1.8 1.6
Mean age of women at childbirth 30.8 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 2.0 19
Gini coefficient (disposable equivalent household income) 255 30.5
GDP per inhabitant (in PPS) 32100 24500
Social protection (% of GDP) 321 294
Healthcare (% of GDP) 12.0™" n.a.
Education (% of GDP) 59 54
R&D (% of GDP) 1.9 2.0
Labour market policies (% of GDP) 29 2.2
Active labour market policies (% of GDP) 0.78 0.54"
Early leavers from education and training (% of population aged 18-24) 10.0 7.8 12.1 14.1
Unemployment rate (% of labour force) 4.5 4.5 44 9.7
Long-term unemployment (% of active population) 1.2 1.2 1.2 39
Activation support (LMP participants per 100 persons wanting to work) 454 164 299 293w
I((r;:\(c)tfl\;:t));:g:iz:r:;:;\i ;v_c:‘:)due to care responsibilities 122 229 16 48
Children under age 3 who are enrolled into formal 50 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 91 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave

Maternity leave benefit (% of wages paid)
Length of paternity leave

Paternity leave benefit (% of wages paid)
Length of parental leave

Parental leave benefit (% of wages paid)

Source: MISSOC tables (as in force on 1 July 2010)

100% up to ceiling (maximum daily wage €187.77)

16 weeks (is extended in case of premature birth and if the baby is born late)

Gender Equality Index - Country Profiles m



AUSTRIA

Work

69.0

Money

68.9

Knowledge

Intersecting
Inequalities

Violence

106

:
EU-27 ! 54.0

100

Work

Money

Knowledge
Time
Power

Health

Intersecting inequalities No comparable data available

Violence No comparable data available



Indicators included in the Gender Equality Index

Full-time equivalent employment (15+ population) % 409 614 41.0 564

Duration of working life years 336 389 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 29 76 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 444 49.2 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 414 40.5 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 84.2 /22 812 A
Mean monthly earnings PPS 1919 2565 2021 2533
= Mean equivalised net income (16+ population) PPS 21484 22452 16512 17367
s Not at-risk-of-poverty, 260% of median income o 869 900 835 853
(164 population) ° ’ ‘ ’ ’
S20/S80 income quintile share (total population) % 26.3 270 204 20.0
Graduates of tertiary education (15-74 population) % 139 18.1 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o A 220 437 216
E
People'pgrtlapatmg in formal or non-formal education % 211 193 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 382 187 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 76 197 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 90 102 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 231 324 147 144

at least once a month (15+ workers)
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Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 9 91 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 94.6 94.5 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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Main policy initiatives for the promotion of gender equality

Between 2005-2012, the main legislative developments
are reflected in the amendment of the Federal Equal Treat-
ment Act in 2008 which resulted in the inclusion of the
following modifications: the rule of non-discriminatory
language imposing the obligation for the use of both the
female and male forms of nouns, and for gender-neutral
wording in advertisements of employment openings and
in all correspondence relating to human resources matters
in the public service.

On 1 August 2008, the second amendment to the Equal
Treatment Act and the Act on the Equal Treatment Com-
mission and the Ombudsperson for Equal Treatment en-
tered into force. The amendment serves primarily the pur-
pose of transposing Directive 2004/113/EC, implementing
the principle of equal treatment between men and wom-
en in the access to and supply of goods and services.

In 2011, the statutory obligation for companies to draw
up income reports was introduced. The amendment to
the Equal Treatment Act contains a graduated plan for the
implementation of the obligation imposed on companies,
over a certain size, to draw up staff income reports (reports
on pay) every two years. In addition, when advertising va-
cancies employers have to indicate the collectively bar-
gained minimum wage and state how much more they
would be prepared to pay. These provisions aim at creating
pay transparency.

Concerning violence against women, the Second Act on
Protection against Violence of 2009 provided a number of
important developments, e.g., definition of serial perpetra-
tion as a new crime and improvements concerning sexual
offences and interventions in cases of domestic violence.
Furthermore, three national action plans against human
trafficking were adopted by the council of ministers, tak-
ing into account the gender aspect of trafficking. One of

those plans, the National Action Plan for the Prevention
and Elimination of Female Genital Mutilation in Austria
was presented in Parliament in October 2008.

The National Action Plan' (NAP) for the Equality of Women
and Men in the Labour was developed in 20082009 and
presented in 2010. The NAP is an important step to improve
the position of women in the labour market and gender
equality. It contains a package of 55 concrete measures in
order to: diversify the educational path and the choice of
training and career; increase labour force participation and
full-time employment of women; increase the number of
women in executive positions; and reduce the gender pay
gap. Thirty two measures have already been fully imple-
mented, and further measures partially (March 2013).

A National Reform Programme? was launched in 2012, its
main target areas are: Employment; Research, Develop-
ment and Innovation; Climate protection and energy; Ed-
ucation; Reduction of poverty and social marginality and
Competition and business environment.

The commitment of the Austrian federal government to
integrate the strategy of gender mainstreaming® into all
policy areas and fields of action was deepened with two
cabinet decisions: 2008 endorsement of the use of the
working aid gender budgeting and 2011 sustainable im-
plementation of gender mainstreaming.

Gender budgeting was enshrined in the Austrian Federal
Constitution in 2009 (Article 13 para 3). Since then, all lev-
els of government have been obliged to aim for gender
equality. At federal level the Federal Budget Law 2013
comprises detailed regulations on outcome oriented ad-
ministration including the consideration of the objective
of equality of women and men.
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Key contextual information

Population (millions) 51.3% 48.7%

Fertility rate (births per women) 14 1.6
Mean age of women at childbirth 29.8 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 33 19
Gini coefficient (disposable equivalent household income) 26.1 30.5
GDP per inhabitant (in PPS) 31100 24500
Social protection (% of GDP) 304 294
Healthcare (% of GDP) 11.0%* n.a.
Education (% of GDP) 6.0% 54%
R&D (% of GDP) 28 20
Labour market policies (% of GDP) 23 2.2
Active labour market policies (% of GDP) 0.66 0.54*
Early leavers from education and training (% of population aged 18-24) 8.3 8.2 84 14.1
Unemployment rate (% of labour force) 44 4.2 4.6 9.7
Long-term unemployment (% of active population) 1.1 09 13 39
Activation support (LMP participants per 100 persons wanting to work) 29.2 25.6 30.0 29.3 (W*

Inactivity and part-time work due to care responsibilities

(% of population aged 15-64) 81 157 04 48
Children under age 3 who are enrolled into formal 9 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 84 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave 16 weeks (20 weeks in case of premature and multiple birth or Caesarean sections)

100%

Flat-rate benefit of € 791 per day for voluntary insured persons with earnings
below the threshold for compulsory insurance and persons having a free service
contract.

Maternity leave benefit (% of wages paid)

Length of paternity leave -
Paternity leave benefit (% of wages paid) -
Length of parental leave =

Parental leave benefit (% of wages paid) -

Source: MISSOC tables (as in force on 1 July 2010)

m Gender Equality Index — Country Profiles



POLAND

Work

Power

38.0

Health

90.1

Intersecting
Inequalities

Violence

i
EU-27 | 54.0

100

Work

Money

Knowledge
Time
Power

Health

Intersecting inequalities No comparable data available

Violence No comparable data available



Indicators included in the Gender Equality Index

™ [Women en | wamen en
Full-time equivalent employment (15+ population) % 4. 564 41.0 564

Duration of working life years 29.0 341 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 242 >0 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 28.5 36.3 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 321 334 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 97 293 812 A
Mean monthly earnings PPS 1228 1459 2021 2533
= Mean equivalised net income (16+ population) PPS 8799 8995 16512 17367
s Not at-risk-of-poverty, 260% of median income o 831 836 835 853
(164 population) ° ' ' ’ ’
S20/S80 income quintile share (total population) % 204 19.6 204 20.0
Graduates of tertiary education (15-74 population) % 21.7 16.1 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 382 192 437 216
E
People'pgrtlapatmg in formal or non-formal education % 170 159 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 345 153 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 73 145 771 241
o day for one hour or more (15+ workers)
£
= Workers doing sporting, cultural or leisure activities outside
. 5 % 51 9.0 9.3 12.2
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 6.0 6.0 147 144

at least once a month (15+ workers)
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POLAND

Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 12 88 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 90.5 89.5 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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POLAND

Main policy initiatives for the promotion of gender equality

The Constitution of 1952 introduced the principle of gen-
der equality, as well as the right to equal pay, and guaran-
tees state support for working mothers. According to the
new constitution adopted in 1997, Poland assures equal
rights for women and men in all spheres of life.

In 2005, Poland developed The EU Equal' programme
founded by the European Social Fund (2004-2008). Five
thematic areas were covered. Gender equality was not
explicitly one of these five areas, but both women and
men were mentioned in its description. A number of pro-
jects were explicitly aimed at gender equality in different
spheres of life, particularly regarding employment and
work-life balance. Moreover, in 2005, the UNDP, the Min-
istry for Labour and Social Policy, the Warsaw School of
Economics, the Polish Confederation of Private Employers
‘Lewiatan’, Feminoteka Foundation, Derm-Service Pologne
and the International Forum for Women developed a Gen-
der Equality Index. The main purpose of this index was to
develop and promote effective models of business man-
agement that take into account gender equality”.

From November 2010 until May 2012, the Polish Ministry of
Labour and Social Policy implemented a project: ‘Gender
mainstreaming as a tool for changing the labour market’
(funds from the PROGRESS priority 5: Gender equality). The
main objective of the project was to identify solutions

aimed at reconciling family and professional responsibili-
ties, including the dissemination of employee rights re-
lated to parenthood among working fathers. This project
was designed to raise awareness of employment policies
helpful to working parents among employers, employees
and representatives of the labour market (such as trade un-
jons, professional organisations, chambers of commerce),
as well as to eliminate gender stereotypes that portray
women as less attractive employees because of their pro-
creation and childcare duties. The Polish law implemented
several EU Directives including Directive 2006/54/EC on
the implementation of the principle of equal opportuni-
ties and equal treatment of men and women in matters of
employment and occupation, as well as the Council Direc-
tive 2000/78/EC of 27 November 2000, which established
a general framework for equal treatment in employment
and occupation.

Poland developed the first National Action Plan on Gen-
der Equality in 1997 as a response to the Beijing Platforn
for Action, and a second plan for the years 2003-2005.
Since then, there has not been one central comprehensive
document that would guide government policy on equal
treatment or gender equality in particular.

Policy targets for 2015 have been set up within the Gen-
eral Action Plan for Gender Equality.



Key contextual information

Population (millions) 51.7% 48.3%

Fertility rate (births per women) 14 1.6
Mean age of women at childbirth 28.8 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) -0.1 19
Gini coefficient (disposable equivalent household income) 311 30.5
GDP per inhabitant (in PPS) 15300 24500
Social protection (% of GDP) 189 294
Healthcare (% of GDP) 70" n.a.
Education (% of GDP) 51 54
R&D (% of GDP) 0.7 2.0
Labour market policies (% of GDP) 1.0 2.2
Active labour market policies (% of GDP) 0.60 0.54"
Early leavers from education and training (% of population aged 18-24) 54 35 7.2 14.1
Unemployment rate (% of labour force) 9.6 29 93 9.7
Long-term unemployment (% of active population) 30 3.1 29 39
Activation support (LMP participants per 100 persons wanting to work) 20.1 16.8 232 293w

Inactivity and part-time work due to care responsibilities

(% of population aged 15-64) 34 65 023 48
Children under age 3 who are enrolled into formal ) )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age “ 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

20 weeks (31 weeks in case of twins, 33 weeks in case of triplets, 35 weeks in case of

Leuobiefuarsiiylleate quadruplets, 37 weeks in case of quintuplets or more children during one delivery)

Maternity leave benefit (% of wages paid)  100%
Length of paternity leave =
Paternity leave benefit (% of wages paid) -

Paid to workers taking parental leave to take care of at least one child aged

6 years or less. The period may be 24, 36 (raising more than one child born)

or 72 (in case the child is disabled) months (if income per family member does
not exceed 25 % of the average wage for the previous year).

Length of parental leave

Parental leave benefit (% of wages paid)  Lump sum of PLN 400 (€97) per month.

Source: MISSOC tables (as in force on 1 July 2010) and EUROMOD Country Report — Poland (2012)
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Indicators included in the Gender Equality Index

Full-time equivalent employment (15+ population) % 463 59.6 41.0 564

Duration of working life years 35.1 386 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 258 >6 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 26.8 332 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 24.1 31.8 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K /89 4 812 A
Mean monthly earnings PPS 1411 1663 2021 2533
= Mean equivalised net income (16+ population) PPS 11816 12125 16512 17367
s Not at-risk-of-poverty, 260% of median income o 816 839 835 853
(164 population) ° ’ ’ ’ ’
S20/S80 income quintile share (total population) % 18.2 179 204 20.0
Graduates of tertiary education (15-74 population) % 15.1 10.2 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 44 18.3 437 216
E
People'pgrtlapatmg in formal or non-formal education % "7 2 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 514 324 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 900 197 771 241
o day for one hour or more (15+ workers)
£
= Workers doing sporting, cultural or leisure activities outside
. 5 % 4.1 6.8 9.3 12.2
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 39 27 147 144

at least once a month (15+ workers)
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PORTUGAL

Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 5 95 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 85.1 875 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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Main policy initiatives for the promotion of gender equality

National

In 2005, the national government approved Law 52/2005
called Major Planning Options, 2005-2009'. The law focused
on strengthening social cohesion by reducing poverty and
creating more equal opportunities. This document states
that gender equality should have been achieved through
gender mainstreaming in the policy development of Portu-
gal. The promotion of gender equality was translated into
political orientations in several national policy strategic doc-
uments — for instance, in the Human Potential Operational
Programme (POPH), which is one of three programmes
developed under the Portuguese National Strategic Refer-
ence Framework (QREN) 2007-2013. Gender equality is also
present in the Agenda for Competitiveness, in particular in
the Operational Programme for Competitiveness (POFC)?
that foresees a 10% increase in projects that promote fe-
male entrepreneurship and financial support to the imple-
mentation of equality plans with effective contributions and
good practices concerning reconciliation. In POPH, and for
the first time in Portugal, there is a specific financing line?
dedicated to gender equality. During the same period, Por-
tugal developed and implemented several legislative initia-
tives regarding the promotion of gender equality, such as
the Parity Law*.

In 2007, the government approved, with the Decree-Law
164/2007°, the Organic Law of the Commission for Citi-
zenship and Gender Equality. This decree-law introduced
some changes in the previous Commission for Gender
Equality and Women's Rights, reinforcing its technical and
scientific capacity. It also integrates the mission structure
on domestic violence, and incorporates the competency
regarding the promotion of gender equality within the la-
bour market. In 2008, the Council of Ministers approved
Resolution 161/2008°, adopting measures aimed at the
promotion of gender mainstreaming within the central
public administration. It also approved the status of min-
isterial equality advisers, and the status of the members
of interdepartmental teams for equality. Between July and
December 2010, several ministries of the Portuguese gov-
ernment and the central public administration developed
12 ministerial plans for equality. In October 2012, all minis-
tries of the XIX government had approved the new plans.
These ministerial plans are based on structural measures
to enable further development in the sectoral interven-
tion of each ministry. This is a crucial step in promoting
gender equality in the context of public administration
and modernisation of work organisation, as it has positive
effects on motivation and individual performance, there-
fore leading to quality, efficiency and effectiveness of their
services.

In 2008, the Portuguese government developed the
National Reform Plan, 2008-2010’, structured on six main
domains: quality in public services and finances; a more
favourable business environment; a better system for in-
novation and more R&D; combating climate change, pro-
moting renewable energies and energy efficiency, more
positive  mobility through qualifications, employment
and social cohesion; and promoting qualified territories.
In 2009, the Il National Plan for Equality — Citizenship and
Gender 2007-2010 (Ill PNI) was launched. It reinforces the
need to combat gender inequality in all domains of politi-
cal, social, economic and cultural life in an integrated and
transversal way.

In 2009, with the Resolution of the Council of Ministers
71/2009, the National Action Plan for the Implementation
of the United Nations Security Council Resolution 1325
on Women, Peace and Safety 2009-20138, was approved.
During 2010, the government approved the Law 3-A/2010
establishing the major planning options, 2010-2013° that
reassumes an option to strengthen social cohesion by re-
ducing poverty and creating more equal opportunities. The
consolidation of political measures regarding the promo-
tion of gender equality is particularly evident in the design
and implementation of the three national plans, from 2011
to 2013, in the area of gender equality: the IV National Plan
for Equality — Gender, Citizenship and Non-discrimination
(which includes Part Il. Programme of Action for the Elimina-
tion of FGM); the IV National Plan against Domestic Violence;
and the second National Plan against Human Trafficking.
Under these plans, the Commission for Citizenship and
Gender Equality plays a key role in cooperating closely
with all ministries responsible for the implementation of
the measures in its area of intervention, coordinating in-
terdepartmental teams composed of representatives of
various areas in each ministry. These plans are based on
concrete measures with indicators in order to enable fur-
ther developments and measurable evaluation of the im-
plementation of each measure by the ministries, which is
a crucial step in the promotion of gender mainstreaming.

The approval of the Gender Equality Law 124/2010 called
‘Organic Law of the Commission for Equality in Labour
and Employment (CITE)" is also of utmost importance,
reinforcing CITE's competence to follow up and represent
victims of discrimination at work and on the job owing to
their sex. In the same year, the Council of Ministers’ Resolu-
tion No 39/2010 was adopted defining the status of the lo-
cal gender equality advisers, giving them political support
in order to fully accomplish their functions. This resolution
aims at promoting the implementation of policies for gen-
der mainstreaming in all areas of local policies, including
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PORTUGAL

reconciliation of professional, personal and family life, en-
suring the access to rights and reinforcing the exercise of
active citizenship.

In 2011, the government approved Law 64/2011, in-
cluding the Major Planning Options of the government,
2012-2015", public policies that promote and consolidate
gender equality are more deeply assumed. The gender
mainstreaming in central and local public policies; the
decrease of the gender pay gap; the improvement of the
gender balance in decision-making in companies; and the
prevention and combating of sexual harassment in the
workplace are among the priorities defined. It also takes
into special consideration the situation of women in the
labour market particularly in a time of financial and social
crisis.

In 2012, the government with the Order 6/2012"? imple-
mented the Decree-Law 56/2006 that assigns 13.35% of

120

the profits of social games to the Presidency of the Coun-
cil of Ministers to be invested in the promotion, imple-
mentation and development of initiatives, programmes
or buildings for youth and sports, culture and gender
equality domains.

Regional

In 2011, the Autonomous Region of the Azores approved
the Regional Legislative Decree 3/2011/A® creating the
Regional Commission for Equality in Labour and Employ-
ment in Azores (CRITE), which entered into force in April
2011. The CRITE's competencies are similar to the National
Commission for Equality in Labour and Employment (CITE).
This put an end to the Regional Consultative Commission
for Women's Rights'*, in place since 1997.

There has been a similar body in existence since 1985 in
the Autonomous Region of Madeira.



Key contextual information

Population (millions) 10.64 6% 484%

Fertility rate (births per women) 14 1.6
Mean age of women at childbirth 299 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 04 19
Gini coefficient (disposable equivalent household income) 337 30.5
GDP per inhabitant (in PPS) 19700 24500
Social protection (% of GDP) 270 294
Healthcare (% of GDP) 10.7" n.a.
Education (% of GDP) 58 54
R&D (% of GDP) 1.6 20
Labour market policies (% of GDP) 2.1 2.2
Active labour market policies (% of GDP) 0.58 0.54"
Early leavers from education and training (% of population aged 18-24) 28.7 24.6 327 14.1
Unemployment rate (% of labour force) 12.0 12.2 11.8 9.7
Long-term unemployment (% of active population) 6.3 6.5 6.1 39
Activation support (LMP participants per 100 persons wanting to work) 324 343 304 293w
Inactivity and part-time work due to care responsibilities . 21 0,08 48
(% of population aged 15-64)

Children under age 3 who are enrolled into formal 37 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 79 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of parental leave (including
maternity and paternity leave)

Parental leave benefit (% of wages paid)

120 or 150 days: up to 30 days prior to the childbirth and 6 weeks after are re-
served for the mother; 10 days of compulsory leave (5 days after birth and 5 days
during the subsequent 30 days); and 10 days of voluntary leave (consecutive or
not, to be taken during the initial parental leave of the mother) are reserved for
the father.

The duration is extended by 30 days in case of shared leave (each parent takes
a leave of either 30 consecutive days, or two periods of 15 consecutive days)
by 30 days per child in case of multiple births.

Extended parental benefit: 3 months immediately following the expiry of the initial
parental benefit or the extended parental benefit of the other parent.

100% in case parents opted for 120 days leave or 80% in case for 150 days leave;
in case of shared leave of 150 or 180 days — 100% or 83 % respectively; 25% in
case of extended parental benefit receipt.

Source: MISSOC tables (as in force on 1 July 2010).
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Indicators included in the Gender Equality Index

24 570 41.0 56.4

Full-time equivalent employment (15+ population) %

Duration of working life years 289 343 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 156 36 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 393 4.7 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 18.2 18.3 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 649 633 812 A
Mean monthly earnings PPS 837 920 2021 2533
= Mean equivalised net income (16+ population) PPS 4204 4270 16512 17367
s Not at-risk-of-poverty, 260% of median income o 806 812 835 853
(164 population) ° ’ ’ ’ ’
S20/S80 income quintile share (total population) % 16.7 16.7 204 20.0
Graduates of tertiary education (15-74 population) % 11.2 1.2 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 206 12 437 216
E
People'pgrtlapatmg in formal or non-formal education % 97 97 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 467 163 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 73 131 771 241
o day for one hour or more (15+ workers)
£
= Workers doing sporting, cultural or leisure activities outside
. 5 % 1.3 34 9.3 12.2
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 6.5 84 147 144

at least once a month (15+ workers)
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ROMANIA

Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 21 79 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (total population)

% 85.1 874 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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ROMANIA

Main policy initiatives for the promotion of gender equality

In 2005, Romania approved the National Strategy on Equal
Opportunities between Women and Men 2008-2011" and
the General Plan of Actions for the implementation of the
National Strategy on Equal Opportunities between Wom-
en and Men 2008-20112. The national strategy aims to set
a series of measures and guarantees designed to eliminate
all forms of direct and indirect discrimination and to allow
the exercise of human freedom and fundamental rights
based on the principle of equal opportunities and treat-
ment of women and men.

In 2008, the government adopted the Government Emer-
gency Ordinance No. 61/2008 on the implementation of
the principle of equal treatment between women and
men in the access to and supply of goods and services. In
2007, the National Agency for Equal Opportunities between
Women and Men (NAEOWM) issued new regulations con-
cerning the organisation and functioning of CONES, a Na-
tional Commission on Equal Opportunities for Women and
Men which is a consultative body comprising representa-
tives of ministries, central authorities, trade unions, employ-
ers’ associations and non-governmental organisations.

In 2009, the government decision No. 1381/2009 dis-
solved the county territorial structures subordinated to
NAEOWM. This was followed by the complete dissolution
of the agency, in 2010, as part of the governmental pack-
age of austerity measures. The mandate of the agency
was partially transferred to the Equal Opportunities be-
tween Women and Men Directorate’, a small directorate

in the Ministry of Labour, Family and Social Protection.
The former activities of the county commissions were
assumed by the county payments and social inspection
agencies’. The National Commission’s activity has been
suspended since 2010.

In 2007, the National Strategy for the Implementation of
Measures for Preventing and Combating Discrimination
(2007-2013)° was launched. The aim of the strategy is to
establish guidelines in the field of preventing and com-
bating discrimination and to develop an inclusive and
intercultural society. This strategy is implemented by the
National Council for Combating Discrimination (www.
cncd.org.ro), which is a separate entity from the Author-
ity for the Promotion of Equality between Women and
Men. It is an independent body that responds to the
parliament and can receive complaints on discrimination
based on sex.

In 2010, the government approved the National Strategy
on Equal Opportunities between Women and Men for
2010-2012° and the General Plan of Actions for the imple-
mentation of the National Strategy on Equal Opportunities
between Women and Men for 2010-2012”. The national
strategy aims to improve the implementation of gender
equality policies into all national policies and practices, in
order to allow the realisation of equality for women and
men at all levels of economic, social, political and cultural
life.

125



Key contextual information

Population (millions) 3% 48.7%

Fertility rate (births per women) 1.3 1.6
Mean age of women at childbirth 271 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 0.0 19
Gini coefficient (disposable equivalent household income) 333 30.5
GDP per inhabitant (in PPS) 11400 24500
Social protection (% of GDP) 17.6 294
Healthcare (% of GDP) 57 n.a.
Education (% of GDP) 4.2 54
R&D (% of GDP) 0.5 2.0
Labour market policies (% of GDP) 0.6 2.2
Active labour market policies (% of GDP) 0.03 0.54"
Early leavers from education and training (% of population aged 18-24) 184 18.2 18.6 14.1
Unemployment rate (% of labour force) 73 6.5 79 9.7
Long-term unemployment (% of active population) 2.5 2.1 29 39
Activation support (LMP participants per 100 persons wanting to work) 32 2.8W 3.6Y 293w
I((r;:\‘c)tfl\:;);z;(:ig:r:gt:‘rﬁ ;v_c:;l:)due to care responsibilities 09 18 005 48
Children under age 3 who are enrolled into formal 8 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 66 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave 126 days

Maternity leave benefit (% of wages paid) 85%

Length of paternity leave =
Paternity leave benefit (% of wages paid) -
Length of parental leave -
Parental leave benefit (% of wages paid) -

Source: Source: MISSOC tables (as in force on 1 July 2010)
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Indicators included in the Gender Equality Index
T s | ww
™ women e | women wen |

Full-time equivalent employment (15+ population) % 464 58.8 41.0 564

Duration of working life years 326 359 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 241 >4 294 79

X~
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 24.2 31.5 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 47.5 484 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 668 294 812 /13
Mean monthly earnings PPS 1724 1811 2021 2533
= Mean equivalised net income (16+ population) PPS 14646 15102 16512 17367
s Not at-risk-of-poverty, >60% of median income o 855 89 835 853
(16+ population) ° ’ ’ ’ ’
S20/S80 income quintile share (total population) % 28.6 294 204 20.0
Graduates of tertiary education (15-74 population) % 22.7 16.6 221 214
]
= : : : :
9 Tertiary students in Fhe fields of Educgnon, Health % 319 147 37 16
2 and Welfare, Humanities and Arts (tertiary students)
E
People'pgrtlapatmg in formal or non-formal education % 251 220 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 504 302 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 820 20 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 177 203 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 167 277 147 144

at least once a month (15+ workers)
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Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 10 90 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 98.6 98.7 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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Main policy initiatives for the promotion of gender equality

In 2005, the National Assembly of the Republic of Slove-
nia adopted the resolution on the National Programme
for Equal Opportunities for Women and Men, 2005-2013',
which is so far the principal national strategic document in
the field of gender equality. It states national priorities re-
garding gender equality, sets clear objectives in all the rel-
evant policy areas for the improvement of the situation of
women and men in society and defines actions and meas-
ures, as well as key policymakers responsible for the imple-
mentation of the measures referred to in the programme.
Among other things, it defines principal policy orientations
of the gender equality policy in various key areas of social
life, namely gender mainstreaming, work, knowledge-based
society, social welfare, gender relations and decision-mak-
ing. It establishes that various government bodies, depend-
ing on the relevant area of intervention, are responsible to
observe the principle of gender equality in the planning,
formulation, implementation, follow-up and assessment of
their policies. The government is obliged to report every
two years to the National Assembly of the Republic of Slo-
venia’?, while the national machinery for gender equality,
namely the Office for Equal Opportunities’, is responsible
for monitoring the implementation of the programme. The
programme further sets out 20 strategic objectives of the
equality policies. The national programme is implemented
through two-year periodic plans which elaborate main ar-
eas of intervention regarding gender equality and steps to
be taken in various areas of concern.

In 2006, as established by the national programme, the
Slovenian government adopted the first Periodic Plan
for the Implementation of the National Programme for
Equal Opportunities for Women and Men, for the period
2006-2007".

In 2007, the then Office for Equal Opportunities imple-
mented the project entitled Gender Equality in Local
Development®. The project consisted of 10 workshops tar-
geting public servants in local communities, local social
workers, representatives of local offices of the Employ-
ment Service of Slovenia, as well as representatives of lo-
cal NGOs and education institutions. The outcome was

Key contextual information

the guidelines for mainstreaming gender in local develop-
ment policies. A project called Making Gender Mainstream-
ing Work® was carried out in 2007 and 2008 as part of the
PROGRESS initiative, aiming at raising awareness about the
importance of the principle of integrating gender equality
through gender mainstreaming in the state administration.

In 2008, the government adopted the second Periodic Plan
for the Implementation of the National Programme for
Equal Opportunities for Women and Men, for the period
2008-2009". While, in 2010 the government adopted the
third Periodic Plan for the Implementation of the National
Programme for Equal Opportunities for Women and Men,
for the period 2010-20118,

During 2010, the Gender mainstreaming - strategically?
project was launched and implemented until 2012, as part
of the PROGRESS initiative. It established gender main-
streaming and gender impact assessment as integral parts
in the design and implementation of national policies,
particularly regarding national development planning poli-
cies. The project, among other things, includes research
initiatives, as well as workshops and other activities (e.g.,
an internet tool on gender equality issues; the preparation
of guidelines for mainstreaming gender in development
planning policies and gender budgeting).

In 2012, the government adopted the fourth Periodic Plan
for the Implementation of the National Programme for Equal
Opportunities for Women and Men, for the period 2012-2013.

In addition to gender equality action plans, Slovenia adopted
specific action plans, such as the three action plans for the
fight against trafficking in human beings adopted by the
government in 2005, the resolution on the National Pro-
gramme on the prevention of domestic violence 2009-2014
and the Action Plan on the prevention of domestic violence
2012-2013. A new Service for equal opportunities and Euro-
pean coordination was established, in March 2012, within the
Ministry of Labour, Family and Social Affairs, replacing the
previous Office for Equal Opportunities.

Population (millions)
Fertility rate (births per women)

Mean age of women at childbirth

m Gender Equality Index — Country Profiles
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Crude rate of net migration plus statistical adjustment (per 1000 inhabitants)

Gini coefficient (disposable equivalent household income)

GDP per inhabitant (in PPS)

Social protection (% of GDP)

Healthcare (% of GDP)

Education (% of GDP)

R&D (% of GDP)

Labour market policies (% of GDP)

Active labour market policies (% of GDP)

Early leavers from education and training (% of population aged 18-24)
Unemployment rate (% of labour force)

Long-term unemployment (% of active population)

Activation support (LMP participants per 100 persons wanting to work)

Inactivity and part-time work due to care responsibilities
(% of population aged 15-64)

Children under age 3 who are enrolled into formal
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age
who are enrolled into early education (% of the corresponding age group)

-0.3
238 305
20500 24500
248 204
9.0” n.a.
57 54
21 20
12 22
035 054"
500 330 6.40 141
73 71 75 97
32 29 34 39
159 16.7 151 29.30"
10 18 0.14 48
36 28
91 84

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave 105 days (of which 28 days are before confinement)

Maternity leave benefit (% of wages paid)  100% up to ceiling 2.5 times the average wage

Length of paternity leave

90 days (15 days of leave has to be taken within first six months and the
remaining 75 days can be used until the child is 8 years of age)

Paternity leave benefit (% of wages paid)  100% for 15 days of leave and 75 % for remaining days

Length of childcare leave (for women)

Childcare leave benefit (% of wages paid)

Parental Allowance (for mother, father of
other person taking care of a child)

260 days (may be extended by additional 90 days for each child in case of
multiple births and disabled children; extension granted for premature birth; in
case of parents already bringing up at least two children up to age of 8 at the
time of a birth of another child: additional 30 days for bringing up two

children, additional 60 days for three children, additional 90 days for four or more
children). Adoptive parents leave: 150 (@dopting a child aged between 1 and 4)
or 120 days (aged between 4 and 10).

100% up to ceiling 2.5 times the average wage

Financial assistance to parents who are not entitled to Maternity Benefit,
Paternity Benefit or Adoptive Parent’s Benefit upon the birth of a child.
Duration of the benefit: 365 calendar days after the birth of the child.
The benefit amount is €195.56 per month

Source: MISSOC tables (as in force on 1 July 2010) and EUROMOD Country Report — Slovenia (2012).
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Indicators included in the Gender Equality Index

Full-time equivalent employment (15+ population) % 425 57.5 41.0 564

Duration of working life years 295 352 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 27 43 294 79

<
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 20.2 28.5 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 355 36.6 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 808 609 812 A
Mean monthly earnings PPS 1014 1279 2021 2533
= Mean equivalised net income (16+ population) PPS 9142 9610 16512 17367
s Not at-risk-of-poverty, 260% of median income o 888 893 835 853
(164 population) ° ’ ‘ ’ ’
S20/S80 income quintile share (total population) % 270 25.0 204 20.0
Graduates of tertiary education (15-74 population) % 15.7 134 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 469 238 437 216
E
People'pgrtlapatmg in formal or non-formal education % 130 122 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 448 194 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 61.8 83 771 241
o day for one hour or more (15+ workers)
£
= Workers doing sporting, cultural or leisure activities outside
. 5 % 51 55 9.3 12.2
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 71 35 147 144

at least once a month (15+ workers)

Gender Equality Index - Country Profiles m



Indicators

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 22 78 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 95.8 95.5 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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Main policy initiatives for the promotion of gender equality

In 2007, the Department of Gender Equality and Equal Op-
portunities’ was established in the Ministry of Labour and
Social Affairs. Several roles are under its responsibility, for
instance, shaping government policy in the field of gender
equality and equal treatment; drafting strategic and policy
documents related to gender equality and equal treat-
ment; tackling problems related to prevention and elimi-
nation of gender based violence against women; and co-
ordinating horizontal priorities related to equal treatment
in the structural funds. The Department of Gender Equality
and Equal Opportunities presents to the government an
annual report on gender equality.

On 8 April 2009, with the resolution No. 272/2009 the gov-
ernment approved the National Strategy of Gender Equal-
ity for the Period of 2009-2013?, the fundamental policy
document of the Slovak government in the field of gender
equality. On the most general level, the document defined
equality of women and men as the cross-sectional, hori-
zontal and general socio-political priority. The ambition of
the national strategy is to incorporate the aspect of gen-
der equality as a legally binding approach in the process of
shaping and implementing policies at all levels and stages
of management. In 2010, within the frame of the docu-
ment for the national strategy, the National Action Plan
(NAP) to Promote Gender Equality for the Period of 2010-

2013 was adopted (approved on 12 May 2010 by the gov-
ernment resolution No. 316)°. It focuses on the four basic
areas defined by the strategy: economy, social affairs and
healthcare; family and government family policy; public
and political life, participation and representation; research,
education, media and culture. The basic objective of the
NAP is to create the general environment, as well as ef-
fective mechanisms, tools and methods of implementing
gender equality into all areas of society’s life. The strategy
constitutes the fulfillment of objectives included by the
Slovak Republic’s Government in the Manifesto for the Pe-
riod 2006-2010, to promote in its policy equality between
women and men and follow the Lisbon Strategy and other
international conventions.

In November 2010, the Council of Government of the
Slovak Republic for Human Rights, National Minorities
and Gender Equality was set up as a permanent advisory
body of the Government of the Slovak Republic. Accord-
ing to its statute, the council became a coordinating and
consultative body of the government in the field of hu-
man rights, including the rights of national minorities and
ethnic groups, and in the field of pursuing the principle
of equal treatment and gender equality. The council has
eight committees, one of them the Committee on Gen-
der Equality.
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Key contextual information

Population (millions) 514% 48.6%

Fertility rate (births per women) 14 1.6
Mean age of women at childbirth 28.6 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 06 19
Gini coefficient (disposable equivalent household income) 259 30.5
GDP per inhabitant (in PPS) 17900 24500
Social protection (% of GDP) 18.6 294
Healthcare (% of GDP) 9.0 n.a.
Education (% of GDP) 4.1 54
R&D (% of GDP) 0.6 2.0
Labour market policies (% of GDP) 09 2.2
Active labour market policies (% of GDP) 0.23 0.54"
Early leavers from education and training (% of population aged 18-24) 4.7 49 4.6 14.1
Unemployment rate (% of labour force) 14.5 14.7 14.3 9.7
Long-term unemployment (% of active population) 9.3 96 9.0 39
Activation support (LMP participants per 100 persons wanting to work) 21.2@ 2099 21,59 29.3wr
I((r;:(c)tfn:(t)); z;:::i (|:)>rz-.:r;-t-:’t:!r:;ee1 ;v_cz':)due to care responsibilities 45 87 03 48
Children under age 3 who are enrolled into formal 3 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 7 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

28 weeks (37 weeks in case of single mothers or multiple births; 22 weeks in case of
Length of maternity leave substitute parental care or 31 weeks for single persons or persons caring for at least
two newborn children)

Maternity leave benefit (% of wages paid)  55% up to ceiling 1.5 times the national average monthly wage

Length of paternity leave =

Paternity leave benefit (% of wages paid)

Length of parental leave Up until the child is 2.
. . Monthly amount of €164.22 or €256 if the parent was insured for 270 days
(v)
Parental leave benefit (% of wages paid) before the birth of the child.

Source: MISSOC tables (as in force on 1 July 2010)

m Gender Equality Index — Country Profiles
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Indicators included in the Gender Equality Index

™ [Women en | wamen en
Full-time equivalent employment (15+ population) % 47.8 55.7 41.0 564

Duration of working life years 36.2 375 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 38 8.2 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 570 67.5 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 54.8 474 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K s 757 812 A
Mean monthly earnings PPS 2236 2823 2021 2533
= Mean equivalised net income (16+ population) PPS 18584 19447 16512 17367
s Not at-risk-of-poverty, 260% of median income 0
(T —— % 85.8 871 835 85.3
S20/S80 income quintile share (total population) % 28.6 270 204 20.0
Graduates of tertiary education (15-74 population) % 347 26.6 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 200 171 437 216
E
People'pgrtlapatmg in formal or non-formal education % 37 257 174 16.0
and training (15-74 population)
Workers caring for and educating their children or grand- % 254 e a7 249
children, every day for one hour or more (15+ workers)* ‘ ’ ’ ;
Workers doing cooking and housework, every % 73 307 771 241
o day for one hour or more (15+ workers)® ’ ’ ’ :
£
= Workers doing sporting, cultural or leisure activities outside % 384 39 93 12
of their home, at least every other day (15+ workers) ’ ’ ’ '
Workers involved in voluntary or charitable activities, % 178 178 147 144

at least once a month (15+ workers)

m Gender Equality Index — Country Profiles



Domain Indicators

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

Share of members in all key decision-making
bodies in Central Bank**

88
82

w N

74 12
69 18

Health

Population without unmet needs
for medical examination (16+ population)
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Population without unmet needs
for dental examination (16+ population)

No comparable data available
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Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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Main policy initiatives for the promotion of gender equality

Since 1995, Finland's Equality Act between Women and
Men' has obliged all employers with a regular workforce of
30 or more to develop a gender equality plan. The Equality
Act was revised in 2005 and 2009 with the main purpose
to incorporate EU directives into Finnish legislation. The
amendment from 2005 included sanctions for neglecting
equality planning, and states that the gender equality plan
must include a specific pay survey, which provides up-
to-date information on the pay of women and men in all
grades and groups of jobs.

In 2006, the government and central labour market organi-
sations in Finland started a joint equal pay programme. Its
main objective is to reduce the gender pay gap from ap-
proximately 20% to 15% by the year 2015. The gender pay
gap was 17 % in 2012.

In 2007, the Gender Mainstreaming Development Pro-
gramme Valtava’ was developed under the 2007-2013
programming period of the European Social Fund. The
main goals of this policy document are: to develop gender
mainstreaming and its assessment; to dismantle gender
segregation in education and work; to support and de-
velop the expertise of gender equality actors and project
funders; to increase general knowledge of the gender per-
spective; and to support the activities of resource centres
for women and women entrepreneurial potential.

The Government Action Plan for Gender Equality
2008-2011°* consisted of eight gender-related areas of
concern divided into 31 measures. It aimed at promot-
ing gender mainstreaming; bridging gender pay gaps;
promoting women’s careers; alleviating segregation;

Key contextual information

increasing gender awareness in schools; improving rec-
onciliation of work and family life; reducing gender-based
violence against women; reinforcing resources for gender
equality work and drawing up a government report on
gender equality.

The Government Action Plan for Gender Equality 2012-2015
collates the most important measures by which the gov-
ernment promotes equality between women and men
and combats gender-based discrimination. The action
plan is based on the Government Programme and the
Government Report on Gender Equality. The ministries
continue mainstreaming of the gender perspective in the
regular procedures of the ministry, e.g., legislative drafting,
budget preparation, statistics and analyses, as well as oth-
er activities with major implications for gender equality.
In addition, the action plan contains more than 50 meas-
ures in several theme areas. These priority areas include
gender equality legislation, working life and integration of
work and family life, decision-making and promotion of
women’s careers, education and research, promotion of
democracy and integration policy, economic policy, pro-
motion of men’s and women’s inclusion and health, and
combating violence against women and intimate partner
violence.

In 2010, the government submitted to parliament a report
on equality between women and men, which is the first in
the country’s history. The report reviews the government
gender equality policy since the late 1990s and outlines
future policies to the year 2020. The aim of the report is to
reinforce the long-term and systematic promotion of gen-
der equality at all levels.

Population (millions) 509% 49.1 % 501.12
Fertility rate (births per women) 19 1.6
Mean age of women at childbirth 30.2 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 2.6 19
Gini coefficient (disposable equivalent household income) 254 30.5
GDP per inhabitant (in PPS) 27800 24500
Social protection (% of GDP) 306 294

m Gender Equality Index — Country Profiles



Healthcare (% of GDP)

Education (% of GDP) 6.8 54
R&D (% of GDP) 39 2.0
Labour market policies (% of GDP) 2.8 2.2
Active labour market policies (% of GDP) 0.86 0.54
Early leavers from education and training (% of population aged 18-24) 10.3 9.0 11.6 14.1
Unemployment rate (% of labour force) 84 76 9.1 9.7
Long-term unemployment (% of active population) 2.0 1.5 2.5 39
Activation support (LMP participants per 100 persons wanting to work) 27. 304 24.3 293w
I((r;:!;tfi\';i(t))l:()le:Ir;c:i:::Ia:rat-‘-:’t:er;r;e1 ;v_cost'll:)due to care responsibilities 30 59 02 48
Children under age 3 who are enrolled into formal )3 o
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 77 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave

Maternity leave benefit (% of wages paid)

Length of paternity leave

Paternity leave benefit (% of wages paid)

Length of parental leave

Parental leave benefit (% of wages paid)

Source: MISSOC tables (as in force on 1 July 2010)

105 days (except Sundays)

90% of earned income up to €50606 (@annual) and 32.5% for an income
exceeding this level for the first 56 weekdays.

70% up to earned income of € 32892, 40% between €32893 and €50606
and 25 % of earned income exceeding this latter level for the rest of the
maternity leave (49 days)

18 days (If the father uses at least 12 days of parents’ allowance then
he is entitled to an additional 1-24 days paternity allowance)

75% of earned income up to €50606 (annual) and 32.5% for an income
exceeding this level

158 days (excluding Sundays) (in case of multiple births it is extended by 60 days
for each additional child; 200 days in case of adoption of a child under the age of 7)

75% of earned income up to €50606 (annual) and 32.5% for an income
exceeding this level for the first 30 weekdays and 70% up to earned income
of €32892, 40% between €32893 and €50606 and 25 % of earned income
exceeding this latter level for the rest of parental leave

Gender Equality Index - Country Profiles m



SWEDEN

Work

Power

38.0

Health

90.1

Intersecting
Inequalities

Violence

142

5 E—
EU-271

100

Work

Money

Knowledge
Time
Power

Health

Intersecting inequalities No comparable data available

Violence No comparable data available



Indicators included in the Gender Equality Index

™ [Women en | wamen en
Full-time equivalent employment (15+ population) % 477 593 41.0 564

Duration of working life years 386 416 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 437 10.7 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 454 536 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 48.8 48.5 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 635 >43 812 A
Mean monthly earnings PPS 2281 2565 2021 2533
= Mean equivalised net income (16+ population) PPS 19004 20021 16512 17367
s Not at-risk-of-poverty, 260% of median income o 854 888 835 853
(164 population) ° ’ ’ ’ ’
S20/S80 income quintile share (total population) % 28.6 28.6 204 20.0
Graduates of tertiary education (15-74 population) % 31.8 237 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 42 291 437 216
E
People'pgrtlapatmg in formal or non-formal education % 361 248 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 313 275 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 714 503 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % 196 233 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 233 305 147 144

at least once a month (15+ workers)
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Indicators

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 26 74 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 91.5 914 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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Main policy initiatives for the promotion of gender equality

In 2005, the Equality Policy Commission conducted an in-
quiry on gender equality to review the objectives, orienta-
tion, organisation and effectiveness called ‘The power to
shape society and your own life — new goals for gender
equality policy”. Furthermore, the inquiry was instructed
to examine whether the social changes that have occurred
in the last 10 years have led to a need for gender equality
policy to be given a new orientation.

In 2006, based on the inquiry’s recommendations, the gov-
ernment submitted a bill to the Swedish parliament pre-
senting new gender equality priorities in Sweden: equal
distribution of power; economic equality; equal distribu-
tion of unpaid care and household work and end gender-
based violence against women. Moreover, the govern-
ment increased the budget for gender equality policy
and adopted the Plan for Gender Mainstreaming in the
Government offices 2004-2009 to promote gender main-
streaming throughout all governmental bodies.

The strategy of gender mainstreaming implies that each
minister is responsible for gender equality in his or her
policy area and the Minister for Gender Equality is respon-
sible for ensuring that progress is made and for following
up measures at overarching level.

In spring 2008, the government put forward to the parlia-
ment a proposal for a new comprehensive and cohesive
law against discrimination. In the new act, seven different
laws were to merge into one single anti-discrimination
act, covering discrimination on the grounds of sex; sexual
orientation; transgender identity or expression; ethnic ori-
gin; religion or other belief; disability and age. Two new
grounds of discrimination were added: age and transgen-
der identity or expression. On 1 January 2009, the new
Discrimination Act? entered into force replacing seven
anti-discrimination acts. In 2009, the Action Plan on Gen-
der Equality Policy® was introduced. It has two principal

aims: to combat and transform systems that preserve the
gender-based distribution of power and resources in soci-
ety, and to ensure that women and men enjoy the same
power and opportunities to shape their own lives. The
policy focus is set out in four sub-goals: equal distribution
of power and influence; economic equality between the
sexes; equal distribution of unpaid care and household
work and abolishing men’s violence against women.

In 2011, the government proposed the Direction for Gender
Equality 2011-2014% It advised that gender mainstreaming
should be strengthened and developed, starting with a
platform of action at central, regional and local levels. With
this document gender mainstreaming continues to be
the government’s main strategy for achieving the gender
equality objectives, with specific measures to stimulate,
develop and accelerate the process of change.

In April 2012, the government appointed a Swedish Do-
mestic Violence Coordinator, tasked with bringing togeth-
er and supporting the relevant authorities, municipalities,
county councils and organisations to increase the effective-
ness, quality and sustainability of the work against violence
in close relationships. The Coordinator is also tasked with
proposing how to develop the support and protection
given to the survivors. The National Board of Health and
Research has been commissioned to focus on measures
that address the perpetrators of violence and the Swed-
ish National Council for Crime Prevention is to conduct a
national survey of crime in close relationships. In October
2011, the government appointed a Delegation for Gender
Equality in Work, tasked with analysing how social partners
can contribute to achieving gender equality in employ-
ment, and gathering and analysing knowledge and good
examples of gender equality in practice.

In 2012, a special investigator® was instituted in order to iden-
tify and analyse issues related to gender equality and men.

Gender Equality Index - Country Profiles m



Key contextual information

Population (millions)

34 50.2% 49.8%

Fertility rate (births per women) 20 1.6
Mean age of women at childbirth 30.7 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 53 19
Gini coefficient (disposable equivalent household income) 241 30.5
GDP per inhabitant (in PPS) 30200 24500
Social protection (% of GDP) 304 294
Healthcare (% of GDP) 96" n.a.
Education (% of GDP) 73 54
R&D (% of GDP) 34 2.0
Labour market policies (% of GDP) 19 2.2
Active labour market policies (% of GDP) 0.81 0.54"
Early leavers from education and training (% of population aged 18-24) 6.4 54 74 14.1
Unemployment rate (% of labour force) 84 8.2 8.5 9.7
Long-term unemployment (% of active population) 1.5 1.3 1.7 39
Activation support (LMP participants per 100 persons wanting to work) 269 244 294 293w
I((r;:\‘c)tfl\:;);:;(:ig:r;;:zi ;v_c:‘:)due to care responsibilities 38 7 064 48
Children under age 3 who are enrolled into formal 5 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 94 g4

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

Length of maternity leave
Maternity leave benefit (% of wages paid)

Length of paternity leave

Paternity leave benefit (% of wages paid)

Length of parental leave

Parental leave benefit (% of wages paid)

50 days (during last 60 days before expected childbirth)

80% multiplied by the factor 0.97 up to a ceiling of 7.5 times the price base amount
(PBA) = SEK 318000 (€33 119).

10 days

80% multiplied by the factor 0.97 up to a ceiling of 10 times PBA = SEK 424000 (€44 158)

480 days (until child is age 8; in case of twins 90 extra days are paid out according
to the 80% rule and 90 days according to the basic level). Temporary parental leave:
a maximum of 120 days per year until the child is 12 years old.

80% multiplied by the factor 0.97 up to a ceiling of 10 times PBA for first 390 days (the
minimum of SEK 180 (€19) per day) and minimum amount for the remaining 90 days. Tem-
porary parent’s benefit: 80% multiplied by the factor 0.97 up to a ceiling of 7.5 times PBA.

Source: MISSOC tables (as in force on 1 July 2010) and EUROMOD Country Report — Sweden (2012)
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Indicators included in the Gender Equality Index

™ [Women en | wamen en
Full-time equivalent employment (15+ population) % 40.0 58.0 41.0 564

Duration of working life years 34.8 40.8 316 373

Employed people in Education, Human health and Social

v
work activities (15-64 employed) i 388 106 294 79

X
S
=
Employees with a non-fixed start and end of a
working day or varying working time as decided % 46.8 46.5 38.7 447
by the employer (15-64 employed)
Workers having undergone training paid for or provided
by their employer or by themselves if self-employed % 46.0 43.8 33.0 343
(15+ workers)*
Workers perceiving that their health or safety is not 0
at risk because of their work (15+ workers)” K 88l 775 812 A
Mean monthly earnings PPS 2475 3277 2021 2533
= Mean equivalised net income (16+ population) PPS 20194 21485 16512 17367
s Not at-risk-of-poverty, 260% of median income o 85 846 835 853
(164 population) ° ’ ’ ’ ’
S20/S80 income quintile share (total population) % 19.2 18.2 204 20.0
Graduates of tertiary education (15-74 population) % 314 303 221 214
o
2 d he fields of Ed Health
Tertiary students in the fields of Education, Healt
K] ) 9
2 and Welfare, Humanities and Arts (tertiary students) o 233 290 437 216
E
People'pgrtlapatmg in formal or non-formal education % %9 24 174 16.0
and training (15-74 population)
qukers caring for and educating their children or grar:d— % 385 233 M 2.9
children, every day for one hour or more (15+ workers)
Workers doing cooking and housevvorki every % 89 403 771 241
o day for one hour or more (15+ workers)
£
Workgrs doing sporting, cultural or leisure activities ?ut5|de % "o 158 93 12
of their home, at least every other day (15+ workers)
Workers involved in voluntary or charitable activities, % 156 127 147 144

at least once a month (15+ workers)

m Gender Equality Index — Country Profiles



UNITED KINGDOM

Domain Indicators
en

Share of members of boards in largest quoted
companies, supervisory board or board of directors**

% 13 87 12 88

Share of members in all key decision-making
bodies in Central Bank**

<
=
©
[}
I

Population without unmet needs
for medical examination (16+ population)

Population without unmet needs
for dental examination (16+ population)

% 971 96.9 927 92.8

No comparable data available

Violence

No comparable data available

Source: Eurostat, except *Eurofound and **European Commission, DG Justice
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UNITED KINGDOM

Main policy initiatives for the promotion of gender equality

In 2007, the United Kingdom enforced the Equality Act
2006, that amongst other things, prohibits public authori-
ties from engaging in any act which constitutes discrimi-
nation or harassment (section 83); imposes a general duty
upon all public authorities to eliminate unlawful discrimi-
nation and harassment on the grounds of sex and to pro-
mote equality of opportunity between women and men
(section 84). Public authorities include government depart-
ments and executive agencies, colleges and universities,
schools, NHS trusts and boards, local authorities (councils),
police and fire authorities, inspection and audit bodies and
many publicly-funded museums. The duty also covers pri-
vate and voluntary organisations carrying out public func-
tions, such as private organisations running prisons. The
act (section 85) also authorised the government to enforce
further specific duties upon public authorities.

Since 2007, the Gender Equality Duty' has come into force.
This means that public authorities, and non-public sector
organisations that provide public services, will have to take
proactive steps to positively promote equality rather than
solely taking steps to prevent discrimination and eliminate
harassment. Preparing and publishing a gender equality
scheme, showing how it will meet its general and specific
duties and setting out its gender equality objectives. In ad-

150

dition, the establishment of the Women's Equality Unit and
the associated ‘Minister of Women' role has contributed to
the development of gender mainstreaming processes.

On 1 October 2010, the UK government approved the
Equality Act 2010 that prohibits unfair treatment in access
to employment and private and public services regardless
of age, disability, gender reassignment, marriage and civil
partnership, race, religion or belief, sex and sexual orienta-
tion. In 2010, the UK government launched The Equality
Strategy? — ‘Building a Fairer Britain’, a strategic framework
for action to promote gender equality for women and
men 2006-2016, excluding Northern Ireland. The strategy
aimed at: changing culture and attitudes; addressing the
causes of inequality; building a stronger, fairer and more
cohesive society where equality is for everyone and is eve-
ryone’s responsibility. It is based on five related supporting
principles: creating equal opportunities for all; devolving
power to people; transparency; supporting social action
and embedding equality. Delivery of the strategy is over-
seen by an interministerial group on equality, chaired by
the Minister for Women and Equalities. On 27 February
2013, the Department for Culture, Media & Sport and the
Government Equalities Office published the policy ‘Creat-
ing a fairer and more equal society'?



Key contextual information

Population (millions) 62.03 50.8% 492%

Fertility rate (births per women) 20 1.6
Mean age of women at childbirth 29.6 30.0
Crude rate of net migration plus statistical adjustment (per 1000 inhabitants) 36 19
Gini coefficient (disposable equivalent household income) 330 30.5
GDP per inhabitant (in PPS) 27200 24500
Social protection (% of GDP) 28.0 294
Healthcare (% of GDP) 96" n.a.
Education (% of GDP) 57" 54
R&D (% of GDP) 1.8 20
Labour market policies (% of GDP) 0.7" 2.2
Active labour market policies (% of GDP) 0.04" 0.54"
Early leavers from education and training (% of population aged 18-24) 149 14.0 15.8 14.1
Unemployment rate (% of labour force) 7.8 6.8 8.6 9.7
Long-term unemployment (% of active population) 2.5 1.8 32 39
Activation support (LMP participants per 100 persons wanting to work) 1.5° n.a. n.a. 293w
Inactivity and part-time work due to care responsibilities 75 139 . 48
(% of population aged 15-64)

Children under age 3 who are enrolled into formal 35 )8
childcare (% of the corresponding age group)

Children between 3 years old and the minimum mandatory school age 89 84

who are enrolled into early education (% of the corresponding age group)

Source: Eurostat data for 2010; except *Eurostat data for 2009; **OECD data for 2010. Note: n.a. no data; (u) unreliable.

52 weeks: 26 weeks ordinary maternity leave and 26 weeks additional (52 weeks
in case of adoption; 39 weeks in case of recipients of maternity allowance)®

Statutory Maternity Pay: 90% for 6 weeks and 124.88 GBP (€152) or 90% if less
for remaining weeks

Maternity Allowance: GBP 124.88 (€152) per week or 90% of her average weekly
earnings if this is less than above stated amount

Length of maternity leave

Maternity leave benefit (% of wages paid)

Length of paternity leave 1 or 2 weeks

2 weeks GBP 124.88 (€152) or 90% of a person’s average earnings if less than above

. - .
Paternity leave benefit (% of wages paid) e

Length of parental leave -

Parental leave benefit (% of wages paid) -

Source: MISSOC tables (as in force on 1 July 2010). * Maternity Allowance is a flat-rate benefit payable if the claimant has met
contribution, employment and earnings conditions and does not qualify for Statutory Maternity Payment (EUROMOD, UK CR, 2012)
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Endnotes

Belgium

Wet Gender mainstreaming. Available at: http:/igvm-iefh.belgium.be/nl/binaries/Wet_gender_%20mainstreaming_tcm336-97350.pdf

Federaal plan gender mainstreaming van 6 juli 2012.

Available at: http://www.presscenter.org/files/ipc/media/source27022/PB_Gendermainstreaming_06.07.12.pdf

Available at: http://igvm-iefh.belgium.be/fr/binaries/101123-PAN%20FR_tcm337-113078.pdf

Available at: http://www.gelijkekansen.be/

Available at: http://www.egalite.cfwb.be/

Programme d‘action gouvernemental pour la promotion de I'¢galité femmes-hommes, de I'interculturalité et de I'inclusion sociale

Direction de I'Egalité des Chances, Rapport Annuel 2007.

Available at: http://www.egalite.cfwb.be/index.php?elD=tx_nawsecuredl&u=08&file=fileadmin/sites/sdec/upload/sdec_super_editor/

sdec_editor/documents/Rapport_d_activites/Rapport_activite_2007_DEC.pdf&hash=0e533222ce02713de50e4963ae97487c51b342df

Decreet van het Waalse Gewest van 22 maart 2007 houdende goedkeuring van het Samenwerkingsakkoord tussen de Federale Staat, de

Franse Gemeenschap en het Waals Gewest betreffende het administratieve en financiéle beheer van de provinciale cotrdinaties voor de

gelijkheid van vrouwen en mannen. Available at: http://www.ejustice just.fgov.be/cgi/api2.pl?lg=nl&pd=2008-04-28&numac=2008031206

Plan Global Wallon d'Egalité des chances. Available at: http://gouvernement.wallonie.be/premier-suivi-du-plan-global-wallon-d-egalit-des-

chances

Vlaamse Beleidsnota Gelijke Kansen 2004-2009

19 Available at: http://www.gelijkekansen.be/Praktisch/Campagnes.aspx; http:.//www.unhcr.org/refworld/docid/478b64102.htm!;
http:/docs.vlaamsparlement.be/docs/stukken/2004-2005/g98-3.pdf;
http://www.gelijkekansen.be/Portals/GelijkeKansen/beleid/BeleidsbriefGelijkeKansen2005-2006.pdf

' Als instrument voor gendermainstreaming binnen de Vlaamse overheid
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Bulgaria

' HaunoHaneH nnaH 3a feicTsune 3a HaCbpuaBaHe Ha PaBHOMOCTABEHOCTTA Ha JKEHUTE 1 MbXKeTe

MWHVCTEPCTBO Ha TpyAa W couranHata noantunka/ MTCI/, OTYeT 3a U3NbAHEHNETO Ha HalvoHanHmA NnaH 3a AeliCTBMe 33 HacbpyaBaHe
Ha PaBHOMOCTABEHOCTTa Ha XeHWTe 1 MbxeTe 3a 2005 r, nyonukysaH 2006 .

Available at: http://www.mlsp.government.bg/equal/bglaw.asp?Pagelndex=2

HauvoHaneH nnaH 3a AefcTBre 33 HaCbPYaBaHe Ha PABHOMOCTABEHOCTTA Ha KEHWTE 1 MbKEeTe

Available at: www.mlsp.government.bg/bg/docs

MTCI, doknap 3a n3anbnHeHne Ha HaumoHanHWA nnaH 3a 4encTBre 3a HaCbpyaBaHe Ha PaBHOMOCTABEHOCTTa Ha XeHuTe 1 mbxeTe 2008—
2009/MLSP, report on the implementation of the National Plan of Action to promote equality between women and men 2008-2009.
Available at: www.mlsp.government.bg/equal

HaunoHanHa cTpatervs 3a HacbpyaBaHe Ha PaBHOMOCTABEHOCTTa Ha nonoseTe 2009-2015. Available at: www.mlsp.government.bg/equal
HauwvoHaneH nnaH 3a AeNcTBYe 3a HaCbPYaBaHe Ha PAaBHOMOCTABEHOCTTa Ha MKeHWTEe 1 MbxkeTe. Available at: www.mlsp.government.bg/
equal
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Czech Republic

! Priority a postupy vlddy pfi prosazovani rovnych pilezitosti Zzen a muzd v roce.
Available at; http://www.mpsv.cz/cs/12352

2 Available at: http://www.mpsv.cz/cs/12392

Denmark

Perspektiv- og handleplan 2005.

Available at: http:/miliki.dk/fileadmin/ligestilling/PDF/PHplan/Lige_PH_plan_05.pdf
Perspektiv- og handleplan 2006. Perspective and action plan 2006.

Available at: http:/miliki.dk/fileadmin/ligestilling/PDF/PHplan/Lige_PH_plan_2006.pdf
LOV nr. 288 om ligestilling af maend og kvinder, fra 30/05/2000 + Andringer til LOV nr. 1095 fra 19/9/2007. Law no 388 on equality
between men and women, of 30/05/2000 + Notification of law no 1095, on equality between women and men, 19/9/2007.
Available at: https:.//www.retsinformation.dk/Forms/R0710.aspx?id=20929

Perspektiv- og handleplan 2007

Perspective and action plan 2007 — guidelines for Danish gender equality policy.

Available at: http:/miliki.dk/fileadmin/ligestilling/PDF/PHplan/HP_2007_01.pdf
http:/miliki.dk/fileadmin/ligestilling/PDF/Mainstreaming/mainhandlingsplan2007-2011.pdf
Perspektiv- og handleplan 2008/Perspective and action plan 2008.

Available at: http:/miliki.dk/fileadmin/ligestilling/PDF/PHplan/lige_phplan2008.pdf
Perspektiv- og handleplan 2009

Perspective and action plan 2009.

Available at:http:/miliki.dk/fileadmin/ligestilling/PDF/PHplan/lige_PHplan_09_net.pdf
Perspektiv- og handleplan 2010/Perspective and action plan 2010.

Available at: http:/miliki.dk/fileadmin/ligestilling/PDF/PHplan/phplan_ligestilling_2010.pdf
Perspektiv- og handleplan 2011/Perspective and action plan 2011.

Available at: http:/miliki.dk/fileadmin/ligestilling/PDF/PHplan/PH_2011.pdf
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° Perspektiv- og handleplan 2012/ Perspective and action plan 2012.
Available at: http:/miliki.dk/fileadmin/ligestilling/PDF/PHplan/PH-plan_2012.pdf
19 Lov om andring af lov om ligestilling af kvinder og meend fra 19/12/2012.
Available at: https://www.retsinformation.dk/Forms/R0710.aspx?id=144741

Germany
' Gemeinsamen Geschaftsordnung der Bundesministerien

2 Bundesgleichstellungsgesetz, or BGleiG

3 Frauenfordergesetz

 Soldatinnen- und Soldatengleichstellungsgesetz, or SGleiG

°> Allgemeines Gleichbehandlungsgesetz or AGG

© Erster Gleichstellungsbericht der Bundesregierung. Available at: http://www.bmfsfj.de/BMFSFJ/gleichstellung,did=126762.html
Estonia

' Now the Gender Equality and Equal Treatment Commissioner

Ireland
! Available at: www justice.ie

Greece

EOVIKS Mpdypaupa yia tnv OuotaoTtikr lodtnta Twv OUAwy 2010-2013. Available at: http://www.isotita.gr/var/uploads/HOME%20PAGE/
ETHNIKO%20PROGRAMMA _MAY-2011.pdf
http:.//www.isotita.gr/en/var/uploads/HOME%20PAGE/NATIONAL_PROGRAMME_GENDER_EQUALITY_2010_2013.pdf
http://www.isotita.gr/var/uploads/PLHROFORIAKO%20YLIKO/3PTIXO_ENTIPO-new_single_pages.pdf

Yrinpeolakry povada Aoknong Kovwvikrg MoATikng kat MoAtikwy lodtntag twv QUAWY” 0Toug Ao,

Available at: http://www.isotita.gr/var/uploads/NOMOTHESIA/N3852_2010_KALLIKRATHS.pdf

0dnyoc Epappoyng Twv MoNTKV lodtnTag Twv GUAwY oTnv e€eldikeuon Kkat bhomoinon Twv SPACEWY TOU CUVOAOU TwV ETTXEIPNOIaKMOV
Mpoypappdtwy Tou EXMA, Tou EXZAA Kkal Tou EXZAAA, kaBwg kat oTnv alohdynon autwv” http://www.isotita.gr/index.php/docs/c156/
http://www.isotita.gr/en/index.php/docs/c86/

N}
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Spain
' Plan Estratégico de Igualdad de Oportunidades 2008-2011 www.empleo.gob.es/es/igualdad/Documentos/Plan_estrategico_final.pdf
2 Orden APU/526/2005, de 7 de marzo, Plan para la igualdad de género en la Administracion General del Estado
Available at: www.boe.es/boe/dias/2005/03/08/pdfs/A08116-08119.pdf
* Acuerdo de Consejo de Ministros por el que se adoptan medidas para favorecer la igualdad entre mujeres y hombres. Orden
PRE/525/2005
Available at: www.empleo.gob.es/es/igualdad/Documentos/Orden_PRE525_2005.pdf
4 Resolucion de 20 de mayo de 2011, de la Secretarfa de Estado para la Funcién Pdblica, por la que se publica el Acuerdo del Consejo de
Ministros de 28 de enero de 2011, por el que se aprueba el | Plan de Igualdad entre mujeres y hombres en la Administracion General del
Estado y en sus Organismos Publicos vinculados a ella.
Protocolo de Actuacion frente al acoso sexual y al acoso por razén de sexo en el dmbito de la Administracion General del Estado y de los
Organismos Publicos www.empleo.gob.es/es/igualdad/Documentos/protocolo-acoso.pdf
Ley 12/2007, de 26 de noviembre, para la promocion de la igualdad de género en Andalucia.
Available at: www.juntadeandalucia.es/boja/2007/247/1
7| Plan Estratégico para la Igualdad de Mujeres y Hombres en Andalucia 2010-2013.
Available at: www.juntadeandalucia.es/presidencia/html/sites/presidencia/contenidos/la_consejeria/Unidad_Igualdad_Genero/
Documentacion/PLAN_ESTRATEGICO_PARA_LA_IGUALDAD_DE_MUJERES_Y_HOMBRRES_EN_ANDALUCIA_2010-2013_x2x.pdf
Ley 4/2007, de 22 de marzo, de Prevencion y Proteccion Integral a las Mujeres Victimas de Violencia en Aragon.
Available at: http://www.aragon.es/estaticos/GobiernoAragon/Organismos/Instituto%20Aragon%C3%A95%20de%201a%20Mujer/
Documentos/LEY+PROTECCION+INTEGRAL+MUJERES_204_2007.pdf
Plan Integral para la prevencion y erradicacion de la violencia contra las mujeres en Aragén 2009-2012. Available at: http://www.aragon.
es/estaticos/GobiernoAragon/Organismos/InstitutoAragonesMujer/Areas/Violencia%20de%20Genero/Il_plan_violencia.pdf
19 Ley del Principado de Asturias 2/2011, de 11 de marzo, para la igualdad de mujeres y hombres y la erradicacién de la violencia de género.
Available at: https://sede.asturias.es/portal/site/Asturias/menuitem.1003733838db7342ebc4e1911 00000f7/?vgnextoid=d7d79d16b61ee010V
gnVCM1 0000001 00007fRCRD&fecha=18/03/2011&refArticulo=2011-05718&i18n.http.lang=es
Programa de estrategias para avanzar en el desarrollo de las politicas de igualdad de oportunidades entre mujeres y hombres 2005-2007.
http://institutoasturianodelamujer.com/iam/wp-content/uploads/2010/03/Programa_estrategias_05-07.pdf
Programa del Principado de Asturias de Sensibilizacién y Prevencion de la Violencia de Género (2008).
Available at: http://institutoasturianodelamujer.com/iam/wp-content/uploads/2010/03/programa-sensibilizacion-asturias.pdf
Ley 12/2006, de 20 de septiembre, para la mujer. http://boib.caib.es/pdf/2006135/mp18.pdf
Ley 4/2005, de 18 de febrero, para la Igualdad de Mujeres y Hombres. Act 4/2005 of 18 February on Equality between Women and Men.
Available at: www.euskadi.net/bopv2/datos/2005/03/0500982a.pdf www.emakunde.euskadi.net/u72-20010/es/contenidos/informacion/
u72_ley_igualdad/es_ley_igua/adjuntos/evaluacion-final-2005-2010_es.pdf
' IV Plan para la Igualdad de Mujeres y Hombres. Report Available at: http://www.emakunde.euskadi.net/u72-20010/es/contenidos/
informacion/memorias_Spanish Act_poderes_publicos/es_emakunde/adjuntos/memo_Spanish Act_ppu_2006_2009_es.pdf
15V Plan para la Igualdad de Mujeres y Hombres. Directrices para la IX Legislatura).
Available at: www.emakunde.euskadi.net/u72-20010/es/contenidos/informacion/u72_iv_plan/es_emakunde/adjuntos/V_Plan_es.pdf
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http://www.bmfsfj.de/BMFSFJ/gleichstellung%2Cdid%3D126762.html

' Plan de Actuacion del Gobierno contra la Violencia de Género en la CAE (2011-2013).
Available at : http://www.bizkaia.net/gizartekintza/Genero_Indarkeria/blt22/documentos/I_plan_c.pdf

'8 Ley 1/2010, de 26 de febrero, Canaria de Igualdad entre mujeres y hombres.
Available at: http://boc-canarias.vlex.es/vid/ley-canaria-igualdad-mujeres-hombres-77779895.

1% http://www.mujeressaludygenero.com/contenido/leyes_ccaa/Ill%20Plan%20Canario%20de%20
Igualdad%202003-2006.pdf

%0 Estrategia de Mainstreaming de género del Gobierno de Cantabria 2007-2015). Available at: http:/isonomia.uji.es/docs/spanish/
normativa_igualdad/Normativa_Espanyola/PLANES_IGUALDAD_Y_OTROS/CANTABRIA/1.EstrategiaCantabria.pdf

2 Ley 5/2001, del 17 de mayo, de prevencién de malos tratos y de proteccion de las mujeres maltratadas.
Available athttp://www.boe.es/boe/dias/2001/06/21/pdfs/A22038-22041.pdf

22 Ley 12/2010, de 18 de noviembre, de igualdad entre mujeres y hombres de Castilla-La Mancha. Available at:
www.institutomujerjccm.es/fileadmin/user_upload/WEB_2011/CENTRO_DE_DOCUMENTACION/PUBLICACIONES/maqueta_ley.pdf

2 Plan estratégico para la igualdad de oportunidades entre mujeres y hombres en Castilla-La Mancha 2011-2016. Available at:
www.institutomujerjccm.es/fileadmin/user_upload/WEB_2011/CENTRO_DE_DOCUMENTACION/PUBLICACIONES/plan_estrategico_para_
web.pdf

# Ley 1/2003, de 3 marzo 2003. Ley de Igualdad de Oportunidades entre Mujeres y Hombres en Castilla y Ledn. Available at: http://www.
jcyl.es/web/jcyl/binarios/394/1021/37633481_73_DOCSLEG_LCyL_2003_144.dat.pdf?blobheader=application%2Fpdf%3Bcharset%3DUTF-8

» Ley 13/2010, de 9 de diciembre, contra la Violencia de Género en Castilla y Ledn.
Available at: http://bocyljcyl.es/boletines/2010/12/20/pdf/BOCYL-D-20122010-1.pdf

% Ley 1/2011, de 1 de marzo, de evaluacion del impacto de género en Castilla y Ledn.
Available at: http://bocyljcyl.es/boletines/2011/03/11/pdf/BOCYL-D-11032011-1.pdf

7 Decreto 1/2007, de 12 de enero, IV Plan de Igualdad de Oportunidades entre Mujeres y Hombres de Castilla y Ledn 2007-2011.
Available at: http://bocyljcyl.es/boletines/2007/01/17/pdf/BOCYL-D-17012007-1.pdf

8 Pla de Politiques de dones del Govern de la Generalitat 2008-2011.
Available at: www20.gencat.cat/docs/icdones/serveis/docs/publicacions_einesi2eng.pdf

» http://www20.gencat.cat/docs/icdones/institut/docs/pla_estrategic.pdf

20| Plan de Igualdad de Oportunidades de la Ciudad Auténoma de Ceuta 2005-2008.

1|l Plan de Igualdad de Oportunidades de la Cuidad Autdnoma de Ceuta 2009-2012.
Available at: http://www.ceuta.es/ceuta/documentos/planes-de-la-ciudad/finish/5-planes/40-plan-de-igualdad-2009-2012.

* Ley 8/2011, de 23 de marzo, de Igualdad entre Mujeres y Hombres y contra la Violencia de Género en Extremadura.
Available at: http://doe juntaex.es/pdfs/doe/2011/5900/1101 0008.pdf.

* Il Plan para la Igualdad de Oportunidades de las Mujeres de Extremadura 2006-2009. http://imex.gobex.es/images/stories/descargas/
PIOMEX.pdf

* Ley 7/2004. De 16 de julio, gallega para la igualdad de mujeres y hombres.
Available at: http://noticias.juridicas.com/base_datos/CCAA/ga-17-2004.html

* Ley 2/2007, de 28 de marzo, de trabajo en igualdad de las mujeres de Galicia.
Available at: http://www.boe.es/boe/dias/2007/05/18/pdfs/A21356-21377.pdf

* Ley 11/2007, de 27 de julio, Gallega para la prevencién y tratamiento integral de la violencia de género
Available at: http://www.boe.es/boe/dias/2007/09/20/pdfs/A38298-38309.pdf

¥V Plan do Goberno galego para a igualdade entre mulleres e homes 2006-2010. Available at:
www.educacion.gob.es/intercambia/IrASubSeccionFront.do?id=1363 http://igualdade xunta.es/sites/default/files/files/documentos/
viplan2.pdf

8 V| Plan Galego para a igualdade entre mulleres e homes Estratexia 2013-2015
Available at: http:/igualdade.xunta.es/sites/default/files/files/documentos/viplan2.pdf

* 11l Plan Integral de Mujer 2006-2009 (Gobierno de La Rioja) with measures on Social services, education, employment and health.
Available at: www.larioja.org/upload/documents/445833_mujer.pdf?idtab=44585

“01V Plan Integral de Mujer (2011-2014) with measures related to social services, education, employment and health, justice and home affairs.
Available at: http://www.larioja.org/upload/documents/716568_IV_Plan_Mujer_interactivo_para_la_web_Definitivo_.pdf?idtab=445852

4 Ley 5/2005, de 20 de diciembre, integral contra la violencia de género de la Comunidad de Madrid y Plan de Accién Integral contra la
Violencia de Género de la Comunidad de Madrid (2005-2008). Both available at: http://www.madrid.org/cs/Satellite?’c=CM_Publicaciones_
FA&cid=1142296358327&idTema=1109266525566&language=es&pagename=ComunidadMadrid%2FEstructura&segmento=1&sm=1

“ Ley Foral, 22/2002 de 2 de julio, para la adopcion de medidas integrales contra la violencia sexista, modificada por la Ley Foral 12/2003,
de 7 de marzo. Available at: http://noticias.juridicas.com/base_datos/CCAA/na-122-2002.html

“ | Plan de Igualdad de oportunidades para mujeres y hombres de la Comunidad Foral de Navarra 2006-2010
www.navarra.es/NR/rdonlyres/7F7E948E-827F-4ECD-B7C9-91F83F0AC609/97882/120Plan20de20Igualdad2.pdf

“4Ley 7/2007, de 4 de abril, para la igualdad entre mujeres y hombres, y de proteccién contra la violencia de género en la Region de Murcia.
Available at: www.borm.es/borm/documento?obj=anu&id=315871

* |V Plan Estratégico de Igualdad de Oportunidades entre Mujeres y Hombres de la Region de Murcia 2009-2011.
Available at: www.google.es/url?sa=t&rct=j&g=iv%20plan%20estrat%C3%A9gico%20de%20igualdad%20de%20oportunidades%20
entre%20mujeres%20y%20hombres%20(2009-2011).&source=web&cd=1&sqi=2&ved=0CCEQFjAA&url=http%3A%2F%2Fwww.carm.
es%2Fweb%2Fintegra.servlets.Blob%3FARCHIVO%3DIV%2520PLAN%2520%2520libro%2520141009.pdf%26 TABLA%3DARCHIVOS%26 CAMP
OCLAVE%3DIDARCHIVO%26VALORCLAVE%3D72861%26 CAMPOIMAGEN%3DARCHIVO%261DTIPO%3D60%26RASTRO%3DC1756%24m23026
&ei=mYCJUIC3K86HhQewgoHwWCQ&usg=AFQjCNE2Q55w8KQBbQBKc4ghbJvWSKzGzA

“ Il Plan de Igualdad de Oportunidades entre Mujeres y Hombres 2006-2009. Available at: http://www.bsocial.gva.es/portal/
portal?docid=2280
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# |V Plan de Igualdad de Oportunidades entre Mujeres y Hombres 2011-2014. Available at: www.bsocial.gva.es/portal/portal?docid=17103
“ Plan de Medidas del Gobierno Valenciano para combatir la Violencia contra las Mujeres (2010-2013).
Available at: http://www.bsocial.gva.es/mwg-internal/de5fs23hu73ds/progress?id=qAHF24g9kT&dl

France
' Une troisieme génération des droits des femmes: vers une société de I'égalité réelle” . Available at: http:/femmes.gouv.fr/wp-content/
uploads/2012/11/CI-DDF-RELEVE-V7.pdf

Italy
! ‘Codice delle pari opportunita tra uomo e donna, a norma dell'articolo 6 della legge 28 novembre 2005, n. 246’ (Legislative Decree No 198
of 11 April 2006)

"Decreto Legislativo 25 gennaio 2010, n. 5, Attuazione della direttiva 2006/54/CE relativa al principio delle pari opportunita e della parita
di trattamento fra uomini e donne in materia di occupazione e impiego”.

Programmazione 2007-2013 in Sicilia — Regione Obiettivo Convergenza Pianificazione strategica e pari opportunita.

Available at: http://www.regione.sicilia.it/turismo/trasporti/arcnorme/scheda%20pista%20linea%206-2-1-1.pdf

Direttiva Generale per I'azione amministrativa e la gestione del Dipartimento per le pari Opportunita’ Available at: http://www.governo.it/
trasparenza_valutazione_merito/direttive/direttiva_DPO_2012.pdf

Legge Regionale 8 marzo 2007, n. 7 Legge organica sulle politiche di genere. DGR 31 luglio 2007, n. 1267 Regional Committee Resolution
31 July 2007, No. 1267

Available at: http://www.regione.puglia.it/index.php?page=schede&id=48

Centro risorse regionale per le donne

Integrazione delle politiche di pari opportunita di genere nella Regione Liguria. delibera della Giunta regionale n.1342 del 31 ottobre
2008; L.R. 1° agosto 2008, n. 26 “Integrazione delle politiche di pari opportunita di genere in Regione Liguria”.

Protocollo d'intesa sulle Pari opportunita. Available at: http://www.regione.abruzzo.it/portale/index.asp?modello=articolo&servizio=xList&
stileDiv=mono&msv=notiziePresidente9373&tom=9373.
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Cyprus

! EBvIKO Zxédlo Apaong yia tnv lodtnta Avdpwv kat Nuvaikwy 2007-2013. Available at: www.monitoringris.org/documents/strat_nat/
equality.pdf

2 O mepl long Metayeipiong Avdpwv kat fuvaikwv (MpooBaon os Ayaba kat Yrnpeoieg kat otnv Mapoxr Autwv ) Nopog tou 2008
(18(1)/2008). Available at: Report on Measures to Combat Discrimination, Country Report 2011, Cyprus, State of Affairs up to 1 January 2012,
Corina Demetriou, European network of legal experts in the non-discrimination field
www.cylaw.org/nomoi/enop/non-ind/2008_1_18/full.html

Latvia

Programma dzimumu lidztiesibas Tsteno$anai 2005.-2006.gadam. Available at: http:/www.Im.gov.Iv/text/330
http://www.mk.gov.Iv/Iv/mk/tap/?pid=30281200

Programma dzimumu lidztiestbas Tstenosanai 2007.-2010.gadam.

Available at: http://www.Im.gov.lv/upload/dzimumu_lidztiesiba/dokumenti_un_tiesibu_akti/programmadz|2007-10.doc/ Cabinet Order
No. 648 Adopted 17 October 2007. http://www.Im.gov.lv/upload/dzimumu_lidztiesiba/anglu/prog_07_10_eng.pdf

Cabinet Order No.35, 17 January 2012, 9. Plans dzimumu lidztiesibas istenosanai 2012.-2014.

Available at: http:/polsis.mk.gov.lv/view.do?id=3878 ; http://www.likumi.lv/doc.php?id=242919

EN: http://www.Im.gov.lv/upload/dzimumu_lidztiesiba/anglu/plans_dzim_lidzt_en.pdf

LV: http://polsis.mk.gov.lv/view.do?id=3878 ; http://www.likumi.lv/doc.php?id=242919
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Lithuania

Nutarimas dél valstybinés motery ir vyry lygiy galimybiy 2005-2009 mety programos patvirtinimo

Nutarimas dél Nacionalinés Lisabonos strategijos jgyvendinimo programos, order No.1270, 22 November 2005.

Nutarimas dél valstybinés motery ir vyry lygiy galimybiy 2010-2014 mety programos patvirtinimo. Order No.530, 04 May 2010.
Available at: http:/www.Isc.su.lt/downloads/LR%20Vyriausybes%20nutarimas%20del%20valstybines%20moteru%_20ir%20vyru%20
lygiu%20galimybiu%202010-2014%20metu%20programos%20patvirtinimo.pdf

Valstybinés motery ir vyry lygiy galimybiy 2010-2014 mety programos jgyvendinimo priemoniy plano patvirtinimo. order No. A1-323, 7
July 2010. Available at: http://www.socmin.lt/index.php?2021157222.
http://tartic.lt/Default.aspx?id=2&item=results&aktoid=145B7E8D-80CB-435E-98F 1-B5C755E6F 1B9
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Luxembourg

' Le Plan d'action national d'égalité des femmes et des hommes 2006-2008

Report 2007: Available at: http://www.mega.public.lu/publications/0_rapports_activites/rapport_annuel_2007/rapport_2007.pdf

Report 2008: Available at: http://www.gouvernement.lu/publications/informations_gouvernementales/rapports_activite/rapports-activite-
2008/08-mega/mega08.pdf

loi sure égalité de traitement entre hommes et femmes. Available at: http://www.legilux.public.lu/leg/a/archives/2008/0070/2008 A0962A.
htmI?highlight=10i%22du%2213%22mai%222008%22statut%22du%22fonctionnaire

Le Plan d'action national de I'égalité des femmes et des hommes 2009-2014. http:/www.gouvernement.lu/publications/informations_
gouvernementales/rapports_activite/rapports-activite-2009/09-mega/RAmega2009.pdf

Le programme des actions positives
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http://femmes.gouv.fr/wp-content/uploads/2012/11/CI-DDF-RELEVE-V7.pdf
http://femmes.gouv.fr/wp-content/uploads/2012/11/CI-DDF-RELEVE-V7.pdf
http://www.governo.it/trasparenza_valutazione_merito/direttive/direttiva_DPO_2012.pdf
http://www.governo.it/trasparenza_valutazione_merito/direttive/direttiva_DPO_2012.pdf

Hungary

" N6k és Férfiak Tarsadalmi Egyenlésége Osztaly. Available at: https:/hirkozpont.magyarorszag.hu/sajtokozlemenyek/szmm20081017.html

2 [111004/2010. (I. 21.) Korm. hatdrozat. A N6k és Férfiak Tarsadalmi Egyenléségét El6seqité Nemzeti Stratégia — Irdnyok és célok. 2010-2021;
[2] 1095/2010. (IV. 21.) Korm. hatérozat a N&k és Férfiak Tarsadalmi Egyenléségét Elésegité Nemzeti Stratégia . Intézkedési Tervérdl
(2010-2011). Available at: http://www2.ohchr.org/english/bodies/cedaw/docs/54/CEDAW-CGHUN-7-8.pdf

Malta
' Available at: http://etc.gov.mt/Category/5/22/Research-and-Reports.aspx
2 OPM Circular No. 15/2012 — Gender Mainstreaming in Practice.

Netherlands

' Emancipatie: Vanzelfsprekend, maar het gaat niet vanzelf! Meerjarenbeleidsplan Emancipatie 2006-2010.
Available at: http://docs.szw.nl/pdf/35/2005/35_2005_3_8464.pdf

2 Meer kansen voor vrouwen. Emancipatiebeleid 2008-2011. Available at: http://www.rijksoverheid.nl/bestanden/documenten-en-
publicaties/brochures/2007/12/21/more-opportunities-for-women/08bk2007b038-2008114-145225.pdf

* Hoofdlijnen emancipatiebeleid: vrouwen- en homo-emancipatie 2011-2015. Available at: http://www.rijksoverheid.nl/bestanden/
documenten-en-publicaties/kamerstukken/2011/04/08/hoofdlijnen-emancipatiebeleid---vrouwen--en-homo-emancipatie-2011-2015/
hoofdlijnen-emancipatiebeleid-vrouwen-en-homo-emancipatie-2015.pdf

4 Lesbians, gays, bisexuals and transgender people

Austria

' Gleichbehandlungsausschuss, Ausschussbericht: Bericht des Gleichbehandlungsausschusses Gber den Bericht (IlI-251 d.B.) der
Bundesregierung betreffend den Abbau von Benachteiligungen von Frauen; Berichtszeitraum 2009-2010.
Available at: http://www.bka.gv.at/DocView.axd?Cobld=42528

2 Nationales Reformprogramm Osterreich http://www.parlament.gv.at/PAKT/VHG/XXIV/III/IIl_00324/imfname_257097.pdf

® Available at: www.imag-gmb.at

Poland

' Available at: http://www.equal.org.pl/baza.php?M=3&lang=pl

2 Available at: http://www.equal.org.pl/baza.php!M=10&PID=86&lang=pl http://wyborcza.pl/1,75478,12452428,Jak_wprowadzic_kobiety_do_
meskiego_biznesu.html

Portugal
2 Lei n° 52/2005 Grandes Opgdes do Plano, 2005-2009, www.gpeari.min-financas.pt/analise-economica/publicacoes/documentos-de-
politica-economica/grandes-opcoes-do-plano-gop/resolveUid/3f4f958e21913c8916c80b5eT4abd3b8
Programa Operacional Temético Fatores De Competitividade 2007-2013
http://www.pofc.gren.pt/ResourcesUser/2012/POFC/20121219_PO_Factores_Competitividade.pdf
POFC axis VIl out of IX
In 2006 a Law establishing quotas for the participation of women and men in the lists of candidates for election was approved. It states
that any list of three or more candidates, for parliament, the European parliament and for Local Authorities must ensure a minimum
participation of 33% of each sex. Additionally, for the Portuguese and European Parliament, the candidates’ lists should not have more
than two persons of the same sex successively. The penalty is the reduction of public financing of electoral campaigns. The reduction of
the amounts for the campaigns is not a mere possibility but rather a compulsory consequence of non-compliance.
Decreto-Lei n.° 164/2007, Lei organica da Comissao para a Cidadania e a Igualdade de Género
http://www.dre.pt/pdf1sdip/2007/05/08500/29422946.PDF
Resolugdo do Conselho de Ministros n.° 161/2008
Plano Nacional de Reformas, 2008-2010
Resolucdo do Conselho de Ministros n.° 71/2009, Plano Nacional de Accdo para Implementagdo da Resolugcao do Conselho de Seguranca
das Nagoes Unidas n.° 1325 (2000) sobre «mulheres, paz e seguranga», 2009-2013 (PNA 1325)
° Lei N2 3-A/2010, Grandes Opgdes do Plano, 2010-2013 www.dre.pt/util/getpdf.asp?s=diad&serie=1&iddr=2010.82501&iddip=20100756
19 Lei N2 124/2010, Lei Organcia da Comissdo para a Igualdade no Trabalho e no Emprego
"' Lei no 64-A/2011 (Grandes Opgdes do Governo, 2012-2015
12 Portaria n.2 6/2012 (Reparticdo das verbas dos jogos sociais). Didrio da Republica, 1.2 série — N.2 2, de 3 de janeiro de 2012.

Available at: dre.pt/pdfisdip/2012/01/00200/0002400025.pdf
1 Decreto Legislativo Regional n.2 3/2011/A Cria a Comissao Regional para a Igualdade no Trabalho e no Emprego dos Agores
14 Comissdo Consultiva Regional para o Direito das Mulheres
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Romania

! Strategia nationald pentru egalitatea de sanse intre femei si barbati 2006-2009.

2 Planul General de Actiuni pentru implementarea Strategiei nationale pentru egalitatea de sanse intre femei si barbati 2006-2000.
Available at: http://www.mmuncii.ro/pub/imagemanager/images/file/Domenii/Egalitate%20de%20sanse/HG%20319%202006%20
Strategie%20ANES.pdf

DESFB - Directia Egalitate de Sanse intre Femei si Barbati

4 Agentiile Judetene de PIati si Inspectie Sociala

Strategia nationala de implementare a masurilor de prevenire si combatere a discriminarii (2007-2013).

Available at: http://www.cncd.org.ro/legislatie/Legislatie-nationala/ORDINUL-Presedintelui-CNCD-nr-286-din-29-august-2007-25/
Strategia nationald pentru egalitatea de sanse intre femei si bdrbati pentru perioada 2010-2012.

Planul General de Actiuni pentru implementarea Strategiei nationale pentru egalitatea de sanse intre femei si barbati pentru perioada
2010-2012
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Slovenia
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Resolucija o nacionalnem programu za enake moznosti Zensk in moskih, 2005-2013 /ReNPEMZM/

Available at: http://www.uradni-list.si/1/objava.jsp?urlid=2005100&stevilka=4350

EN: http://www.arhiv.uem.gov.si/fileadmin/uem.gov.si/pageuploads/ReNPEMZM_EN.pdf

Drzavni zbor Republike Slovenije

Urad za enake moznosti

Periodi¢ni nacrt za izvajanje Nacionalnega programa za enake moznosti zensk in moskih, za obdobje 2006-2007.

Available at: www.mddsz.gov.si/fileadmin/mddsz.gov.si/pageuploads/dokumenti__pdf/enake_moznosti/PeriodicniNacrt20062007.docx
Enakost spolov v lokalnem razvoju.

Available at: www.mddsz.gov.si/fileadmin/mddsz.gov.si/pageuploads/dokumenti__ pdf/enake_moznosti/PorociloNPZEMZM20062007.
docx

Udejanjimo nacelo enakosti spolov.

Available at: www.mddsz.gov.si/fileadmin/mddsz.gov.si/pageuploads/dokumenti__pdf/enake_moznosti/PorociloNPZEMZM20062007.
docx

Periodi¢ni nacrt za izvajanje Nacionalnega programa za enake moznosti zensk in moskih, za obdobje 2008-2009.

Available at: www.mddsz.gov.si/fileadmin/mddsz.gov.si/pageuploads/dokumenti__pdf/enake_moznosti/PeriodicniNacrt20082009.docx.
Periodi¢ni nacrt za izvajanje Nacionalnega programa za enake moznosti zensk in moskih, za obdobje 2010-2011.

Available at: www.mddsz.gov.si/fileadmin/mddsz.gov.si/pageuploads/dokumenti__pdf/enake_moznosti/PeriodicniNacrt20102011.docx.
Project Integracija nacela enakosti spolov — stratesko. Available at:
http://www.arhiv.uem.gov.si/si/delovna_podrocja/integracija_nacela_enakosti_spolov/integracija_nacela_enakosti_spolov_stratesko/
index.html

and http://www.mddsz.gov.si/si/delovna_podrocja/enake_moznosti_in_evropska_koordinacija/projekti_iz_sredstev_eu/

Slovakia
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Zriadenie odboru rodovej rovnosti a rovnosti prileZitosti, http://www.gendergov.sk

Nérodna stratégia rodovej rovnosti na roky 2009-2013: Available at: http://www.rokovania.sk/Rokovanie.aspx/BodRokovaniaDetail?idMateri
al=10957

Nérodny akeny plan rodovej rovnosti na roky 2010-2013. Available at: http://www.rokovania.sk/Rokovanie.aspx/BodRokovaniaDetail?idMateri
al=17880 http://www.gender.gov.sk/wp-content/uploads/2012/06/NAP_RR_2010_-_2013.pdf
http://www.gender.gov.sk/wp-content/uploads/2012/06/NAP_RR_10-13_EN.pdf

Finland
! Tasa-arvolain uudistaminen. Finland, The Act on Equality between Women and Men 609/1986 (Laki naisten ja miesten vélisestd tasa-

2

3

arvosta 609/1986), 1 August 1986 (@amendments 1 May 2005). Available at: http://www.finlex fi/fi/laki/ajantasa/1986/19860609
Sukupuolten tasa-arvon edistaminen ja valtavirtaistaminen (Valtava) —kehittamisohjelma.

Available at: http://www.tem fi/index.phtml?l=en&s=3223

Hallituksen tasa-arvo-ohjelma 2008-2011. Available at: http://urn.fi/URN:ISBN:978-952-00-2653-0

Sweden

~

W

w

Makt att forma samhadllet och sitt eget liv — nya mdl i jdmstalldhetspolitiken. Available at: http://jamda.ub.gu.se/bitstream/1/69/1/acb7afed.
pdf. Government Bill 2005/06:155: www.riksdagen.se/sv/Dokument-Lagar/Forslag/Propositioner-och-skrivelser/Makt-att-forma-samhallet-
och-s_GT03155/?text=true

Regeringen, Ett starkare skydd mot diskriminering Prop. 2007/08:95, 13 mars 2008. Diskrimineringslagen (SOU 2008:567).

Available at: www.regeringen.se/sb/d/10105/a/115903.

Available at: http://www.government.se/content/1/c6/13/07/15/8a48ffb6.pdf

Regeringen, Utbildningsdepartementet, Jdmstalldhetspolitikens inriktning 2011-2014 (skr. 2011/12:3, bet. 2011/12:AU6, rskr. 2011/12:149).
Available at: www.regeringen.se/content/1/c6/17/62/71/8b5692d3.pdf

Sarskild utredare ska kartldgga och analysera fragor som rér mén och jamstalldhet. www.regeringen.se/sb/d/15636/a/201106

United Kingdom

1
2
3
4

Available at: http://bookshop.europa.eu/en/gender-mainstreaming-of-employment-policies-pbKE8107103/

Available at: http://www.legislation.gov.uk/ukpga/2010/15/contents

Available at: https:.//www.gov.uk/government/uploads/system/uploads/attachment_data/file/85299/equality-strategy.pdf
Available at: https:.//www.gov.uk/government/policies/creating-a-fairer-and-more-equal-society
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